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WHISTLEBLOWER PROTECTION ACT

ATTENTION EMPLOYEES
The Michigan Whistleblowers’ Protection Act (469 P.A. 1980) creates certain protections and obligations for 
employees and employers under Michigan law. 

PROTECTIONS: It is illegal for employers in Michigan to discharge, threaten or otherwise discriminate against you 
regarding your compensation, terms, conditions, location or privileges of employment because you or a person acting 
on your behalf reports or is about to report a violation or a suspected violation of federal, state or local laws, rules or 
regulations to a public body. It is illegal for employers in Michigan to discharge, threaten or otherwise discriminate 
against you regarding your compensation, terms, conditions, location or privileges of employment because you take 
part in a public hearing, investigation, inquiry or court action. 

OBLIGATIONS: The Act does not diminish or impair either your rights or the rights of your employer under any collective 
bargaining agreement. The Act does not require your employer to compensate you for your participation in a public 
hearing, investigation, inquiry or court action. The Act does not protect you from disciplinary action if you make a 
report to a public body that you know is false. 

ENFORCEMENT: If you believe that your employer has violated this Act you may bring civil action in circuit court within 
90 days of the alleged violation of the Act. 

PENALTIES: 3HUVRQV�IRXQG�LQ�YLRODWLRQ�RI�WKLV�$FW�PD\�EH�VXEMHFW�WR�D�FLYLO�ÀQH�RI�XS�WR����������,I�\RXU�HPSOR\HU�KDV�
YLRODWHG�WKLV�$FW�WKH�FRXUW�FDQ�RUGHU�\RXU�UHLQVWDWHPHQW��WKH�SD\PHQW�RI�EDFN�ZDJHV��IXOO�UHLQVWDWHPHQW�RI�IULQJH�EHQHÀWV�
and seniority rights, actual damages, or any combination of these remedies. The court may also award all or a portion of 
the costs of litigation, including reasonable attorney fees and witness fees to the complainant if the court believes such an 
award is appropriate. This poster is provided as a courtesy of the Michigan Occupational Safety and Health Administration 
(MIOSHA). Visit our website at www.michigan.gov/miosha.
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MICHIGAN MINIMUM WAGE

Effective Date Minimum Hourly 
8BHF�3BUF

Tipped Employee 85%**
)PVSMZ�3BUF.JOJNVN�)PVSMZ�3BUF 3FQPSUFE�"WFSBHF�)PVSMZ�5JQT

January 1, 2018 $9.25 $3.52 $5.73 $7.86

March 29, 2019 $9.45 $3.59 $5.86 $8.03

January 1, 2020* $9.65 $3.67 $5.98 $8.20
January 1, 2021* $9.65 $3.67 $5.98 $8.20

�"O�JODSFBTF�JO�UIF�NJOJNVN�IPVSMZ�XBHF�SBUF�BT�QSFTDSJCFE�JO�TVCTFDUJPO�	�
�EPFT�OPU�UBLF�FGGFDU�JG�UIF�VOFNQMPZNFOU�SBUF�GPS�UIJT�
TUBUF� BT�EFUFSNJOFE�CZ� UIF�#VSFBV�PG� -BCPS� 4UBUJTUJDT�6OJUFE� 4UBUFT�%FQBSUNFOU�PG� -BCPS� JT� �����PS�HSFBUFS� GPS� UIF� DBMFOEBS� ZFBS�
QSFDFEJOH�UIF�DBMFOEBS�ZFBS�PG�UIF�QSFTDSJCFE�JODSFBTF��"O�JODSFBTF�JO�UIF�NJOJNVN�IPVSMZ�XBHF�SBUF�BT�QSFTDSJCFE�JO�TVCTFDUJPO�	�
�
that does not take effect pursuant to this subsection takes effect in the first calendar year following a calendar year for which the 
VOFNQMPZNFOU�SBUF�GPS�UIJT�TUBUF�BT�EFUFSNJOFE�CZ�UIF�#VSFBV�PG�-BCPS�4UBUJTUJDT�6OJUFE�4UBUFT�%FQBSUNFOU�PG�-BCPS�JT�MFTT�UIBO������

State of Michigan
Wage and Hour Division

PO Box 30476 Lansing , MI 48909-7976
REQUIRED POSTER 

GENERAL REQUIREMENTS - MINIMUM WAGE and OVERTIME
(3&5$)&/�8)*5.&3

(07&3/03
464"/�$03#*/

"$5*/(�%*3&$503

LEO is an equal opportunity employer/program.
"VYJMJBSZ�BJET�TFSWJDFT�BOE�PUIFS�SFBTPOBCMF�BDDPNNPEBUJPOT�BSF�BWBJMBCMF�VQPO�SFRVFTU�UP�JOEJWJEVBMT�XJUI�EJTBCJMJUJFT�

www.michigan.gov/wagehour�t�5PMM�'SFF��������.*�8"(&�	��������������

8)%������	3FWJTFE�t��������


Training Wage���"�USBJOJOH�XBHF�PG�������QFS�IPVS�NBZ�CF�QBJE�UP�FNQMPZFFT����UP����ZFBST�PG�BHF�GPS�UIF�GJSTU����EBZT�PG�FNQMPZNFOU�
Overtime� ��&NQMPZFFT�DPWFSFE�CZ�UIF� *808"�NVTU�CF�QBJE�������UJNFT�UIFJS� SFHVMBS�SBUF�PG�QBZ�GPS�IPVST�XPSLFE�PWFS���� JO�B���EBZ�
XPSLXFFL��5IF� GPMMPXJOH�BSF�FYFNQU� GSPN�PWFSUJNF� SFRVJSFNFOUT��FNQMPZFFT�FYFNQU� GSPN�UIF�NJOJNVN�XBHF�QSPWJTJPOT�PG� UIF�'BJS�
-BCPS�4UBOEBSET�"DU�PG���������64$�����UP�����	FYDFQU�DFSUBJO�EPNFTUJD�TFSWJDF�FNQMPZFFT
�QSPGFTTJPOBM�BENJOJTUSBUJWF�PS�FYFDVUJWF�
employees; elected officials and political appointees; employees of amusement and recreational establishments operating less than 7 
months of the year; agricultural employees, and any employee not subject to the minimum wage provisions of the act.
Compensatory Time - If an employer meets certain conditions, employees may agree to receive compensatory time of 1-1/2 hours for 
FBDI�IPVS�PG�PWFSUJNF�XPSLFE��5IF�BHSFFNFOU�NVTU�CF�WPMVOUBSZ�JO�XSJUJOH�BOE�PCUBJOFE�CFGPSF�UIF�DPNQFOTBUPSZ�UJNF�JT�FBSOFE��"MM�
DPNQFOTBUPSZ�UJNF�FBSOFE�NVTU�CF�QBJE�UP�BO�FNQMPZFF��"DDSVFE�DPNQFOTBUPSZ�UJNF�NBZ�OPU�FYDFFE�����IPVST��&NQMPZFST�NVTU�LFFQ�
B�SFDPSE�PG�DPNQFOTBUPSZ�UJNF�FBSOFE�BOE�QBJE��$POUBDU�UIF�8BHF�BOE�)PVS�%JWJTJPO�GPS�JOGPSNBUJPO�PO�UIF�DPOEJUJPOT�BO�FNQMPZFS�NVTU�
meet in order to offer compensatory time off in lieu of overtime compensation.
Equal Pay - "O�FNQMPZFS�TIBMM�OPU�EJTDSJNJOBUF�PO�UIF�CBTJT�PG�TFY�CZ�QBZJOH�FNQMPZFFT�B�SBUF�XIJDI�JT�MFTT�UIBO�UIF�SBUF�QBJE�UP�FNQMPZFFT�
of the opposite sex for equal work on jobs requiring equal skill, effort, and responsibility performed under similar working conditions - except 
where payment is pursuant to a seniority system, merit system or system measuring earnings on the basis of quantity or quality of production 
or a differential other than sex.
Enforcement���"O�FNQMPZFF�NBZ�FJUIFS�GJMF�DJWJM�BDUJPO�GPS�SFDPWFSZ�PG�VOQBJE�NJOJNVN�XBHFT�PS�PWFSUJNF�PS�UIFZ�NBZ�GJMF�B�DPNQMBJOU�
with the Department of Labor and Economic Opportunity. The department may investigate a complaint and file civil action to collect 
VOQBJE�XBHFT�PS�PWFSUJNF�EVF�UIF�FNQMPZFF�BOE�BMM�FNQMPZFFT�PG�BO�FTUBCMJTINFOU��3FDPWFSZ�VOEFS�UIJT�BDU�DBO�JODMVEF�VOQBJE�NJOJNVN�
XBHFT�PS�PWFSUJNF�QMVT�BO�FRVBM�BEEJUJPOBM�BNPVOU�BT�MJRVJEBUFE�EBNBHFT�DPTUT�BOE�SFBTPOBCMF�BUUPSOFZ�GFFT��"�DJWJM�GJOF�PG�������DBO�
be assessed to an employer who does not pay minimum wage or overtime.

Coverage
5IF�*NQSPWFE�8PSLGPSDF�0QQPSUVOJUZ�8BHF�"DU�	*808"
�1VCMJD�"DU�����PG������BT�BNFOEFE�DPWFST�FNQMPZFST�XIP�FNQMPZ���PS�NPSF�
employees 16 years of age and older.

Minimum Hourly Wage Rate
Employees must be paid at least:

`�** Minors 16-17 years of age may be paid 85% of the minimum hourly wage rate.
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PAID MEDICAL LEAVE ACT

Michigan Department of Licensing and Regulatory A!airs
Wage and Hour Division

PO Box 30476, Lansing, MI 48909-7976
REQUIRED POSTER 

GENERAL REQUIREMENTS – PAID MEDICAL LEAVE ACT*
(3&5$)&/�8)*5.&3

(07&3/03
+&''�%0/0'3*0

%*3&$503

Coverage� ��5IF�1BJE�.FEJDBM�-FBWF�"DU������1VCMJD�"DU�����BT�BNFOEFE�CZ������1VCMJD�"DU�����FòFDUJWF�.BSDI���������DPWFST�FNQMPZFST�
who employ 50 or more individuals. The act covers individuals engaged in service to an employer in the business of the employer and from 
XIPN�BO�FNQMPZFS�JT�SFRVJSFE�UP�XJUIIPME�GPS�GFEFSBM�JODPNF�UBY�QVSQPTFT��"O�FMJHJCMF�FNQMPZFF�EPFT�OPU�JODMVEF�FYFDVUJWF�BENJOJTUSBUJWF�BOE�
QSPGFTTJPOBM�PWFSUJNF�FYFNQU�FNQMPZFFT�FNQMPZFFT�DPWFSFE�CZ�B�QSJWBUF�DPMMFDUJWF�CBSHBJOJOH�BHSFFNFOU�UIBU� JT� JO�FòFDU�FNQMPZFFT�PG�UIF�
6OJUFE�4UBUFT�HPWFSONFOU�BOPUIFS�TUBUF�PS�B�QPMJUJDBM�TVCEJWJTJPO�PG�BOPUIFS�TUBUF�JOEJWJEVBMT�XIPTF�QSJNBSZ�XPSL�MPDBUJPO�JT�OPU�JO�UIJT�TUBUF�
JOEJWJEVBMT�������ZFBST�PG�BHF�CFJOH�QBJE�UIF�ZPVUI�USBJOJOH�XBHF�JO�BDDPSEBODF�XJUI�UIF�*NQSPWFE�8PSLGPSDF�0QQPSUVOJUZ�8BHF�"DU�UFNQPSBSZ�
FNQMPZFFT�BT�EFTDSJCFE�JO�UIF�.JDIJHBO�&NQMPZNFOU�4FDVSJUZ�"DU�WBSJBCMF�IPVS�FNQMPZFFT�BT�EFöOFE�CZ����$'3��������)���FNQMPZFFT�DPWFSFE�
CZ�UIF�3BJMXBZ�-BCPS�"DU�BOE�3BJMSPBE�6OFNQMPZNFOU�*OTVSBODF�"DU�JOEJWJEVBMT�FNQMPZFE�CZ�BO�FNQMPZFS�GPS����XFFLT�PS�GFXFS�JO�B�DBMFOEBS�ZFBS�
for a job scheduled for 25 weeks or fewer, individuals who worked, on average, fewer than 25 hours per week during the immediately preceding 
DBMFOEBS�ZFBS�	4FF�TFDUJPO���PG�5IF�1BJE�.FEJDBM�-FBWF�"DU������1VCMJD�"DU�����

Paid Medical Leave Accrual���1BJE�NFEJDBM�MFBWF�BDDSVBM�CFHJOT�PO�.BSDI���������PS�VQPO�DPNNFODFNFOU�PG�UIF�FNQMPZFF�T�FNQMPZNFOU�
XIJDIFWFS�JT�MBUFS��1BJE�NFEJDBM�MFBWF�JT�BDDSVFE�BU�B�SBUF�PG���IPVS�GPS�FWFSZ����BDUVBM�IPVST�XPSLFE��IPXFWFS�BO�FNQMPZFS�JT�OPU�SFRVJSFE�UP�BMMPX�
BDDSVBM�PG�PWFS���IPVS�JO�B�DBMFOEBS�XFFL�PS�NPSF�UIBO����IPVST�JO�B�CFOFöU�ZFBS��"�CFOFöU�ZFBS�JT�BOZ�DPOTFDVUJWF����NPOUI�QFSJPE�VTFE�CZ�BO�
FNQMPZFS�UP�DBMDVMBUF�BO�FMJHJCMF�FNQMPZFF�T�CFOFöUT��&NQMPZFFT�DBO�DBSSZ�PWFS�VQ�UP����IPVST�PG�VOVTFE�BDDSVFE�QBJE�NFEJDBM�MFBWF�GSPN�POF�
CFOFöU�ZFBS�UP�UIF�OFYU��IPXFWFS�FNQMPZFST�BSF�OPU�SFRVJSFE�UP�BMMPX�FNQMPZFFT�UP�VTF�NPSF�UIBO����IPVST�JO�B�TJOHMF�CFOFöU�ZFBS��"O�FNQMPZFS�
may provide the total amount of paid medical leave all at once by providing at least 40 hours at the beginning of the bene!t year or on the date 
that the individual becomes eligible during the bene!t year on a prorated basis. If an employer adopts this practice, it does not have to permit 
FNQMPZFFT�UP�DBSSZ�PWFS�VOVTFE�MFBWF�UP�UIF�OFYU�CFOFöU�ZFBS��	4FF�TFDUJPO���PG�UIF�1BJE�.FEJDBM�-FBWF�"DU������1VCMJD�"DU����
�
Paid Medical Leave Usage� ��"O�FNQMPZFF�NBZ�VTF�QBJE�NFEJDBM� MFBWF�BT� JU� JT�BDDSVFE�FYDFQU�BO�FNQMPZFS�NBZ�SFRVJSF�BO�FNQMPZFF�UP�XBJU�
VOUJM�UIF���UI�DBMFOEBS�EBZ�BGUFS�DPNNFODJOH�FNQMPZNFOU�CFGPSF�VTJOH�BDDSVFE�QBJE�NFEJDBM�MFBWF��1BJE�NFEJDBM�MFBWF�NVTU�CF�VTFE�JO���IPVS�
JODSFNFOUT� VOMFTT� UIF� FNQMPZFS� IBT� B� EJòFSFOU� JODSFNFOU� QPMJDZ� TFU� GPSUI� JO� XSJUJOH� JO� BO� FNQMPZFF� IBOECPPL� PS� PUIFS� FNQMPZFF� CFOFöU�
EPDVNFOU��&NQMPZFFT�NVTU�GPMMPX�UIF�FNQMPZFS�T�VTVBM�BOE�DVTUPNBSZ�OPUJDF�QSPDFEVSBM�BOE�EPDVNFOUBUJPO�SFRVJSFNFOUT�GPS�SFRVFTUJOH�MFBWF��
The employee must be allowed at least 3 days to provide documentation. Employees may take paid medical leave for any of the following:
t����1IZTJDBM�PS�NFOUBM�JMMOFTT�JOKVSZ�PS�IFBMUI�DPOEJUJPO�PG�UIF�FNQMPZFF�PS�IJT�PS�IFS�GBNJMZ�NFNCFS
t����.FEJDBM�EJBHOPTJT�DBSF�PS�USFBUNFOU�PG�UIF�FNQMPZFF�PS�FNQMPZFF�T�GBNJMZ�NFNCFS
t����1SFWFOUBUJWF�DBSF�PG�UIF�FNQMPZFF�PS�IJT�PS�IFS�GBNJMZ�NFNCFS
t����$MPTVSF�PG�UIF�FNQMPZFF�T�QSJNBSZ�XPSLQMBDF�CZ�PSEFS�PG�B�QVCMJD�PóDJBM�EVF�UP�B�QVCMJD�IFBMUI�FNFSHFODZ
t����5IF�DBSF�PG�IJT�PS�IFS�DIJME�XIPTF�TDIPPM�PS�QMBDF�PG�DBSF�IBT�CFFO�DMPTFE�CZ�PSEFS�PG�B�QVCMJD�PóDJBM�EVF�UP�B�QVCMJD�IFBMUI�FNFSHFODZ
t����5IF�FNQMPZFF�T�PS�IJT�PS�IFS�GBNJMZ�NFNCFS�T�FYQPTVSF�UP�B�DPNNVOJDBCMF�EJTFBTF�UIBU�XPVME�KFPQBSEJ[F�UIF�IFBMUI�PG�PUIFST�BT�EFUFSNJOFE�

by health authorities or a health care provider
'PS�EPNFTUJD�WJPMFODF�BOE�TFYVBM�BTTBVMU�TJUVBUJPOT�FNQMPZFFT�NBZ�VTF�QBJE�NFEJDBM�MFBWF�GPS�BOZ�PG�UIF�GPMMPXJOH�
t����.FEJDBM�DBSF�PS�QTZDIPMPHJDBM�PS�PUIFS�DPVOTFMJOH
t����3FDFJWJOH�TFSWJDFT�GSPN�B�WJDUJN�TFSWJDFT�PSHBOJ[BUJPO
t����3FMPDBUJPO�BOE�PCUBJOJOH�MFHBM�TFSWJDFT
t����1BSUJDJQBUJPO�JO�DJWJM�PS�DSJNJOBM�QSPDFFEJOHT�SFMBUFE�UP�PS�SFTVMUJOH�GSPN�UIF�EPNFTUJD�WJPMFODF�PS�TFYVBM�BTTBVMU

Employee Rights���"O�FNQMPZFF�NBZ�öMF�B�DPNQMBJOU�XJUI�UIF�%FQBSUNFOU�PG�-JDFOTJOH�BOE�3FHVMBUPSZ�"òBJST�XJUIJO���NPOUIT�PG�UIF�BMMFHFE�
WJPMBUJPO��-"3"�TIBMM�JOWFTUJHBUF�B�DPNQMBJOU�BOE�BUUFNQU�NFEJBUJPO�XIFSF�BQQSPQSJBUF�
Penalties - If informal resolution is unsuccessful and a violation found, payment of paid medical leave improperly withheld will be requested and 
QFOBMUJFT�NBZ�CF�JNQPTFE��"O�FNQMPZFS�XIP�GBJMT�UP�QSPWJEF�QBJE�NFEJDBM�MFBWF�JT�TVCKFDU�UP�BO�BENJOJTUSBUJWF�öOF�PG�OPU�NPSF�UIBO�����������"O�
employer who willingly violates the posting requirement is subject to an administrative !ne of not more than $100.00 for each separate violation.
*For precise language of the statute, see Public Act 338 of 2018, as amended

LEO is an equal opportunity employer/program.
"VYJMJBSZ�BJET�TFSWJDFT�BOE�PUIFS�SFBTPOBCMF�BDDPNNPEBUJPOT�BSF�BWBJMBCMF�VQPO�SFRVFTU�UP�JOEJWJEVBMT�XJUI�EJTBCJMJUJFT�

www.michigan.gov/wagehour�t�5PMM�'SFF��������.*�8"(&�	��������������

8)%������	3FWJTFE�t��������
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CHILD LABOR LAWS

MCL 409.110 Minor under 16 years; days and hours of employment.

Sec. 10. "�NJOPS�VOEFS����ZFBST�TIBMM�OPU�CF�FNQMPZFE�JO�BO�PDDVQBUJPO�
subject to this act for more than 6 days in 1 week, nor for a period 
longer than a weekly average of 8 hours per day or 48 hours in 1 week, 
nor more than 10 hours in 1 day. The minor shall not be employed 
CFUXFFO�UIF�IPVST�PG���Q�N��BOE���B�N��"�NJOPS�XIP�JT�B�TUVEFOU� JO�
school shall not be employed more than a combined school and work 
week of 48 hours during the period when school is in session.

MCL 409.111 Minor 16 years and over; days and hours of 
employment; employment in agricultural processing.

Sec. 11. (1)� &YDFQU�BT�QSPWJEFE� JO� TVCTFDUJPO� 	�
� B�QFSTPO� TIBMM�OPU�
employ a minor 16 years of age or older in an occupation subject to 
UIJT�BDU� GPS�NPSF� UIBO�BOZ�PG� UIF� GPMMPXJOH�QFSJPET�� 	B
�4JY�EBZT� JO���
XFFL��	C
�"O�BWFSBHF�PG���IPVST�QFS�EBZ�JO���XFFL��	D
�5FO�IPVST�JO���
EBZ��	E
�4VCKFDU�UP�TVCEJWJTJPO�	F
����IPVST�JO���XFFL��	F
�*G�UIF�NJOPS�JT�
a student in school and school is in session, 24 hours in 1 week.

(2)�&YDFQU�BT�QSPWJEFE�JO�TVCTFDUJPO�	�
�B�QFSTPO�TIBMM�OPU�FNQMPZ�B�
minor 16 years of age or older between 10:30 p.m. and 6 a.m. However, 
FYDFQU�BT�QSPWJEFE�JO�TVCTFDUJPO�	�
�B�QFSTPO�NBZ�FNQMPZ�B�NJOPS����
years of age or older who is a student in school until 11:30 p.m. on any 
PG�UIF�GPMMPXJOH�EBZT��	B
�0O�'SJEBZT�BOE�4BUVSEBZT��	C
�%VSJOH�TDIPPM�
WBDBUJPO�QFSJPET�� 	D
�%VSJOH�QFSJPET�XIFO�UIF�NJOPS� JT�OPU�SFHVMBSMZ�
enrolled in school.

(3)�"�QFSTPO�NBZ�FNQMPZ�B�NJOPS����ZFBST�PG�BHF�PS�PMEFS�JO�GBSNJOH�
operations involved in the production of seed or in agricultural 
processing for a period greater than the periods described in 
TVCTFDUJPOT� 	�
�BOE� 	�
� JG�BMM�PG� UIF� GPMMPXJOH�DPOEJUJPOT�BSF�NFU�� *G�B�
minor is a student in school, the period greater than the periods 
EFTDSJCFE� JO� TVCTFDUJPOT� 	�
� BOE� 	�
� PDDVST� XIFO� TDIPPM� JT� OPU� JO�
TFTTJPO�� 	B
� 5IF� NJOPS� JT� FNQMPZFE� GPS� OPU� NPSF� UIBO� ��� IPVST� JO�
��EBZ�� 	C
�5IF�NJOPS� JT�FNQMPZFE� GPS�OPU�NPSF� UIBO����IPVST� JO�BOZ�
week. However, the employer shall not require the minor to work 
more than 48 hours during any week without the consent of the 

NJOPS�� 	D
�5IF�NJOPS� JT� OPU� FNQMPZFE�CFUXFFO��� B�N�� BOE������ B�N��
	E
�5IF� BHSJDVMUVSBM� QSPDFTTJOH� FNQMPZFS�NBJOUBJOT� PO� öMF� B�XSJUUFO�
BDLOPXMFEHNFOU�PG�UIF�NJOPS�T�QBSFOU�PS�HVBSEJBO�DPOTFOUJOH�UP�UIF�
QFSJPE�PG�FNQMPZNFOU�BVUIPSJ[FE�VOEFS�UIJT�TVCTFDUJPO�

(4)� "T� VTFE� JO� UIJT� TFDUJPO�� 	B
� i"HSJDVMUVSBM� QSPDFTTJOHw� NFBOT� UIF�
DMFBOJOH� TPSUJOH� PS� QBDLBHJOH� PG� GSVJUT� PS� WFHFUBCMFT�� 	C
� i'BSNJOH�
operations involved in the production of seed” means farming 
activities and research involved in the production of seed, including 
plant detasseling, hand-pollination, roguing, or hoeing, and any other 
similar farming activity required for commercial seed production.

)*4503:��".�������"$5����&''��+6/&�����������".�������"$5�����
&''��."3�������������".�������"$5�����*.%��&''��+"/������������".��
�����"$5�����*.%��&''��+"/������������".�������"$5�����*.%��&''��
OCT. 18, 2011

MCL 409.112 Meal and rest period.

Sec. 12.� "� NJOPS� TIBMM� OPU� CF� FNQMPZFE� GPS� NPSF� UIBO� �� IPVST�
continuously without an interval of at least 30 minutes for a meal and 
SFTU�QFSJPE��"O�JOUFSWBM�PG�MFTT�UIBO����NJOVUFT�TIBMM�OPU�CF�DPOTJEFSFE�
to interrupt a continuous period of work.

MCL 409.112a Prohibition of minors working alone in occupation 
involving a cash transaction after sunset or 8 p.m. at "xed location.

Sec. 12a.�"�NJOPS�XIP�XPVME�PUIFSXJTF�CF�QFSNJUUFE�VOEFS�UIJT�BDU�UP�
be employed in an occupation subject to this act shall not be employed 
in an occupation that involves a cash transaction subject to this act 
after sunset or 8 p.m., whichever is earlier, at a !xed location unless an 
employer or other employee 18 years of age or older is present at the 
!xed location during those hours.

)*4503:�� "%%�� ����� "$5� ���� &''�� ."3�� ��� ������ *.1035"/5��
"%.*/*453"5*7&� 36-&� 3��������� 3&26*3&4� "� .*/03� 46#+&$5� 50�
"$5����#&�461&37*4&%�#:�5)&�&.1-0:&3�03�"/05)&3�&.1-0:&&����
:&"34�0'�"(&�03�0-%&3

*5� *4�5)&� 10-*$:�0'�5)&�.*$)*("/�%&1"35.&/5�0'� &%6$"5*0/�5)"5�/0� 1&340/�0/�5)&� #"4*4� 0'� 3"$&� $0-03� 3&-*(*0/� /"5*0/"-�
03*(*/�03�"/$&453:�"(&�4&9�(&/%&3�)&*()5�8&*()5�."3*5"-�45"564�03�%*4"#*-*5:�4)"--�#&�46#+&$5&%�50�%*4$3*.*/"5*0/�*/�"/:�
130(3".�4&37*$&�03�"$5*7*5:�'03�8)*$)�*5�*4�3&410/4*#-&�03�'03�8)*$)�*5�3&$&*7&4�'*/"/$*"-�"44*45"/$&�'30.�5)&�6�4��%&1"35.&/5�
0'�&%6$"5*0/��'03�'635)&3�*/'03."5*0/�$0/5"$5�5)&�$*7*-�3*()54�$003%*/"503�.*$)*("/�%&1"35.&/5�0'�&%6$"5*0/�0''*$&�0'�
$"3&&3�"/%�5&$)/*$"-�&%6$"5*0/�1�0��#09�������-"/4*/(�.*$)*("/��������������������

Informational Sheet
:PVUI�&NQMPZNFOU�4UBOEBSET�"DU����PG������BT�BNFOEFE

POSTING REQUIREMENT
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OCCUPATIONAL SAFETY AND HEALTH PROTECTION

MICHIGAN SAFETY AND HEALTH
PROTECTION ON THE JOB

5)&�.*$)*("/�0$$61"5*0/"-�4"'&5:�"/%�)&"-5)�"$5������1�"������"4�".&/%&%�3&26*3&4�
1045*/(�0'�5)*4�%0$6.&/5�*/�"�$&/53"-�"/%�$0/41*$6064�-0$"5*0/��'"*-63&�50�%0�40�.":�
3&46-5�*/�"�1&/"-5:
5IF�.JDIJHBO�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"DU�	.*04)�"DU
�
"DU�/P������PG�UIF�1VCMJD�"DUT�PG������BT�BNFOEFE�QSPWJEFT�
job safety and health protection for Michigan employees 
through the maintenance of safe and healthful working 
DPOEJUJPOT��6OEFS�UIF�.*04)�"DU�BOE�B�TUBUF�QMBO�BQQSPWFE�JO�
4FQUFNCFS������CZ�UIF�6�4��%FQBSUNFOU�PG�-BCPS�UIF�.JDIJHBO�
Department of Labor and Economic Opportunity is responsible 
GPS�BENJOJTUFSJOH�UIF�"DU��%FQBSUNFOU�SFQSFTFOUBUJWFT�DPOEVDU�
job site inspections and investigations to ensure compliance 
XJUI�UIF�"DU�BOE�XJUI�TBGFUZ�BOE�IFBMUI�TUBOEBSET�
The contents of this poster describe many important provisions 
PG� UIF�"DU��5IFTF�QSPWJTJPOT�BQQMZ�FRVBMMZ� UP�FNQMPZFST�BOE�
employees in either private industry or the public sector.
EMPLOYER REQUIREMENTS: .*04)"� SFRVJSFT� UIBU� FBDI�
employer:
�������'VSOJTI� UP� FBDI� FNQMPZFF� FNQMPZNFOU� BOE� B� QMBDF� PG�

FNQMPZNFOU�XIJDI�JT�GSFF�GSPN�SFDPHOJ[FE�IB[BSET�UIBU�
are causing or are likely to cause death or serious physical 
harm to the employee.

2.     Comply with promulgated rules and standards and with 
PSEFST�JTTVFE�QVSTVBOU�UP�UIF�"DU�

�������1PTU� UIJT� BOE� PUIFS� OPUJDFT� BOE� VTF� PUIFS� BQQSPQSJBUF�
measures to keep his or her employees informed of their 
QSPUFDUJPO�BOE�PCMJHBUJPOT�VOEFS�UIF�"DU� JODMVEJOH�UIF�
provisions of applicable rules and standards.

4.     Notify the Michigan Department of Labor and  
Economic Opportunity within 8 hours of any  
work-related fatality. Notification may be accomplished  
by calling 1-800-858-0397.

5.     Notify the Michigan Department of Labor and Economic 
Opportunity within 24 hours of all work-related inpatient 
IPTQJUBMJ[BUJPOT� BNQVUBUJPOT� BOE� MPTTFT� PG� BO� FZF��
Notification may be accomplished by calling 844-464-6742 
	�.*04)"
�

6.     Make available to employees, for inspection and copying, 
BMM� NFEJDBM� SFDPSET� BOE� IFBMUI� EBUB� JO� UIF� FNQMPZFS�T�
possession pertaining to that employee.

�������"GGPSE� BO� FNQMPZFF� BO� PQQPSUVOJUZ� XJUI� PS� XJUIPVU�
compensation to attend all meetings between the 
Department of Labor and Economic Opportunity and 
the employer relative to any appeal of a citation by  

COMPLAINTS: Employees and employee representatives 
who believe that an unsafe or unhealthful condition exists in 
their workplace have the right to request an inspection by 
giving written notice to the Department of Licensing and 
3FHVMBUPSZ�"GGBJST��*G�B�DPOEJUJPO�FYJTUT�XIJDI�NBZ�QSFTFOU�BO�
immediate danger, the Department should be notified in the 
most expedient manner without regard to a written notice. 
The names of complainants will be kept confidential and not 
revealed upon the request of the employee. Employees also 
have the right to bring unsafe or unhealthful conditions to 
the attention of the department representative during the 
conduct of an inspection or investigation.
5IF�"DU�QSPWJEFT�UIBU�FNQMPZFFT�NBZ�OPU�CF�EJTDIBSHFE�PS�
in any manner discriminated against for filing a complaint or 
FYFSDJTJOH� BOZ� PG� UIFJS� SJHIUT� VOEFS� UIF� "DU�� "O� FNQMPZFF�
who believes he or she has been discriminated against may 
file a complaint with the Michigan Department of Labor and 
Economic Opportunity within 30 days of the alleged 
discrimination.
5IF�6�4��%FQBSUNFOU�PG�-BCPS�JT�NPOJUPSJOH�UIF�PQFSBUJPO�PG�
UIF�.JDIJHBO�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"ENJOJTUSBUJPO�
	.*04)"
�UP�BTTVSF�UIF�FGGFDUJWF�BENJOJTUSBUJPO�PG�UIF�TUBUF�
BDU��"OZ�QFSTPO�NBZ�NBLF�B�XSJUUFO�DPNQMBJOU�SFHBSEJOH�UIF�
TUBUF�BENJOJTUSBUJPO�PG�UIF�TUBUF�BDU�EJSFDUMZ�UP�UIF�3FHJPOBM�
0GGJDF�PG�04)"�����4PVUI�%FBSCPSO�$IJDBHP�*MMJOPJT�������
CITATIONS: If upon inspection or investigation the 
Department of Labor and Economic Opportunity believes 
UIBU� B� SFRVJSFNFOU�PG� UIF�"DU�IBT�CFFO�WJPMBUFE� B� DJUBUJPO�
alleging such violation and setting a time period for correction 
will be issued to the employer. The citation must be 
prominently posted at or near the place of the alleged 
violation for three days or until the violation is corrected, 
whichever is later.
5IF�"DU�QSPWJEFT�GPS�GJSTU� JOTUBODF�QFOBMUJFT�PG�VQ�UP�������
GPS� B� WJPMBUJPO�� 1FOBMUJFT� PG� VQ� UP� ������ QFS� EBZ� NBZ� CF�
assessed for failure to correct a violation within a proposed 
BCBUFNFOU�QFSJPE��"OZ�FNQMPZFS�XIP�XJMMGVMMZ�PS�SFQFBUFEMZ�
WJPMBUFT�UIF�"DU�NBZ�CF�BTTFTTFE�QFOBMUJFT�PG�VQ�UP��������
for each such violation. Employers may appeal the alleged 
citation, the proposed penalties or the abatement periods to 
UIF� %FQBSUNFOU� BOE� UP� UIF� #PBSE� PG� )FBMUI� BOE� 4BGFUZ�
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OCCUPATIONAL SAFETY AND HEALTH PROTECTION (Continued)

.*04)"�$&5������	����


.*04)"�$PNQMBJOU�)PUMJOF�����������������������������������������������������������������
'BUBMJUZ�)PUMJOF�����������������������������������������������������������������������������������������
.*04)"�*OKVSJFT�*MMOFTTFT�3FQPSUJOH�����������������������������������������������
$POTVMUBUJPO�BOE�5SBJOJOH�"TTJTUBODF���������������������������������������������

5IF�.JDIJHBO�%FQBSUNFOU�PG�-BCPS�BOE�&DPOPNJD�0QQPSUVOJUZ�	-&0
�JT�B�FRVBM�PQQPSUVOJUZ�FNQMPZFST�QSPHSBN�
"VYJMJBSZ�BJET�TFSWJDFT�BOE�PUIFS�SFBTPOBCMF�BDDPNNPEBUJPOT�BSF�BWBJMBCMF�VQPO�SFRVFTU�UP�JOEJWJEVBMT�XJUI�EJTBCJMJUJFT�

5)*4�*4�"/�*.1035"/5�%0$6.&/5���%0�/05�$07&3�

the employer.
8.     Give the representative of employees the opportunity to 

accompany the department during the inspection or 
investigation of a place of employment and to prohibit 
the suffering of any loss of wages or fringe benefits or 
discriminate against the representative of employees for 
time spent participating in the inspection, investigation, 
or opening and closing conferences.

�������1SPWJEF� QFSTPOBM� QSPUFDUJWF� FRVJQNFOU� BU� UIF� 
FNQMPZFS�T� FYQFOTF� XIFO� JU� JT� TQFDJGJDBMMZ� SFRVJSFE� CZ� 
B�.*04)"�TUBOEBSE�

10.   Not permit an employee, other than an employee whose 
presence is necessary to avoid, correct or remove an 
imminent danger, to operate equipment or engage in a 
process which has been tagged by the Department and 
which is the subject of an order issued by the Department 
identifying that an imminent danger exists.

11.   To promptly notify an employee who was or is being 
exposed to toxic materials or harmful physical agents in 
concentrations or at levels which exceed those prescribed 
CZ�B�.*04)"�TUBOEBSE�

EMPLOYEE REQUIREMENTS: .*04)"� SFRVJSFT� UIBU� FBDI�
employee:
1.     Comply with promulgated rules and standards and with 

PSEFST�JTTVFE�QVSTVBOU�UP�UIF�"DU�
2.     Not remove, displace, destroy, or carry off a safeguard 

furnished or provided for use in a place of employment, 
or interfere in any way with the use thereof by any  
other person.

INSPECTIONS/INVESTIGATIONS: Inspections and 
JOWFTUJHBUJPOT�BSF�DPOEVDUFE�CZ� USBJOFE�QFSTPOOFM��5IF�"DU�
requires that an employer representative and a representative 
of employees be given an opportunity to accompany the 
department representative for the purpose of aiding in the 
inspection or investigation.
If a representative of employees does not participate, the 
department representative will consult with a number of 
employees concerning matters of safety or health in the 
place of employment.

$PNQMJBODF� BOE� "QQFBMT�� &NQMPZFFT� NBZ� BQQFBM� UIF�
abatement period in a similar manner. Employees also may 
BQQFBM� UP� UIF� #PBSE� PG�)FBMUI� BOE� 4BGFUZ� $PNQMJBODF� BOE�
"QQFBMT�BOZ�EFDJTJPO�JTTVFE�CZ�UIF�%FQBSUNFOU�JO�SFTQPOTF�
to an employer appeal.
$SJNJOBM�QFOBMUJFT�BMTP�BSF�QSPWJEFE�GPS�JO�UIF�"DU��"�QFSTPO�
who knowingly makes a false statement or report pursuant 
UP�UIF�"DU�VQPO�DPOWJDUJPO�JT�QVOJTIBCMF�CZ�B�GJOF�PG�VQ�UP�
$10,000 or may be imprisoned for not more than 6 months 
PS� CPUI�� "OZ� XJMMGVM� WJPMBUJPO� SFTVMUJOH� JO� EFBUI� PG� BO�
employee, upon conviction, is punishable by a fine of up to 
$10,000 or by imprisonment for not more than one year or 
CPUI��"�TFDPOE�DPOWJDUJPO�EPVCMFT�UIF�NBYJNVN�NPOFUBSZ�
penalty and is punishable by imprisonment for up to three 
years.
VOLUNTARY ACTIVITY & COMPLIANCE ASSISTANCE: The 
act encourages employers and employees to reduce 
XPSLQMBDF�IB[BSET�WPMVOUBSJMZ�
The Michigan Department of Labor and Economic 
Opportunity offers limited onsite consultation assistance to 
employers to assist them in achieving compliance with 
occupational safety and health standards. Training specialists 
are available and can give advice on the correction of 
IB[BSEPVT�DPOEJUJPOT�BOE�PO�UIF�EFWFMPQNFOU�PG�TBGFUZ�BOE�
health systems. Department staff are available to conduct 
seminars and training relative to occupational safety and 
IFBMUI� GPS� CPUI� FNQMPZFS� BOE� FNQMPZFF� HSPVQT�� 3FRVFTUT�
for service should be addressed to the department at the 
address shown below.
5IF� 6�4�� %FQBSUNFOU� PG� -BCPS� XJMM� DPOUJOVF� UP� FOGPSDF�
federal standards governing maritime operations of long 
shoring, shipbuilding, ship breaking and ship repairing. 
5IFTF� JTTVFT� BSF� OPU� DPWFSFE� CZ� UIF� .JDIJHBO� 1MBO� GPS�
0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI
MORE INFORMATION:
Michigan Department of Labor and Economic Opportunity
.JDIJHBO�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"ENJOJTUSBUJPO
����8��"MMFHBO�4USFFU�1�0��#PY������
Lansing, Michigan 48909-8143
www.michigan.gov/miosha
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WORKERS’ COMPENSATION

STATE OF MICHIGAN

WORKERS’ COMPENSATION AGENCY 
EMPLOYEES — KNOW YOUR RIGHTS!

�� Remember - It is important to report your injury to your employer. 
�� Medical Care 

You are entitled to reasonable and necessary medical care for work-related injuries or diseases. Employers or their 
LQVXUDQFH�FDUULHUV�DUH�UHTXLUHG�E\�ODZ�WR�SURYLGH�WKHVH�VHUYLFHV��'XULQJ�WKH�ÀUVW����GD\V�RI�WUHDWPHQW��\RXU�HPSOR\HU�KDV�
WKH�ULJKW�WR�FKRRVH�WKH�SK\VLFLDQ��$IWHU����GD\V�\RX�DUH�IUHH�WR�FKDQJH�SK\VLFLDQV��EXW�\RX�PXVW�QRWLI\�\RXU�HPSOR\HU�RI�WKH�
change. 
If you receive treatment from a physician of your choice, you shall obtain and promptly furnish a report to your employer. If 
your employer refuses to provide medical care, you should contact Michigan’s Workers’ Compensation Agency at its toll-free 
telephone number: 1-888-396-5041. 
You should not receive a bill from a health care provider for treatment of a covered work-related injury or illness. If you do 
receive such a bill, you should contact your employer or the employer’s insurance carrier. 

�� :DJH�/RVV�%HQHÀWV 
<RX�DUH�HQWLWOHG�WR�ZHHNO\�ZRUNHUV·�FRPSHQVDWLRQ�EHQHÀWV�LI�\RX�VXIIHU�D�ZDJH�ORVV�IRU�PRUH�WKDQ�VHYHQ�FRQVHFXWLYH�GD\V��
7KHVH�EHQHÀWV�PD\�EH�FODLPHG�DV�ORQJ�DV�D�GLVDELOLW\�DQG�ZDJH�ORVV�FRQWLQXH��*HQHUDOO\��WKH�EHQHÀW�UDWH�LV�����RI�\RXU�
after-tax average weekly wage, subject to a maximum rate. 

�� Vocational Rehabilitation 
If you are unable to perform the work that you have done previously, you are entitled to vocational rehabilitation. The 
QXPEHU�RQH�JRDO�LV�\RXU�UHWXUQ�WR�ZRUN�ZLWK�\RXU�HPSOR\HU��,I�\RX�FDQQRW�GR�WKLV�RU�UHTXLUH�DVVLVWDQFH�LQ�ÀQGLQJ�D�QHZ�MRE��
vocational rehabilitation services can help.

If you have questions, please call the
State of Michigan Workers’ Compensation Agency

Toll-free 1-888-396-5041

Additional information is on the agency’s website at www.michigan.gov/wca.

EMPLOYER: PLEASE POST THIS NOTICE FOR YOUR EMPLOYEES TO SEE!
:&�38%�����������

To be completed by the employer

Workers’ Compensation Insurance Carrier Name

Employer Contact Person and Telephone Number

Employer Name
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RIGHT TO KNOW LAW

This Workplace Covered by the
Michigan Right To Know Law

MIOSHA/CET #2105 (Rev. 12/19)

Employers must make available for employees in a readily 
accessible manner, Safety Data Sheets (SDS) for those 
hazardous chemicals in their workplace.

Employees cannot be discharged or discriminated against for 
exercising their rights including the request for information 
on hazardous chemicals.

Employees must be notified and given direction (by employer 
posting) for locating Safety Data Sheets and the receipt of 
new or revised SDS(s).

When the employer has not provided a SDS, employees may 
request assistance in obtaining SDS from the:

.JDIJHBO�%FQBSUNFOU�PG�-BCPS�BOE�&DPOPNJD�0QQPSUVOJUZ�	-&0


.JDIJHBO�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"ENJOJTUSBUJPO�(FOFSBM�
*OEVTUSZ�4BGFUZ�BOE�)FBMUI�%JWJTJPO�	���
����������
$POTUSVDUJPO� 4BGFUZ� BOE� )FBMUI� %JWJTJPO� BOE� "TCFTUPT� -JDFOTJOH� 
	���
���������
www.michigan.gov/miosha

LEO is an equal opportunity employer/program.

SDS(s) For This Workplace Are Located At

_______________________________________________________
-PDBUJPO	T


_______________________________________________________
-PDBUJPO	T


_______________________________________________________
1FSTPO	T
�SFTQPOTJCMF�GPS�4%4	T


_______________________________________________________
1IPOF

/FX�PS�3FWJTFE

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

3FDFJQU�%BUF

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

1PTUJOH�%BUF

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

-PDBUJPOT�PG�/FX�PS�3FWJTFE�4%4

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

_______________________________

TO BE POSTED THROUGHOUT THE WORKPLACE NEXT TO THE SAFETY DATA SHEETS (SDS) LOCATION POSTERS

As Required by the Michigan Right To Know Law New or Revised SDS

1BJE�JO�QBSU�XJUI�
'FEFSBM�04)"�GVOET��

.*04)"�$&5�������	3FWJTFE������
�
LEO is an equal opportunity employer/program.

.JDIJHBO�%FQBSUNFOU�PG�-BCPS�BOE�&DPOPNJD�0QQPSUVOJUZ�	-&0
�

.JDIJHBO�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"ENJOJTUSBUJPO
Consultation Education and Training Division 
	���
���������

'PS�GVSUIFS�JOGPSNBUJPO
visit our website at: 

www.michigan.gov/miosha
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DISCRIMINATION

BASED ON
religion, race, color, national origin, sex, disability, age1, marital status1, height2, 

weight2, arrest record2, genetic information2, and familial status3

Persons with disabilities needing accommodations for employment must notify their 
employers in writing within 182 days.

1 Under the education article, age and marital status are prohibited considerations 
for admissions only

2 in employment only 3 in housing only

MICHIGAN LAW
PROHIBITS DISCRIMINATION

IN EMPLOYMENT, EDUCATION, HOUSING, PUBLIC ACCOMMODATION, LAW ENFORCEMENT 
OR PUBLIC SERVICE

1PTU�JO�B�DPOTQJDVPVT�QMBDF�

02-2017

If you think you have been discriminated�BHBJOTU�ZPV�NBZ�öMF�B�DPNQMBJOU�XJUI�UIF�.JDIJHBO�%FQBSUNFOU�PG�$JWJM�3JHIUT�

Call 1-800-482-3604
Video Phone: 313-437-7035

www.michigan.gov/mdcr
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UNEMPLOYMENT INSURANCE
Notice To All Employees: 

Information about Unemployment Benefits

This employer is covered by the

MICHIGAN EMPLOYMENT SECURITY ACT
6OFNQMPZNFOU�CFOFGJUT�BSF�QBZBCMF�UP�RVBMJGJFE�BOE�FMJHJCMF�XPSLFST�PG�UIJT�FNQMPZFS�UISPVHI�.JDIJHBO�T�6OFNQMPZNFOU�*OTVSBODF�"HFODZ�

File an unemployment claim online
*G�ZPV�CFDPNF�VOFNQMPZFE�ZPV�DBO�GJMF�ZPVS�OFX�VOFNQMPZNFOU�DMBJN�PS�SFPQFO�BO�FTUBCMJTIFE�DMBJN�POMJOF�UISPVHI�UIF�.JDIJHBO�8FC�
"DDPVOU�.BOBHFS�	.J8".
�BU�www.michigan.gov/uia. Click on .J8".�GPS�8PSLFST�

"�DMBJN�GPS�CFOFGJUT�CFHJOT�UIF�XFFL�JU�JT�GJMFE��'JMF�ZPVS�DMBJN�UIF�GJSTU�XFFL�ZPV�CFDPNF�VOFNQMPZFE�

For complete information about your benefit rights and responsibilities,
review the Handbook for Unemployed Workers at michigan.gov/uia.

STATE OF MICHIGAN
DEPARTMENT OF LABOR AND 
ECONOMIC OPPORTUNITY 
UNEMPLOYMENT INSURANCE AGENCY
UIA is an equal opportunity employer/program. Auxiliary aids, services and other reasonable 
accommodations are available upon request to individuals with disabilities.

Michigan Department of Labor and Economic Opportunity
Unemployment Insurance Agency; Authority: Michigan Administrative
Code, Section R 421.105; Paid for with federal funds.

UIA 1710
(Rev. 12-19)
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The law requires employers to display this poster where employees can readily see it.
OVERTIME PAY "U�MFBTU�����UJNFT�ZPVS�SFHVMBS�SBUF�PG�QBZ�GPS�BMM�IPVST�XPSLFE�PWFS����JO�B�XPSLXFFL�

CHILD LABOR "O�FNQMPZFF�NVTU�CF�BU�MFBTU����ZFBST�PME�UP�XPSL�JO�NPTU�OPO�GBSN�KPCT�BOE�BU�MFBTU����UP�XPSL�JO�
OPO�GBSN�KPCT�EFDMBSFE�IB[BSEPVT�CZ�UIF�4FDSFUBSZ�PG�-BCPS��:PVUIT����BOE����ZFBST�PME�NBZ�XPSL�PVUTJEF�TDIPPM�
IPVST�JO�WBSJPVT�OPO�NBOVGBDUVSJOH�OPO�NJOJOH�OPO�IB[BSEPVT�KPCT�XJUI�DFSUBJO�XPSL�IPVST�SFTUSJDUJPOT��
Different rules apply in agricultural employment.

TIP CREDIT Employers of “tipped employees” who meet certain conditions may claim a partial wage credit based 
on tips received by their employees. Employers must pay tipped employees a cash wage of at least $2.13 per hour 
JG�UIFZ�DMBJN�B�UJQ�DSFEJU�BHBJOTU�UIFJS�NJOJNVN�XBHF�PCMJHBUJPO��*G�BO�FNQMPZFF�T�UJQT�DPNCJOFE�XJUI�UIF�
FNQMPZFS�T�DBTI�XBHF�PG�BU�MFBTU�������QFS�IPVS�EP�OPU�FRVBM�UIF�NJOJNVN�IPVSMZ�XBHF�UIF�FNQMPZFS�NVTU�NBLF�
up the difference.

NURSING MOTHERS 5IF�'-4"�SFRVJSFT�FNQMPZFST�UP�QSPWJEF�SFBTPOBCMF�CSFBL�UJNF�GPS�B�OVSTJOH�NPUIFS�
FNQMPZFF�XIP�JT�TVCKFDU�UP�UIF�'-4"�T�PWFSUJNF�SFRVJSFNFOUT�JO�PSEFS�GPS�UIF�FNQMPZFF�UP�FYQSFTT�CSFBTU�NJML�GPS�
IFS�OVSTJOH�DIJME�GPS�POF�ZFBS�BGUFS�UIF�DIJME�T�CJSUI�FBDI�UJNF�TVDI�FNQMPZFF�IBT�B�OFFE�UP�FYQSFTT�CSFBTU�NJML��
Employers are also required to provide a place, other than a bathroom, that is shielded from view and free from 
intrusion from coworkers and the public, which may be used by the employee to express breast milk. 

ENFORCEMENT The Department has authority to recover back wages and an equal amount in liquidated damages 
in instances of minimum wage, overtime, and other violations. The Department may litigate and/or recommend 
criminal prosecution. Employers may be assessed civil money penalties for each willful or repeated violation of the 
minimum wage or overtime pay provisions of the law. Civil money penalties may also be assessed for violations of 
UIF�'-4"�T�DIJME�MBCPS�QSPWJTJPOT��)FJHIUFOFE�DJWJM�NPOFZ�QFOBMUJFT�NBZ�CF�BTTFTTFE�GPS�FBDI�DIJME�MBCPS�WJPMBUJPO�
that results in the death or serious injury of any minor employee, and such assessments may be doubled when the 
violations are determined to be willful or repeated. The law also prohibits retaliating against or discharging workers 
XIP�GJMF�B�DPNQMBJOU�PS�QBSUJDJQBUF�JO�BOZ�QSPDFFEJOH�VOEFS�UIF�'-4"�

ADDITIONAL INFORMATION
t� �$FSUBJO�PDDVQBUJPOT�BOE�FTUBCMJTINFOUT�BSF�FYFNQU�GSPN�UIF�NJOJNVN�XBHF�BOE�PS�PWFSUJNF�QBZ�QSPWJTJPOT�
t� �4QFDJBM�QSPWJTJPOT�BQQMZ�UP�XPSLFST�JO�"NFSJDBO�4BNPB�UIF�$PNNPOXFBMUI�PG�UIF�/PSUIFSO�.BSJBOB�*TMBOET�

BOE�UIF�$PNNPOXFBMUI�PG�1VFSUP�3JDP�
t� �4PNF�TUBUF�MBXT�QSPWJEF�HSFBUFS�FNQMPZFF�QSPUFDUJPOT��FNQMPZFST�NVTU�DPNQMZ�XJUI�CPUI�
t� �4PNF�FNQMPZFST�JODPSSFDUMZ�DMBTTJGZ�XPSLFST�BT�iJOEFQFOEFOU�DPOUSBDUPSTw�XIFO�UIFZ�BSF�BDUVBMMZ�FNQMPZFFT�

VOEFS�UIF�'-4"��*U�JT�JNQPSUBOU�UP�LOPX�UIF�EJGGFSFODF�CFUXFFO�UIF�UXP�CFDBVTF�FNQMPZFFT�	VOMFTT�FYFNQU
�BSF�
FOUJUMFE�UP�UIF�'-4"�T�NJOJNVN�XBHF�BOE�PWFSUJNF�QBZ�QSPUFDUJPOT�BOE�DPSSFDUMZ�DMBTTJGJFE�JOEFQFOEFOU�
contractors are not.

t� �$FSUBJO�GVMM�UJNF�TUVEFOUT�TUVEFOU�MFBSOFST�BQQSFOUJDFT�BOE�XPSLFST�XJUI�EJTBCJMJUJFT�NBZ�CF�QBJE�MFTT�UIBO�UIF�
minimum wage under special certificates issued by the Department of Labor.

EMPLOYEE RIGHTS UNDER THE FAIR LABOR STANDARDS ACT

BEGINNING
JULY 24, 2009

PER HOUR$7.25FEDERAL MINIMUM WAGE

WAGE AND HOUR DIVISION
6/*5&%�45"5&4�%&1"35.&/5�0'�-"#03
1-866-487-9243  TTY: 1-877-889-5627

www.dol.gov/whd 8)������3&7������

FEDERAL MINIMUM WAGE
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EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN 5JUMF�7**�PG� UIF�$JWJM�3JHIUT�
"DU�PG������BT�BNFOEFE�QSPUFDUT�BQQMJDBOUT�BOE�FNQMPZFFT�GSPN�EJTDSJNJOBUJPO�
in hiring, promotion, discharge, pay, fringe bene!ts, job training, classi!cation, 
referral, and other aspects of employment, on the  basis of race, color, religion, 
TFY�	JODMVEJOH�QSFHOBODZ
�PS�OBUJPOBM�PSJHJO��3FMJHJPVT�EJTDSJNJOBUJPO�JODMVEFT�
GBJMJOH�UP�SFBTPOBCMZ�BDDPNNPEBUF�BO�FNQMPZFF�T�SFMJHJPVT�QSBDUJDFT�XIFSF�UIF�
accommodation does not impose undue hardship.
DISABILITY 5JUMF�*�BOE�5JUMF�7�PG�UIF�"NFSJDBOT�XJUI�%JTBCJMJUJFT�"DU�PG������BT�
amended, protect quali!ed individuals from discrimination on the basis of 
disability in hiring, promotion, discharge, pay, fringe bene!ts, job training, 
classi!cation, referral, and other aspects of employment. Disability discrimination 
includes not making reasonable accommodation to the known physical or 
mental limitations of an otherwise quali!ed individual with a disability who is an 
applicant or employee, barring undue hardship.
AGE 5IF�"HF�%JTDSJNJOBUJPO�JO�&NQMPZNFOU�"DU�PG������BT�BNFOEFE�QSPUFDUT�
applicants and employees 40 years of age or older from discrimination based on 
age in hiring, promotion, discharge, pay, fringe bene!ts, job training, classi!cation, 
referral, and other aspects of employment.
SEX (WAGES) In addition to sex discrimination prohibited by Title VII of the Civil 
3JHIUT�"DU� BT�BNFOEFE� UIF�&RVBM�1BZ�"DU�PG������BT�BNFOEFE�QSPIJCJUT� TFY�
discrimination in the payment of wages to women and men performing 
TVCTUBOUJBMMZ�FRVBM�XPSL�JO�KPCT�UIBU�SFRVJSF�FRVBM�TLJMM�FòPSU�BOE�SFTQPOTJCJMJUZ�
under similar working conditions, in the same establishment.

GENETICS 5JUMF� **� PG� UIF� (FOFUJD� *OGPSNBUJPO� /POEJTDSJNJOBUJPO� "DU� PG� �����
protects applicants and employees from discrimination based on genetic 
information in hiring, promotion, discharge, pay, fringe bene!ts, job training, 
DMBTTJöDBUJPO� SFGFSSBM� BOE� PUIFS� BTQFDUT� PG� FNQMPZNFOU�� (*/"� BMTP� SFTUSJDUT�
FNQMPZFST�� BDRVJTJUJPO� PG� HFOFUJD� JOGPSNBUJPO� BOE� TUSJDUMZ� MJNJUT� EJTDMPTVSF� PG�
genetic information. Genetic information includes information about genetic 
tests of applicants, employees, or their family members; the manifestation of 
EJTFBTFT�PS�EJTPSEFST�JO�GBNJMZ�NFNCFST�	GBNJMZ�NFEJDBM�IJTUPSZ
��BOE�SFRVFTUT�GPS�
or receipt of genetic services by applicants, employees, or their family members.
RETALIATION "MM� PG� UIFTF� 'FEFSBM� MBXT� QSPIJCJU� DPWFSFE� FOUJUJFT� GSPN�
retaliating against a person who !les a charge of discrimination, participates in 
a discrimination proceeding, or otherwise opposes an unlawful employment 
practice.
WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED There are 
strict time limits for !ling charges of employment discrimination. To preserve the 
ability of EEOC to act on your behalf and to protect your right to !le a private 
lawsuit, should you ultimately need to, you should contact EEOC promptly when 
EJTDSJNJOBUJPO�JT�TVTQFDUFE��5IF�6�4��&RVBM�&NQMPZNFOU�0QQPSUVOJUZ�$PNNJTTJPO�
	&&0$
� ��������������� 	UPMM�GSFF
� PS� ��������������� 	UPMM�GSFF�55:� OVNCFS� GPS�
JOEJWJEVBMT�XJUI�IFBSJOH�JNQBJSNFOUT
��&&0$�öFME�PóDF�JOGPSNBUJPO�JT�BWBJMBCMF�
BU� XXX�FFPD�HPW� PS� JO�NPTU� UFMFQIPOF� EJSFDUPSJFT� JO� UIF� 6�4�� (PWFSONFOU� PS�
'FEFSBM� (PWFSONFOU� TFDUJPO�� "EEJUJPOBM� JOGPSNBUJPO� BCPVU� &&0$� JODMVEJOH�
information about charge !ling, is available at www.eeoc.gov.

PRIVATE EMPLOYERS, STATE AND LOCAL GOVERNMENTS, EDUCATIONAL INSTITUTIONS,  
EMPLOYMENT AGENCIES AND LABOR ORGANIZATIONS

"QQMJDBOUT�UP�BOE�FNQMPZFFT�PG�NPTU�QSJWBUF�FNQMPZFST�TUBUF�BOE�MPDBM�HPWFSONFOUT�FEVDBUJPOBM�JOTUJUVUJPOT�FNQMPZNFOU�BHFODJFT� 
BOE�MBCPS�PSHBOJ[BUJPOT�BSF�QSPUFDUFE�VOEFS�'FEFSBM�MBX�GSPN�EJTDSJNJOBUJPO�PO�UIF�GPMMPXJOH�CBTFT�

EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS
"QQMJDBOUT�UP�BOE�FNQMPZFFT�PG�DPNQBOJFT�XJUI�B�'FEFSBM�HPWFSONFOU�DPOUSBDU�PS�TVCDPOUSBDU�BSF�QSPUFDUFE 

VOEFS�'FEFSBM�MBX�GSPN�EJTDSJNJOBUJPO�PO�UIF�GPMMPXJOH�CBTFT�

RACE, COLOR, RELIGION, SEX, SEXUAL ORIENTATION, GENDER IDENTITY, 
NATIONAL ORIGIN Executive Order 11246, as amended, prohibits employment 
discrimination based on race, color, religion, sex, sexual orientation, gender 
JEFOUJUZ�PS�OBUJPOBM�PSJHJO�BOE�SFRVJSFT�BóSNBUJWF�BDUJPO�UP�FOTVSF�FRVBMJUZ�PG�
opportunity in all aspects of employment.
PAY SECRECY Executive Order 11246, as amended, protects applicants and 
employees from discrimination based on inquiring about, disclosing, or discussing 
their compensation or the compensation of other applicants or employees.
INDIVIDUALS WITH DISABILITIES 4FDUJPO� ���� PG� UIF� 3FIBCJMJUBUJPO� "DU� PG�
1973, as amended, protects quali!ed individuals with disabilities from 
discrimination in hiring, promotion, discharge, pay, fringe bene!ts, job training, 
classi!cation, referral, and other aspects of employment. Disability discrimination 
includes not making reasonable accommodation to the known physical or 
mental limitations of an otherwise quali!ed individual with a disability who is an 
BQQMJDBOU�PS� FNQMPZFF�CBSSJOH�VOEVF�IBSETIJQ� UP� UIF� FNQMPZFS�� 4FDUJPO�����
BMTP� SFRVJSFT� UIBU� 'FEFSBM� DPOUSBDUPST� UBLF� BóSNBUJWF� BDUJPO� UP� FNQMPZ� BOE�
advance in employment quali!ed individuals with disabilities at all levels of 

employment, including the executive level.
PROTECTED VETERANS 5IF� 7JFUOBN� &SB� 7FUFSBOT�� 3FBEKVTUNFOU� "TTJTUBODF�
"DU�PG������BT�BNFOEFE����6�4�$�������QSPIJCJUT�FNQMPZNFOU�EJTDSJNJOBUJPO�
BHBJOTU� BOE� SFRVJSFT� BóSNBUJWF� BDUJPO� UP� SFDSVJU� FNQMPZ� BOE� BEWBODF� JO�
FNQMPZNFOU�EJTBCMFE�WFUFSBOT� SFDFOUMZ� TFQBSBUFE�WFUFSBOT� 	J�F��XJUIJO� UISFF�
ZFBST�PG�EJTDIBSHF�PS�SFMFBTF�GSPN�BDUJWF�EVUZ
�BDUJWF�EVUZ�XBSUJNF�PS�DBNQBJHO�
CBEHF�WFUFSBOT�PS�"SNFE�'PSDFT�TFSWJDF�NFEBM�WFUFSBOT�
RETALIATION 3FUBMJBUJPO� JT� QSPIJCJUFE� BHBJOTU� B� QFSTPO�XIP� öMFT� B� DPNQMBJOU�
PG� EJTDSJNJOBUJPO� QBSUJDJQBUFT� JO� BO� 0'$$1� QSPDFFEJOH� PS� PUIFSXJTF� PQQPTFT�
EJTDSJNJOBUJPO�VOEFS� UIFTF�'FEFSBM� MBXT��"OZ�QFSTPO�XIP�CFMJFWFT�B�DPOUSBDUPS�
IBT� WJPMBUFE� JUT� OPOEJTDSJNJOBUJPO� PS� BóSNBUJWF� BDUJPO� PCMJHBUJPOT� VOEFS� UIF�
BVUIPSJUJFT� BCPWF� TIPVME� DPOUBDU� JNNFEJBUFMZ�� 5IF� 0óDF� PG� 'FEFSBM� $POUSBDU�
$PNQMJBODF� 1SPHSBNT� 	0'$$1
� 6�4�� %FQBSUNFOU� PG� -BCPS� ���� $POTUJUVUJPO�
"WFOVF� /�8��8BTIJOHUPO� %�$�� ������ ��������������� 	UPMM�GSFF
� PS� 	���
� ����
�����	55:
��0'$$1�NBZ�BMTP�CF�DPOUBDUFE�CZ�F�NBJM�BU�0'$$1�1VCMJD!EPM�HPW�PS�
CZ�DBMMJOH�BO�0'$$1�SFHJPOBM�PS�EJTUSJDU�PóDF�MJTUFE�JO�NPTU�UFMFQIPOF�EJSFDUPSJFT�
VOEFS�6�4��(PWFSONFOU�%FQBSUNFOU�PG�-BCPS��

RACE, COLOR, NATIONAL ORIGIN, SEX In addition to the protections of Title VII 
PG�UIF�$JWJM�3JHIUT�"DU�PG������BT�BNFOEFE�5JUMF�7*�PG�UIF�$JWJM�3JHIUT�"DU�PG������
as amended, prohibits discrimination on the basis of race, color or national 
PSJHJO� JO� QSPHSBNT� PS� BDUJWJUJFT� SFDFJWJOH� 'FEFSBM� öOBODJBM� BTTJTUBODF��
Employment discrimination is covered by Title VI if the primary objective of the 
!nancial assistance is provision of employment, or where employment 
discrimination causes or may cause discrimination in providing services under 
TVDI� QSPHSBNT�� 5JUMF� *9� PG� UIF� &EVDBUJPO� "NFOENFOUT� PG� ����� QSPIJCJUT�
employment discrimination on the basis of sex in educational programs or 

BDUJWJUJFT�XIJDI�SFDFJWF�'FEFSBM�öOBODJBM�BTTJTUBODF� 
INDIVIDUALS WITH DISABILITIES 4FDUJPO�����PG�UIF�3FIBCJMJUBUJPO�"DU�PG������
as amended, prohibits employment discrimination on the basis of disability in any 
QSPHSBN�PS�BDUJWJUZ�XIJDI�SFDFJWFT�'FEFSBM�öOBODJBM�BTTJTUBODF��%JTDSJNJOBUJPO�JT�
prohibited in all aspects of employment against persons with disabilities who, 
with or without reasonable accommodation, can perform the essential functions 
of the job. If you believe you have been discriminated against in a program of any 
JOTUJUVUJPO�XIJDI� SFDFJWFT� 'FEFSBM� öOBODJBM� BTTJTUBODF� ZPV� TIPVME� JNNFEJBUFMZ�
DPOUBDU�UIF�'FEFSBM�BHFODZ�QSPWJEJOH�TVDI�BTTJTUBODF�

PROGRAMS OR ACTIVITIES RECEIVING FEDERAL FINANCIAL ASSISTANCE

*G�ZPV�CFMJFWF�UIBU�ZPV�IBWF�FYQFSJFODFE�EJTDSJNJOBUJPO�DPOUBDU�0'$$1�����������������| TTY 1-877-889-5627 | www.dol.gov.

&&0$������BOE�0'$$1������7FSTJPOT�6TFBCMF�8JUI�������4VQQMFNFOU .BOEBUPSZ�4VQQMFNFOU�UP�&&0$�1�&��	3FWJTFE������
�i&&0�JT�UIF�-BXw�1PTUFS

EEOC | EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW
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LEAVE ENTITLEMENTS Eligible employees who work for a covered employer can take up to 12 weeks of unpaid, job-protected 
leave in a 12-month period for the following reasons:
t�5IF�CJSUI�PG�B�DIJME�PS�QMBDFNFOU�PG�B�DIJME�GPS�BEPQUJPO�PS�GPTUFS�DBSF�
t�5P�CPOE�XJUI�B�DIJME�	MFBWF�NVTU�CF�UBLFO�XJUIJO���ZFBS�PG�UIF�DIJME�T�CJSUI�PS�QMBDFNFOU
�
t�5P�DBSF�GPS�UIF�FNQMPZFF�T�TQPVTF�DIJME�PS�QBSFOU�XIP�IBT�B�RVBMJGZJOH�TFSJPVT�IFBMUI�DPOEJUJPO�
t��'PS�UIF�FNQMPZFF�T�PXO�RVBMJGZJOH�TFSJPVT�IFBMUI�DPOEJUJPO�UIBU�NBLFT�UIF�FNQMPZFF�VOBCMF�UP�QFSGPSN�UIF�FNQMPZFF�T�KPC�
t��'PS�RVBMJGZJOH�FYJHFODJFT�SFMBUFE�UP�UIF�GPSFJHO�EFQMPZNFOU�PG�B�NJMJUBSZ�NFNCFS�XIP�JT�UIF�FNQMPZFF�T�TQPVTF�DIJME�PS�QBSFOU�
"O�FMJHJCMF�FNQMPZFF�XIP�JT�B�DPWFSFE�TFSWJDFNFNCFS�T�TQPVTF�DIJME�QBSFOU�PS�OFYU�PG�LJO�NBZ�BMTP�UBLF�VQ�UP����XFFLT�PG�'.-"�
MFBWF�JO�B�TJOHMF����NPOUI�QFSJPE�UP�DBSF�GPS�UIF�TFSWJDFNFNCFS�XJUI�B�TFSJPVT�JOKVSZ�PS�JMMOFTT��"O�FNQMPZFF�EPFT�OPU�OFFE�UP�VTF�
MFBWF�JO�POF�CMPDL��8IFO�JU�JT�NFEJDBMMZ�OFDFTTBSZ�PS�PUIFSXJTF�QFSNJUUFE�FNQMPZFFT�NBZ�UBLF�MFBWF�JOUFSNJUUFOUMZ�PS�PO�B�SFEVDFE�
TDIFEVMF��&NQMPZFFT�NBZ�DIPPTF�PS�BO�FNQMPZFS�NBZ�SFRVJSF�VTF�PG�BDDSVFE�QBJE�MFBWF�XIJMF�UBLJOH�'.-"�MFBWF��*G�BO�FNQMPZFF�
TVCTUJUVUFT�BDDSVFE�QBJE�MFBWF�GPS�'.-"�MFBWF�UIF�FNQMPZFF�NVTU�DPNQMZ�XJUI�UIF�FNQMPZFS�T�OPSNBM�QBJE�MFBWF�QPMJDJFT�

BENEFITS & PROTECTIONS 8IJMF�FNQMPZFFT�BSF�PO�'.-"� MFBWF�FNQMPZFST�NVTU�DPOUJOVF�IFBMUI� JOTVSBODF�DPWFSBHF�BT� JG� UIF�
FNQMPZFFT�XFSF�OPU�PO� MFBWF��6QPO� SFUVSO� GSPN�'.-"� MFBWF�NPTU�FNQMPZFFT�NVTU�CF� SFTUPSFE� UP� UIF�TBNF� KPC�PS�POF�OFBSMZ�
JEFOUJDBM�UP�JU�XJUI�FRVJWBMFOU�QBZ�CFOFGJUT�BOE�PUIFS�FNQMPZNFOU�UFSNT�BOE�DPOEJUJPOT��"O�FNQMPZFS�NBZ�OPU�JOUFSGFSF�XJUI�BO�
JOEJWJEVBM�T�'.-"�SJHIUT�PS�SFUBMJBUF�BHBJOTU�TPNFPOF�GPS�VTJOH�PS�USZJOH�UP�VTF�'.-"�MFBWF�PQQPTJOH�BOZ�QSBDUJDF�NBEF�VOMBXGVM�
CZ�UIF�'.-"�PS�CFJOH�JOWPMWFE�JO�BOZ�QSPDFFEJOH�VOEFS�PS�SFMBUFE�UP�UIF�'.-"�

ELIGIBILITY REQUIREMENTS "O�FNQMPZFF�XIP�XPSLT�GPS�B�DPWFSFE�FNQMPZFS�NVTU�NFFU�UISFF�DSJUFSJB�JO�PSEFS�UP�CF�FMJHJCMF�GPS�
'.-"�MFBWF��5IF�FNQMPZFF�NVTU�
t�)BWF�XPSLFE�GPS�UIF�FNQMPZFS�GPS�BU�MFBTU����NPOUIT�
t��)BWF�BU�MFBTU������IPVST�PG�TFSWJDF�JO�UIF����NPOUIT�CFGPSF�UBLJOH�MFBWF���BOE
t��8PSL�BU�B�MPDBUJPO�XIFSF�UIF�FNQMPZFS�IBT�BU�MFBTU����FNQMPZFFT�XJUIJO����NJMFT�PG�UIF�FNQMPZFF�T�XPSLTJUF�
�4QFDJBM�iIPVST�PG�TFSWJDFw�SFRVJSFNFOUT�BQQMZ�UP�BJSMJOF�GMJHIU�DSFX�FNQMPZFFT�

REQUESTING LEAVE (FOFSBMMZ�FNQMPZFFT�NVTU�HJWF����EBZT��BEWBODF�OPUJDF�PG�UIF�OFFE�GPS�'.-"�MFBWF��*G�JU�JT�OPU�QPTTJCMF�UP�HJWF�
���EBZT��OPUJDF�BO�FNQMPZFF�NVTU�OPUJGZ�UIF�FNQMPZFS�BT�TPPO�BT�QPTTJCMF�BOE�HFOFSBMMZ�GPMMPX�UIF�FNQMPZFS�T�VTVBM�QSPDFEVSFT��
Employees do not have to share a medical diagnosis, but must provide enough information to the employer so it can determine if 
UIF�MFBWF�RVBMJGJFT�GPS�'.-"�QSPUFDUJPO��4VGGJDJFOU�JOGPSNBUJPO�DPVME�JODMVEF�JOGPSNJOH�BO�FNQMPZFS�UIBU�UIF�FNQMPZFF�JT�PS�XJMM�CF�
VOBCMF� UP� QFSGPSN� IJT� PS� IFS� KPC� GVODUJPOT� UIBU� B� GBNJMZ� NFNCFS� DBOOPU� QFSGPSN� EBJMZ� BDUJWJUJFT� PS� UIBU� IPTQJUBMJ[BUJPO� PS�
DPOUJOVJOH�NFEJDBM�USFBUNFOU�JT�OFDFTTBSZ��&NQMPZFFT�NVTU�JOGPSN�UIF�FNQMPZFS�JG�UIF�OFFE�GPS�MFBWF�JT�GPS�B�SFBTPO�GPS�XIJDI�'.-"�
leave was previously taken or certified. Employers can require a certification or periodic recertification supporting the need for 
leave. If the employer determines that the certification is incomplete, it must provide a written notice indicating what additional 
information is required.

EMPLOYER RESPONSIBILITIES 0ODF� BO� FNQMPZFS� CFDPNFT� BXBSF� UIBU� BO� FNQMPZFF�T� OFFE� GPS� MFBWF� JT� GPS� B� SFBTPO� UIBU�NBZ�
RVBMJGZ�VOEFS�UIF�'.-"�UIF�FNQMPZFS�NVTU�OPUJGZ�UIF�FNQMPZFF�JG�IF�PS�TIF�JT�FMJHJCMF�GPS�'.-"�MFBWF�BOE�JG�FMJHJCMF�NVTU�BMTP�
QSPWJEF�B�OPUJDF�PG�SJHIUT�BOE�SFTQPOTJCJMJUJFT�VOEFS�UIF�'.-"��*G�UIF�FNQMPZFF�JT�OPU�FMJHJCMF�UIF�FNQMPZFS�NVTU�QSPWJEF�B�SFBTPO�
GPS�JOFMJHJCJMJUZ��&NQMPZFST�NVTU�OPUJGZ�JUT�FNQMPZFFT�JG�MFBWF�XJMM�CF�EFTJHOBUFE�BT�'.-"�MFBWF�BOE�JG�TP�IPX�NVDI�MFBWF�XJMM�CF�
EFTJHOBUFE�BT�'.-"�MFBWF�

ENFORCEMENT &NQMPZFFT�NBZ�GJMF�B�DPNQMBJOU�XJUI�UIF�6�4��%FQBSUNFOU�PG�-BCPS�8BHF�BOE�)PVS�%JWJTJPO�PS�NBZ�CSJOH�B�QSJWBUF�
MBXTVJU�BHBJOTU�BO�FNQMPZFS��5IF�'.-"�EPFT�OPU�BGGFDU�BOZ�GFEFSBM�PS�TUBUF�MBX�QSPIJCJUJOH�EJTDSJNJOBUJPO�PS�TVQFSTFEF�BOZ�TUBUF�PS�
local law or collective bargaining agreement that provides greater family or medical leave rights.

5)&�6/*5&%�45"5&4�%&1"35.&/5�0'�-"#03�8"(&�"/%�)063�%*7*4*0/

'PS�BEEJUJPOBM�JOGPSNBUJPO�PS�UP�öMF�B�DPNQMBJOU�
1-866-4-USWAGE

	��������������
�55:����������������
WWW.WAGEHOUR.DOL.GOV

6�4��%FQBSUNFOU�PG�-BCPS�]�8BHF�BOE�)PVS�%JWJTJPO 8)����B�3&7������

EMPLOYEE RIGHTS UNDER THE FAMILY AND MEDICAL LEAVE ACT

FMLA | FAMILY AND MEDICAL LEAVE ACT
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USERRA - UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

6�4��%epartment of Justice OGGJDF�PG�4QFDJBM�$PVOTFM

 U
N

IT
ED STATES OF AM

ER
IC

A

O
FF

IC
E O

F SPECIAL COUNSEL

&NQMPZFS�4VQQPSU�0G�5IF�(VBSE
"OE�3FTFSWF���������������6�4��%FQBSUNFOU�PG�-BCPS�

1-866-487-2365

YOUR RIGHTS UNDER USERRA
THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

64&33"�QSPUFDUT�UIF�KPC�SJHIUT�PG�JOEJWJEVBMT�XIP�WPMVOUBSJMZ�PS�JOWPMVOUBSJMZ�MFBWF�FNQMPZNFOU�QPTJUJPOT�UP�VOEFSUBLF�NJMJUBSZ�TFSWJDF�PS�
DFSUBJO�UZQFT�PG�TFSWJDF�JO�UIF�/BUJPOBM�%JTBTUFS�.FEJDBM�4ZTUFN��64&33"�BMTP�QSPIJCJUT�FNQMPZFST�GSPN�EJTDSJNJOBUJOH�BHBJOTU�QBTU�BOE�QSFTFOU�
members of the uniformed services, and applicants to the uniformed services.

REEMPLOYMENT RIGHTS
You have the right to be reemployed in your civilian job if you leave 
that job to perform service in the uniformed service and:
t  you ensure that your employer receives advance written or verbal 

notice of your service;
t  you have !ve years or less of cumulative service in the uniformed 

services while with that particular employer;
t  you return to work or apply for reemployment in a timely manner 

after conclusion of service; and
t  you have not been separated from service with a disqualifying 

discharge or under other than honorable conditions.
If you are eligible to be reemployed, you must be restored to the job 
and bene!ts you would have attained if you had not been absent due 
to military service or, in some cases, a comparable job.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION
If you:
t�are a past or present member of the uniformed service;
t�have applied for membership in the uniformed service; or
t�are obligated to serve in the uniformed service;
then an employer may not deny you:
t�initial employment;
t�reemployment;
t�retention in employment;
t�promotion; or
t�any bene!t of employment
because of this status.
In addition, an employer may not retaliate against anyone assisting 
JO�UIF�FOGPSDFNFOU�PG�64&33"�SJHIUT�JODMVEJOH�UFTUJGZJOH�PS�NBLJOH�B�
TUBUFNFOU�JO�DPOOFDUJPO�XJUI�B�QSPDFFEJOH�VOEFS�64&33"�FWFO�JG�UIBU�
person has no service connection.

HEALTH INSURANCE PROTECTION
t��If you leave your job to perform military service, you have the right to 

elect to continue your existing employer-based health plan coverage 
for you and your dependents for up to 24 months while in the 
military.

t��&WFO�JG�ZPV�EPO�U�FMFDU�UP�DPOUJOVF�DPWFSBHF�EVSJOH�ZPVS�NJMJUBSZ�
TFSWJDF�ZPV�IBWF�UIF�SJHIU�UP�CF�SFJOTUBUFE�JO�ZPVS�FNQMPZFS�T�IFBMUI�
plan when you are reemployed, generally without any waiting 
QFSJPET�PS�FYDMVTJPOT�	F�H��QSF�FYJTUJOH�DPOEJUJPO�FYDMVTJPOT
�FYDFQU�
for service-connected illnesses or injuries.

ENFORCEMENT
t��5IF�6�4��%FQBSUNFOU�PG�-BCPS�7FUFSBOT�&NQMPZNFOU�BOE�5SBJOJOH�
4FSWJDF�	7&54
�JT�BVUIPSJ[FE�UP�JOWFTUJHBUF�BOE�SFTPMWF�DPNQMBJOUT�PG�
64&33"�WJPMBUJPOT�

t��'PS�BTTJTUBODF�JO�GJMJOH�B�DPNQMBJOU�PS�GPS�BOZ�PUIFS�JOGPSNBUJPO�PO�
64&33"�DPOUBDU�7&54�BU�1-866-4-USA-DOL or visit its website at 
http://www.dol.gov/vets��"O�JOUFSBDUJWF�POMJOF�64&33"�"EWJTPS�DBO�
be viewed at http://www.dol.gov/elaws/userra.htm.

t��*G�ZPV�GJMF�B�DPNQMBJOU�XJUI�7&54�BOE�7&54�JT�VOBCMF�UP�SFTPMWF�JU�ZPV�
may request that your case be referred to the Department of Justice 
PS�UIF�0GGJDF�PG�4QFDJBM�$PVOTFM�BT�BQQMJDBCMF�GPS�SFQSFTFOUBUJPO�

t��:PV�NBZ�BMTP�CZQBTT�UIF�7&54�QSPDFTT�BOE�CSJOH�B�DJWJM�BDUJPO�BHBJOTU�
BO�FNQMPZFS�GPS�WJPMBUJPOT�PG�64&33"�

5IF�SJHIUT�MJTUFE�IFSF�NBZ�WBSZ�EFQFOEJOH�PO�UIF�DJSDVNTUBODFT��5IF�UFYU�PG�UIJT�OPUJDF�XBT�QSFQBSFE�CZ�7&54�BOE�NBZ�CF�WJFXFE�PO�UIF�
internet at this address: http://www.dol.gov/vets/programs/userra/poster.htm��'FEFSBM�MBX�SFRVJSFT�FNQMPZFST�UP�OPUJGZ�FNQMPZFFT�PG�UIFJS�
SJHIUT�VOEFS�64&33"�BOE�FNQMPZFST�NBZ�NFFU�UIJT�SFRVJSFNFOU�CZ�EJTQMBZJOH�UIF�UFYU�PG�UIJT�OPUJDF�XIFSF�UIFZ�DVTUPNBSJMZ�QMBDF�OPUJDFT�GPS�
employees.

1VCMJDBUJPO�%BUF���"QSJM�����
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WAGE AND HOUR DIVISION
6/*5&%�45"5&4�%&1"35.&/5�0'�-"#03

1-866-487-9243
TTY: 1-877-889-5627
www.dol.gov/whd

8)������3&7������

EMPLOYEE RIGHTS
EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act prohibits most private employers from using lie 
detector tests either for pre-employment screening or during the course of employment.

PROHIBITIONS Employers are generally prohibited from requiring or requesting any employee 
or job applicant to take a lie detector test, and from discharging, disciplining, or discriminating 
against an employee or prospective employee for refusing to take a test or for exercising other 
SJHIUT�VOEFS�UIF�"DU�

EXEMPTIONS 'FEFSBM�4UBUF�BOE�MPDBM�HPWFSONFOUT�BSF�OPU�BGGFDUFE�CZ�UIF�MBX��"MTP�UIF�MBX�
EPFT�OPU�BQQMZ�UP�UFTUT�HJWFO�CZ�UIF�'FEFSBM�(PWFSONFOU�UP�DFSUBJO�QSJWBUF�JOEJWJEVBMT�FOHBHFE�
JO�OBUJPOBM�TFDVSJUZ�SFMBUFE�BDUJWJUJFT��5IF�"DU�QFSNJUT�QPMZHSBQI�	B�LJOE�PG�MJF�EFUFDUPS
�UFTUT�UP�
be administered in the private sector, subject to restrictions, to certain prospective employees 
PG�TFDVSJUZ�TFSWJDF�GJSNT�	BSNPSFE�DBS�BMBSN�BOE�HVBSE
�BOE�PG�QIBSNBDFVUJDBM�NBOVGBDUVSFST�
EJTUSJCVUPST�BOE�EJTQFOTFST��5IF�"DU�BMTP�QFSNJUT�QPMZHSBQI�UFTUJOH�TVCKFDU�UP�SFTUSJDUJPOT�PG�
certain employees of private firms who are reasonably suspected of involvement in a workplace 
JODJEFOU�	UIFGU�FNCF[[MFNFOU�FUD�
�UIBU�SFTVMUFE�JO�FDPOPNJD�MPTT�UP�UIF�FNQMPZFS��5IF�MBX�
EPFT�OPU�QSFFNQU�BOZ�QSPWJTJPO�PG�BOZ�4UBUF�PS�MPDBM�MBX�PS�BOZ�DPMMFDUJWF�CBSHBJOJOH�
agreement which is more restrictive with respect to lie detector tests.

EXAMINEE RIGHTS 8IFSF�QPMZHSBQI�UFTUT�BSF�QFSNJUUFE�UIFZ�BSF�TVCKFDU�UP�OVNFSPVT�TUSJDU�
standards concerning the conduct and length of the test. Examinees have a number of specific 
rights, including the right to a written notice before testing, the right to refuse or discontinue a 
UFTU�BOE�UIF�SJHIU�OPU�UP�IBWF�UFTU�SFTVMUT�EJTDMPTFE�UP�VOBVUIPSJ[FE�QFSTPOT�

ENFORCEMENT 5IF�4FDSFUBSZ�PG�-BCPS�NBZ�CSJOH�DPVSU�BDUJPOT�UP�SFTUSBJO�WJPMBUJPOT�BOE�BTTFTT�
civil penalties against violators. Employees or job applicants may also bring their own court 
actions.

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE EMPLOYEES AND JOB 
APPLICANTS CAN READILY SEE IT.

EMPLOYEE POLYGRAPH PROTECTION ACT
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ANTI-DISCRIMINATION NOTICE

It is illegal to discriminate against work 
BVUIPSJ[FE�JOEJWJEVBMT��&NQMPZFST�$"//05�
TQFDJGZ�XIJDI�EPDVNFOU	T
�UIFZ�XJMM�BDDFQU�

from an employee. The refusal to hire an 
individual because the documents have a 
future expiration date may also constitute 

illegal discrimination.

'PS�JOGPSNBUJPO�QMFBTF�DPOUBDU
5IF�0óDF�PG�4QFDJBM�$PVOTFM�GPS�*NNJHSBUJPO
3FMBUFE�6OGBJS�&NQMPZNFOU�1SBDUJDFT�0óDF�BU

800-255-7688.
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WITHHOLDING STATUS

1VCMJDBUJPO�����
	3FW��������
�

$BU��/P�������1

www.irs.gov

Since you last "led form W-4 with your employer did you...
t�.BSSZ�PS�EJWPSDF 
t�(BJO�PS�MPTF�B�EFQFOEFOU 
t�$IBOHF�ZPVS�OBNF 

Were there major changes to...
t�:PVS�OPO�XBHF�JODPNF�	JOUFSFTU�EJWJEFOET�DBQJUBM�HBJOT�FUD�
 
t��:PVS�GBNJMZ�XBHF�JODPNF�	ZPV�PS�ZPVS�TQPVTF�TUBSUFE�PS�FOEFE 
B�KPC
 

t�:PVS�JUFNJ[FE�EFEVDUJPOT 
t�:PVS�UBY�DSFEJUT 

If you can answer “YES”...
To any of these questions or you owed extra tax when you !led your 
MBTU�SFUVSO�ZPV�NBZ�OFFE�UP�öMF�B�OFX�GPSN�8����4FF�ZPVS�FNQMPZFS�
GPS�B�DPQZ�PG�'PSN�8���PS�DBMM�UIF�*34�BU����������������
/PX�JT�UIF�UJNF�UP�DIFDL�ZPVS�XJUIIPMEJOH��'PS�NPSF�EFUBJMT�HFU�
1VCMJDBUJPO�����How Do I Adjust My Tax Withholding?, or use the 
8JUIIPMEJOH�$BMDVMBUPS�BU��www.irs.gov/individuals�PO�UIF�*34�
website.

&NQMPZFS��1MFBTF�QPTU�PS�QVCMJTI�UIJT�#VMMFUJO�
#PBSE�1PTUFS�TP�UIBU�ZPVS�FNQMPZFFT�XJMM�TFF�JU��
1MFBTF�JOEJDBUF�XIFSF�UIFZ�DBO�HFU�GPSNT�BOE�
information on this subject.
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PAYDAY NOTICE

By: ______________________________________________________________________________________

Title: _____________________________________________________________________________________

Weekly Bi-Weekly Monthly

Other _________________________________________________

Regular Paydays for Employees of

_______________________________________________________________________
(Company Name)

Shall be as follows:
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