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CALIFORNIA MINIMUM WAGE
Amends General Minimum 

Wage Order and IWC Industry 
and Occupation Orders

PLEASE POST NEXT TO YOUR IWC INDUSTRY OR OCCUPATION ORDER - OFFICIAL NOTICE

California Minimum Wage MW-2021

�&NQMPZFFT�USFBUFE�BT�FNQMPZFE�CZ�B�TJOHMF�RVBMJöFE�UBYQBZFS�QVSTVBOU�UP�3FWFOVF�BOE�5BYBUJPO�$PEF�TFDUJPO�������BSF�USFBUFE�BT�FNQMPZFFT�
of that single taxpayer.
5P�FNQMPZFST�BOE�SFQSFTFOUBUJWFT�PG�QFSTPOT�XPSLJOH�JO�JOEVTUSJFT�BOE�PDDVQBUJPOT�JO�UIF�4UBUF�PG�$BMJGPSOJB�
SUMMARY OF ACTIONS 5",&�/05*$&�UIBU�PO�"QSJM��
�����
�UIF�(PWFSOPS�PG�$BMJGPSOJB�TJHOFE�MFHJTMBUJPO�QBTTFE�CZ�UIF�$BMJGPSOJB�-FHJTMBUVSF
�
SBJTJOH�UIF�NJOJNVN�XBHF�GPS�BMM�JOEVTUSJFT��	4#��
�4UBUT�PG�����
�BNFOEJOH�TFDUJPO����������PG�UIF�$BMJGPSOJB�-BCPS�$PEF�
�1VSTVBOU�UP�JUT�BVUIPSJUZ�
VOEFS�-BCPS�$PEF�TFDUJPO��������
�UIF�%FQBSUNFOU�PG�*OEVTUSJBM�3FMBUJPOT�BNFOET�BOE�SFQVCMJTIFT�4FDUJPOT��
��
�BOE���PG�UIF�(FOFSBM�.JOJNVN�
8BHF�0SEFS
�.8�������4FDUJPO��
�"QQMJDBCJMJUZ
�BOE�4FDUJPO��
�4FQBSBCJMJUZ
�IBWF�OPU�CFFO�DIBOHFE��$POTJTUFOU�XJUI�UIJT�FOBDUNFOU
�BNFOENFOUT�
BSF�NBEF�UP�UIF�NJOJNVN�XBHF
�BOE�UIF�NFBMT�BOE�MPEHJOH�DSFEJUT�TFDUJPOT�PG�BMM�PG�UIF�*8$�T�JOEVTUSZ�BOE�PDDVQBUJPO�PSEFST�
5IJT�TVNNBSZ�NVTU�CF�NBEF�BWBJMBCMF�UP�FNQMPZFFT�JO�BDDPSEBODF�XJUI�UIF�*8$�T�XBHF�PSEFST��$PQJFT�PG�UIF�GVMM�UFYU�PG�UIF�BNFOEFE�XBHF�PSEFST�
may be obtained by downloading online at IUUQT���XXX�EJS�DB�HPW�JXD�8BHF0SEFS*OEVTUSJFT�IUN or by contacting your local Division of Labor 
4UBOEBSET�&OGPSDFNFOU�PóDF�
1. APPLICABILITY The provisions of this Order shall not apply to outside salespersons. and individuals who are the parent, spouse, or children 
PG� UIF�FNQMPZFS�QSFWJPVTMZ�DPOUBJOFE� JO� UIJT�0SEFS�BOE� UIF� *8$�T� JOEVTUSZ�BOE�PDDVQBUJPO�PSEFST��&YDFQUJPOT�BOE�NPEJöDBUJPOT�QSPWJEFE�CZ�
TUBUVUF�PS�JO�4FDUJPO��
�"QQMJDBCJMJUZ
�BOE�JO�PUIFS�TFDUJPOT�PG�UIF�*8$�T�JOEVTUSZ�BOE�PDDVQBUJPO�PSEFST�NBZ�CF�VTFE�XIFSF�BOZ�TVDI�QSPWJTJPOT�BSF�
enforceable and applicable to the employer.
2. MINIMUM WAGES Every employer shall pay to each employee wages not less than those stated above, on each e!ective date, per hour for all 
hours worked.
3. MEALS AND LODGING CREDITS - TABLE�8IFO�DSFEJU�GPS�NFBMT�PS�MPEHJOH�JT�VTFE�UP�NFFU�QBSU�PG�UIF�FNQMPZFS�T�NJOJNVN�XBHF�PCMJHBUJPO
�
the amounts so credited pursuant to a voluntary written agreement may not be more than the following

These Amendments to the Wage Orders shall be in e!ect as of January 1, 2021.
2VFTUJPOT�BCPVU�FOGPSDFNFOU�TIPVME�CF�EJSFDUFE�UP�UIF�-BCPS�$PNNJTTJPOFS�T�0óDF��'PS�UIF�BEESFTT�BOE�UFMFQIPOF�OVNCFS�PG�UIF�PóDF�OFBSFTU�ZPV
�JOGPSNBUJPO�DBO�CF�GPVOE�PO�UIF�
internet at XXX�EJS�DB�HPW�%-4&�EMTF�IUNM�PS�VOEFS�B�TFBSDI�GPS�i$BMJGPSOJB�-BCPS�$PNNJTTJPOFS�T�0óDFw�PO�UIF�JOUFSOFU�PS�BOZ�PUIFS�EJSFDUPSZ��5IF�-BCPS�$PNNJTTJPOFS�IBT�PóDFT�JO�UIF�
GPMMPXJOH�DJUJFT��#BLFSTöFME
�&M�$FOUSP
�'SFTOP
�-POH�#FBDI
�-PT�"OHFMFT
�0BLMBOE
�3FEEJOH
�4BDSBNFOUP
�4BMJOBT
�4BO�#FSOBSEJOP
�4BO�%JFHP
�4BO�'SBODJTDP
�4BO�+PTF
�4BOUB�"OB
�4BOUB�#BSCBSB
�
4BOUB�3PTB
�4UPDLUPO
�BOE�7BO�/VZT�

.FBMT�PS�MPEHJOH�NBZ�OPU�CF�DSFEJUFE�BHBJOTU�UIF�NJOJNVN�XBHF�XJUIPVU�B�WPMVOUBSZ�XSJUUFO�BHSFFNFOU�CFUXFFO�UIF�FNQMPZFS�BOE�UIF�FNQMPZFF��
8IFO�DSFEJU�GPS�NFBMT�PS�MPEHJOH�JT�VTFE�UP�NFFU�QBSU�PG�UIF�FNQMPZFS�T�NJOJNVN�XBHF�PCMJHBUJPO
�UIF�BNPVOUT�TP�DSFEJUFE�NBZ�OPU�CF�NPSF�UIBO�
the amounts stated in the table above.
4. SEPARABILITY If the application of any provision of this Order, or any section, subsection, subdivision, sentence, clause, phrase, word or portion 
PG�UIJT�0SEFS�TIPVME�CF�IFME�JOWBMJE
�VODPOTUJUVUJPOBM
�VOBVUIPSJ[FE
�PS�QSPIJCJUFE�CZ�TUBUVUF
�UIF�SFNBJOJOH�QSPWJTJPOT�UIFSFPG�TIBMM�OPU�CF�BòFDUFE�
thereby, but shall continue to be given full force and e!ect as if the part so held invalid or unconstitutional had not been included herein.
5. AMENDED PROVISIONS�5IJT�0SEFS�BNFOET�UIF�NJOJNVN�XBHF�BOE�NFBMT�BOE�MPEHJOH�DSFEJUT�JO�.8�����
�BT�XFMM�BT�JO�UIF�*8$�T�JOEVTUSZ�
BOE�PDDVQBUJPO�PSEFST��	4FF�0SEFST�����
�4FDT����BOE�����BOE�0SEFS���
�4FDT����BOE���
�5IJT�0SEFS�NBLFT�OP�PUIFS�DIBOHFT�UP�UIF�*8$�T�JOEVTUSZ�BOE�
occupation orders.

EFFECTIVE DATE Employers with 25 or Fewer Employees* Employers with 26 or More Employees *
January 1, 2021 $13.00 $14.00
January 1, 2022 $14.00 $15.00
January 1, 2023 $15.00 $15.00

January 1, 2020 $12.00 $13.00
PREVIOUS YEAR

EFFECTIVE: JANUARY 1, 2020 JANUARY 1, 2021 JANUARY 1, 2022 JANUARY 1, 2023

'PS�BO�FNQMPZFS�XIP�FNQMPZT�
LODGING

26 or More 
Employees

25 or Fewer 
Employees

26 or More 
Employees

25 or Fewer 
Employees

26 or More 
Employees

25 or Fewer 
Employees

All Employers regardless 
of number of Employees
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"QBSUNFOU�o�UXP�UIJSET�	���
�PG�UIF�
ordinary rental value, and in no event 
more than:
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8IFSF�B�DPVQMF�BSF�CPUI�FNQMPZFE�CZ�
UIF� FNQMPZFS
� UXP� UIJSET� 	���
� PG� UIF�
ordinary rental value, and in no event 
more than:

����������
month
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MEALS

Breakfast ����� ����� ����� ����� ����� ����� �����

Lunch ����� ����� ����� ����� ����� ����� �����

Dinner ����� ����� ����� ����� ������ ����� ������
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DISCRIMINATION

CALIFORNIA LAW PROHIBITS WORKPLACE 
DISCRIMINATION & HARASSMENT

 THE DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING�5)&�.*44*0/�0'�5)&�%&1"35.&/5�0'�'"*3�&.1-0:.&/5�"/%�)064*/(�*4�50�1305&$5�5)&�1&01-&�0'�$"-*'03/*"�'30.�6/-"8'6-�
%*4$3*.*/"5*0/�*/�&.1-0:.&/5
�)064*/(�"/%�16#-*$�"$$0..0%"5*0/4
�"/%�'30.�5)&�1&31&53"5*0/�0'�"$54�0'�)"5&�7*0-&/$&�"/%�)6."/�53"''*$,*/(�

THE CALIFORNIA FAIR EMPLOYMENT AND HOUSING ACT (GOVERNMENT 
CODE SECTIONS 12900 THROUGH 12996) AND ITS IMPLEMENTING 
REGULATIONS (CALIFORNIA CODE OF REGULATIONS,TITLE 2, SECTIONS 
11000 THROUGH 11141):
1.��1SPIJCJU�IBSBTTNFOU�PG�FNQMPZFFT
�BQQMJDBOUT
�VOQBJE�JOUFSOT
WPMVOUFFST
�BOE�

independent contractors by any persons and require employers to take all 
reasonable steps to prevent harassment. This includes a prohibition against 
sexual harassment, gender harassment, harassment based on pregnancy, 
childbirth,breastfeeding and/or related medical conditions, as well as 
harassment based on all other characteristics listed above.

2.��3FRVJSF� UIBU� BMM� FNQMPZFST� QSPWJEF� JOGPSNBUJPO� UP� FBDI� PG� UIFJS� FNQMPZFFT�
on the nature, illegality, and legal remedies that apply to sexual harassment. 
Employers may either develop their own publications, which must meet 
TUBOEBSET� TFU� GPSUI� JO� $BMJGPSOJB� (PWFSONFOU� $PEF� TFDUJPO� �����
� PS� VTF�
NBUFSJBM�GSPN�%'&)�

3.��3FRVJSF�FNQMPZFST�XJUI���PS�NPSF�FNQMPZFFT�BOE�BMM�QVCMJD�FOUJUJFT�UP�QSPWJEF�
training for all employees regarding the prevention of sexual harassment, 
including harassment based on gender identity, gender expression, and 
sexual orientation.

4.��1SPIJCJU� FNQMPZFST� GSPN� MJNJUJOH�PS� QSPIJCJUJOH� UIF�VTF� PG� BOZ� MBOHVBHF� JO�
any workplace unless justi"ed by business necessity. The employer must notify 
FNQMPZFFT�PG� UIF� MBOHVBHF� SFTUSJDUJPO�BOE�DPOTFRVFODFT� GPS�WJPMBUJPO��"MTP�
prohibits employers from discriminating against an applicant or employee 
CFDBVTF� UIFZ�QPTTFTT�B�ESJWFS�T� MJDFOTF� JTTVFE� UP�B�QFSTPO�XIP� JT�VOBCMF� UP�
QSPWF�UIBU�UIFJS�QSFTFODF�JO�UIF�6OJUFE�4UBUFT�JT�BVUIPSJ[FE�VOEFS�GFEFSBM�MBX�

5.��3FRVJSF�FNQMPZFST�UP�SFBTPOBCMZ�BDDPNNPEBUF�BO�FNQMPZFF
VOQBJE� JOUFSO
�
PS� KPC� BQQMJDBOU�T� SFMJHJPVT� CFMJFGT� BOE� QSBDUJDFT
JODMVEJOH� UIF� XFBSJOH� PS�
carrying of religious clothing, jewelry or artifacts, and hair styles, facial hair, or 
CPEZ�IBJS
�XIJDI�BSF�QBSU�PG�BO�JOEJWJEVBM�T�PCTFSWBODF�PG�UIFJS�SFMJHJPVT�CFMJFGT�

6.��3FRVJSF�FNQMPZFST�UP�SFBTPOBCMZ�BDDPNNPEBUF�FNQMPZFFT�PS�KPC�BQQMJDBOUT�
with disabilities to enable them to perform the essential functions of a job.

7.��1FSNJU� KPC� BQQMJDBOUT
� VOQBJE� JOUFSOT
� WPMVOUFFST
� BOE� FNQMPZFFT� UP� öMF�
DPNQMBJOUT� XJUI� %'&)� BHBJOTU� BO� FNQMPZFS
� FNQMPZNFOU� BHFODZ
� PS� MBCPS�
union that fails to grant equal employment as required by law.

8.��1SPIJCJU�EJTDSJNJOBUJPO�BHBJOTU�BOZ�KPC�BQQMJDBOU
�VOQBJE�JOUFSO
�PS�FNQMPZFF�
in hiring, promotions, assignments,termination, or any term, condition, or 
privilege of employment.

9.��3FRVJSF�FNQMPZFST
�FNQMPZNFOU�BHFODJFT
�BOE�VOJPOT�UP�QSFTFSWF�BQQMJDBUJPOT
�
personnel records, and employment referral records for a minimum of two 
years.

10.��3FRVJSF� FNQMPZFST� UP� QSPWJEF� MFBWFT� PG� VQ� UP� GPVS�NPOUIT� UP� FNQMPZFFT�
disabled because of pregnancy, childbirth, or a related medical condition.

11.��3FRVJSF� BO� FNQMPZFS� UP� QSPWJEF� SFBTPOBCMF� BDDPNNPEBUJPOT� SFRVFTUFE�
by an employee, on the advice of their health care provider, related to their 
pregnancy, childbirth, or a related medical condition.

12.��3FRVJSF�FNQMPZFST�PG���PS�NPSF�QFSTPOT�UP�BMMPX�FMJHJCMF�FNQMPZFFT�UP�UBLF�
VQ� UP� ���XFFLT� MFBWF� JO� B� ���NPOUI� QFSJPE�� UP� DBSF� GPS� UIFJS� PXO� TFSJPVT�
IFBMUI� DPOEJUJPO�� UP� DBSF� GPS� B� DIJME�PG� BOZ� BHF
� TQPVTF
� EPNFTUJD�QBSUOFS
�
QBSFOU
�HSBOEQBSFOU
�HSBOEDIJME
�PS�TJCMJOH�XJUI�B�TFSJPVT�IFBMUI�DPOEJUJPO��UP�
CPOE�XJUI�B�OFX�DIJME�	CZ�CJSUI
�BEPQUJPO
�PS�GPTUFS�QMBDFNFOU
��PS�GPS�DFSUBJO�
military exigencies.

13.��3FRVJSF� FNQMPZNFOU� BHFODJFT� UP� TFSWF� BMM� BQQMJDBOUT� FRVBMMZ
SFGVTF�
discriminatory job orders, and prohibit employers and employment agencies 
from making discriminatory pre-hiring inquiries or publishing help-wanted 
advertisements that express a discriminatory hiring preference.

14.��1SPIJCJU�VOJPOT� GSPN�EJTDSJNJOBUJOH� JO�NFNCFS� BENJTTJPOT�PS�EJTQBUDIJOH�
members to jobs.

15.��1SPIJCJU�SFUBMJBUJPO�BHBJOTU�B�QFSTPO�XIP�PQQPTFT
�SFQPSUT
PS�BTTJTUT�BOPUIFS�
person to oppose unlawful discrimination.

FILING A COMPLAINT
The law provides for remedies for individuals who experience prohibited 
discrimination or harassment in the workplace. These remedies include hiring, 
front pay, back pay, promotion, reinstatement, cease-and-desist orders, expert 
XJUOFTT� GFFT
� SFBTPOBCMF� BUUPSOFZ�T� GFFT� BOE� DPTUT
� QVOJUJWF� EBNBHFT
� BOE�
emotional distress damages.
+PC� BQQMJDBOUT
� VOQBJE� JOUFSOT
� BOE� FNQMPZFFT�� *G� ZPV� CFMJFWF� ZPV� IBWF�
FYQFSJFODFE�EJTDSJNJOBUJPO�PS�IBSBTTNFOU�ZPV�NBZ�öMF�B�DPNQMBJOU�XJUI�%'&)��
Independent contractors and volunteers: If you believe you have been harassed, 
ZPV�NBZ�öMF�B�DPNQMBJOU�XJUI�%'&)�
Complaints must be "led within three years* of the last act of discrimination/
IBSBTTNFOU��'PS�WJDUJNT�XIP�BSF�VOEFS�UIF�BHF�PG�FJHIUFFO
�OPU�MBUFS�UIBO�UISFF�
ZFBST�BGUFS�UIF�MBTU�BDU�PG�EJTDSJNJOBUJPO�IBSBTTNFOU�PS�POF�ZFBS�BGUFS�UIF�WJDUJN�T�
eighteenth birthday, whichever is later.
To schedule an appointment, contact the Communication Center below. If you 
IBWF�B�EJTBCJMJUZ�UIBU�SFRVJSFT�B�SFBTPOBCMF�BDDPNNPEBUJPO
�UIF�%'&)�DBO�BTTJTU�
you by scribing your intake by phone or, for individuals who are Deaf or Hard of 
)FBSJOH�PS�IBWF�TQFFDI�EJTBCJMJUJFT
� UISPVHI�UIF�$BMJGPSOJB�3FMBZ�4FSWJDF� 	���

�
PS� ZPV� DBO� DPOUBDU� VT� CFMPX�� %'&)� JT� DPNNJUUFE� UP� QSPWJEJOH� BDDFTT� UP� PVS�
materials in an alternative format as a reasonable accommodation for people 
with disabilities when requested.
(PWFSONFOU�$PEF�TFDUJPO�������BOE�$BMJGPSOJB�$PEF�PG�3FHVMBUJPOT
�UJUMF��
�TFDUJPO������
�
SFRVJSF�BMM�FNQMPZFST�UP�QPTU�UIJT�EPDVNFOU��*U�NVTU�CF�DPOTQJDVPVTMZ�QPTUFE�JO�IJSJOH�PóDFT
�
on employee bulletin boards, in employment agency waiting rooms, union halls, and other 
QMBDFT�FNQMPZFFT�HBUIFS��"OZ�FNQMPZFS�XIPTF�XPSLGPSDF�BU�BOZ� GBDJMJUZ�PS�FTUBCMJTINFOU�
DPOTJTUT�PG�NPSF�UIBO�����PG�OPO�&OHMJTI�TQFBLJOH�QFSTPOT�NVTU�BMTP�QPTU�UIJT�OPUJDF�JO�UIF�
appropriate language or languages.

The California Department of Fair Employment and Housing (DFEH) 
enforces laws that protect you from illegal discrimination and harrasment 
in employment based on your actual or perceived:

t�"/$&453:
t�"(&�	���BOE�BCPWF

t�$0-03
t��%*4"#*-*5:�	QIZTJDBM
�NFOUBM
�
)*7�BOE�"*%4


t�(&/&5*$�*/'03."5*0/
t�(&/%&3�*%&/5*5:
�(&/%&3�
&913&44*0/
t�."3*5"-�45"564
t��.&%*$"-�$0/%*5*0/�	HFOFUJD�

characteristics, cancer or a 
SFDPSE�PS�IJTUPSZ�PG�DBODFS


t�.*-*5"3:�03�7&5&3"/�45"564

t��/"5*0/"-�03*(*/�	JODMVEFT�MBOHVBHF�VTF�
BOE�QPTTFTTJPO�PG�B�ESJWFS�T�MJDFOTF�JTTVFE�UP�
persons unable to prove their presence in the 
6OJUFE�4UBUFT�JT�BVUIPSJ[FE�VOEFS�GFEFSBM�MBX


t��3"$&�	JODMVEJOH
�CVU�OPU�MJNJUFE�UP
�IBJS�
UFYUVSF�BOE�QSPUFDUJWF�IBJSTUZMFT��1SPUFDUJWF�
hairstyles includes, but is not limited to, such 
IBJSTUZMFT�BT�CSBJET
�MPDLT
�BOE�UXJTUT


t��3&-*(*0/�	JODMVEFT�SFMJHJPVT�ESFTT�BOE�
HSPPNJOH�QSBDUJDFT


t��4&9�(&/%&3�	JODMVEFT�QSFHOBODZ
�DIJMECJSUI
�
breastfeeding and/or related medical 
DPOEJUJPOT


t�4&96"-�03*&/5"5*0/

��&òFDUJWF����������
%'&)�&��1�&/(���+BOVBSZ�����CONTACT US  |��5PMM�'SFF��	���
�����������|��55:��	���
�����������|  contact.center@dfeh.ca.gov  |  www.dfeh.ca.gov
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TRANSGENDER RIGHTS IN THE WORKPLACE

WHAT DOES “TRANSGENDER” MEAN?
5SBOTHFOEFS�JT�B�UFSN�VTFE�UP�EFTDSJCF�QFPQMF�XIPTF�HFOEFS�JEFOUJUZ�EJòFST�GSPN�UIF�TFY�UIFZ�XFSF�BTTJHOFE�BU�CJSUI��(FOEFS�FYQSFTTJPO�JT�EFöOFE�
CZ�UIF� MBX�UP�NFBO�B�iQFSTPO�T�HFOEFS�SFMBUFE�BQQFBSBODF�BOE�CFIBWJPS�XIFUIFS�PS�OPU�TUFSFPUZQJDBMMZ�BTTPDJBUFE�XJUI�UIF�QFSTPO�T�BTTJHOFE�
TFY�BU�CJSUI�w�(FOEFS�JEFOUJUZ�BOE�HFOEFS�FYQSFTTJPO�BSF�QSPUFDUFE�DIBSBDUFSJTUJDT�VOEFS�UIF�'BJS�&NQMPZNFOU�BOE�)PVTJOH�"DU��5IBU�NFBOT�UIBU�
employers may not discriminate against someone because they identify as transgender or gender non-conforming. This includes the perception 
that someone is transgender or gender non-conforming.

WHAT IS A GENDER TRANSITION?
1. i4PDJBM� USBOTJUJPOw� JOWPMWFT� B� QSPDFTT� PG� TPDJBMMZ� BMJHOJOH�POF�T� HFOEFS�XJUI� UIF� JOUFSOBM� TFOTF�PG� TFMG� 	F�H�
� DIBOHFT� JO� OBNF� BOE�QSPOPVO
�
CBUISPPN�GBDJMJUZ�VTBHF
�QBSUJDJQBUJPO�JO�BDUJWJUJFT�MJLF�TQPSUT�UFBNT
�
2.�i1IZTJDBM� USBOTJUJPOw� SFGFST� UP�NFEJDBM� USFBUNFOUT� BO� JOEJWJEVBM�NBZ�VOEFSHP� UP�QIZTJDBMMZ� BMJHO� UIFJS�CPEZ�XJUI� JOUFSOBM� TFOTF�PG� TFMG� 	F�H�
�
IPSNPOF�UIFSBQJFT�PS�TVSHJDBM�QSPDFEVSFT
�
"�QFSTPO�EPFT�OPU�OFFE�UP�DPNQMFUF�BOZ�QBSUJDVMBS�TUFQ�JO�B�HFOEFS�USBOTJUJPO�JO�PSEFS�UP�CF�QSPUFDUFE�CZ�UIF�MBX��"O�FNQMPZFS�NBZ�OPU�DPOEJUJPO�
its treatment or accommodation of a transitioning employee upon completion of a particular step in a gender transition.

FAQ FOR EMPLOYERS
t�What is an employer allowed to ask?�&NQMPZFST�NBZ�BTL�BCPVU�BO�FNQMPZFF�T�FNQMPZNFOU�IJTUPSZ
�BOE�NBZ�BTL�GPS�QFSTPOBM�SFGFSFODFT
�JO�
BEEJUJPO�UP�PUIFS�OPO�EJTDSJNJOBUPSZ�RVFTUJPOT��"O�JOUFSWJFXFS�TIPVME�OPU�BTL�RVFTUJPOT�EFTJHOFE�UP�EFUFDU�B�QFSTPO�T�HFOEFS�JEFOUJUZ
�JODMVEJOH�
BTLJOH�BCPVU�UIFJS�NBSJUBM�TUBUVT
�TQPVTF�T�OBNF
�PS�SFMBUJPO�PG�IPVTFIPME�NFNCFST�UP�POF�BOPUIFS��&NQMPZFST�TIPVME�OPU�BTL�RVFTUJPOT�BCPVU�B�
QFSTPO�T�CPEZ�PS�XIFUIFS�UIFZ�QMBO�UP�IBWF�TVSHFSZ�
t�How do employers implement dress codes and grooming standards?�"O�FNQMPZFS�XIP� SFRVJSFT�B�ESFTT�DPEF�NVTU�FOGPSDF� JU� JO�B�OPO�
discriminatory manner. This means that, unless an employer can demonstrate business necessity, each employee must be allowed to dress in 
accordance with their gender identity and gender expression. Transgender or gender non-conforming employees may not be held to any di!erent 
standard of dress or grooming than any other employee.
t�What are the obligations of employers when it comes to bathrooms, showers, and locker rooms?�"MM�FNQMPZFFT�IBWF�B�SJHIU�UP�TBGF�BOE�
BQQSPQSJBUF� SFTUSPPN�BOE� MPDLFS� SPPN� GBDJMJUJFT��5IJT� JODMVEFT� UIF� SJHIU� UP�VTF�B� SFTUSPPN�PS� MPDLFS� SPPN�UIBU�DPSSFTQPOET� UP� UIF�FNQMPZFF�T�
HFOEFS�JEFOUJUZ
�SFHBSEMFTT�PG�UIF�FNQMPZFF�T�BTTJHOFE�TFY�BU�CJSUI��*O�BEEJUJPO
�XIFSF�QPTTJCMF
�BO�FNQMPZFS�TIPVME�QSPWJEF�BO�FBTJMZ�BDDFTTJCMF�
VOJTFY�TJOHMF�TUBMM�CBUISPPN�GPS�VTF�CZ�BOZ�FNQMPZFF�XIP�EFTJSFT�JODSFBTFE�QSJWBDZ
�SFHBSEMFTT�PG�UIF�VOEFSMZJOH�SFBTPO��6TF�PG�B�VOJTFY�TJOHMF�
stall restroom should always be a matter of choice. No employee should be forced to use one either as a matter of policy or due to harassment in 
B�HFOEFS�BQQSPQSJBUF�GBDJMJUZ��6OMFTT�FYFNQUFE�CZ�PUIFS�QSPWJTJPOT�PG�TUBUF�MBX
�BMM�TJOHMF�VTFS�UPJMFU�GBDJMJUJFT�JO�BOZ�CVTJOFTT�FTUBCMJTINFOU
�QMBDF�
of public accommodation, or state or local government agency must be identi"ed as all-gender toilet facilities.

FILING A COMPLAINT
If you believe you are a victim of discrimination you may, within three years* of the discrimination, "le a complaint of discrimination by contacting 
%'&)��5P�TDIFEVMF�BO�BQQPJOUNFOU
�DPOUBDU�UIF�$PNNVOJDBUJPO�$FOUFS�CFMPX��*G�ZPV�IBWF�B�EJTBCJMJUZ�UIBU�SFRVJSFT�B�SFBTPOBCMF�BDDPNNPEBUJPO
�
UIF�%'&)�DBO�BTTJTU�ZPV�CZ�TDSJCJOH�ZPVS�JOUBLF�CZ�QIPOF�PS
�GPS�JOEJWJEVBMT�XIP�BSF�%FBG�PS�)BSE�PG�)FBSJOH�PS�IBWF�TQFFDI�EJTBCJMJUJFT
�UISPVHI�
UIF�$BMJGPSOJB�3FMBZ�4FSWJDF�	���

�PS�ZPV�DBO�DPOUBDU�VT�CFMPX�

CONTACT US  |��5PMM�'SFF��	���
�����������|��55:��	���
�����������|  contact.center@dfeh.ca.gov  |  www.dfeh.ca.gov

��&òFDUJWF����������

%'&)�&��1�&/(���%FDFNCFS�����

TRANSGENDER RIGHTS 
IN THE WORKPLACE
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CALOSHA - THE OCCUPATIONAL SAFETY AND HEALTH ACT

4UBUF�PG�$BMJGPSOJB
%FQBSUNFOU�PG�*OEVTUSJBM�3FMBUJPOT

$BMJGPSOJB�MBX�QSPWJEFT�XPSLQMBDF�TBGFUZ�BOE�IFBMUI�QSPUFDUJPOT�GPS�XPSLFST�UISPVHI�SFHVMBUJPOT�FOGPSDFE�CZ�UIF�%JWJTJPO�PG�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�	$BM�04)"
��5IJT�QPTUFS�FYQMBJOT�TPNF�CBTJD�
SFRVJSFNFOUT�BOE�QSPDFEVSFT�UP�DPNQMZ�XJUI�UIF�TUBUF�T�XPSLQMBDF�TBGFUZ�BOE�IFBMUI�TUBOEBSET�BOE�PSEFST��5IF�MBX�SFRVJSFT�UIBU�UIJT�QPTUFS�CF�EJTQMBZFE��'BJMVSF�UP�EP�TP�DPVME�SFTVMU� JO�B�TVCTUBOUJBM�
QFOBMUZ��$BM�04)"�TUBOEBSET�DBO�CF�GPVOE�BU�XXX�EJS�DB�HPW�TBNQMFT�TFBSDI�RVFSZ�IUN�

SAFETY AND HEALTH PROTECTION ON THE JOB

WHAT AN EMPLOYER MUST DO:
"MM�FNQMPZFST�NVTU�QSPWJEF�XPSL�BOE�XPSLQMBDFT�UIBU�BSF�TBGF�BOE�IFBMUIGVM��*O�PUIFS�XPSET
�BT�BO�
FNQMPZFS
�ZPV�NVTU�GPMMPX�TUBUF�MBXT�HPWFSOJOH�KPC�TBGFUZ�BOE�IFBMUI��'BJMVSF�UP�EP�TP�DBO�SFTVMU�JO�
a threat to the life or health of workers, and substantial monetary penalties.
You must display this poster in a conspicuous place where notices to employees are customarily posted 
so everyone on the job can be aware of basic rights and responsibilities.
:PV� NVTU� IBWF� B� XSJUUFO� BOE� FGGFDUJWF� *OKVSZ� BOE� *MMOFTT� 1SFWFOUJPO� 1SPHSBN� 	**11
� NFFUJOH� UIF�
SFRVJSFNFOUT�PG�$BMJGPSOJB�$PEF�PG�3FHVMBUJPOT
�UJUMF��
�TFDUJPO������	XXX�EJS�DB�HPW��UJUMF�������IUNM
�
and provide access to employees and their designated representatives.
:PV�NVTU�CF�BXBSF�PG�IB[BSET� ZPVS�FNQMPZFFT� GBDF�PO� UIF� KPC�BOE�LFFQ� SFDPSET� TIPXJOH� UIBU�FBDI�
FNQMPZFF�IBT�CFFO�USBJOFE�JO�UIF�IB[BSET�VOJRVF�UP�FBDI�KPC�BTTJHONFOU�
:PV�NVTU�DPSSFDU�BOZ�IB[BSEPVT�DPOEJUJPO�UIBU�ZPV�LOPX�NBZ�SFTVMU�JO�JOKVSZ�UP�FNQMPZFFT��'BJMVSF�
to do so could result in criminal charges, monetary penalties, and even incarceration.
:PV�NVTU�OPUJGZ�B�MPDBM�$BM�04)"�EJTUSJDU�PGGJDF�PG�BOZ�TFSJPVT�JOKVSZ�PS�JMMOFTT
�PS�EFBUI
�PDDVSSJOH�PO�
the job. Be sure to do this immediately after calling for emergency help to assist the injured 
FNQMPZFF�� 'BJMVSF� UP� SFQPSU� B� TFSJPVT� JOKVSZ� PS� JMMOFTT
� PS� EFBUI
� XJUIJO� �� IPVST� DBO� SFTVMU� JO� B�
NJOJNVN�DJWJM�QFOBMUZ�PG���
����

WHAT AN EMPLOYER MUST NEVER DO:
/FWFS�QFSNJU�BO�FNQMPZFF�UP�EP�XPSL�UIBU�WJPMBUFT�$BM�04)"�XPSLQMBDF�TBGFUZ�BOE�IFBMUI�SFHVMBUJPOT�
Never permit an employee to be exposed to harmful substances without providing adequate 
protection.
/FWFS�BMMPX�BO�VOUSBJOFE�FNQMPZFF�UP�QFSGPSN�IB[BSEPVT�XPSL�

EMPLOYEES HAVE CERTAIN WORKPLACE SAFETY & HEALTH RIGHTS:
"T�BO�FNQMPZFF
� ZPV� 	PS� TPNFPOF�BDUJOH� GPS� ZPV
�IBWF� UIF� SJHIU� UP� GJMF�B� DPOGJEFOUJBM� DPNQMBJOU�BOE�
request an inspection of your workplace if you believe conditions there are unsafe or unhealthful. This is 
EPOF�CZ�DPOUBDUJOH�UIF�MPDBM�$BM�04)"�EJTUSJDU�PGGJDF�	TFF�MJTU�PG�PGGJDFT
��:PVS�OBNF�JT�OPU�SFWFBMFE�CZ�$BM�
04)"
�VOMFTT�ZPV�SFRVFTU�PUIFSXJTF�
:PV�BMTP�IBWF�UIF�SJHIU�UP�CSJOH�VOTBGF�PS�VOIFBMUIGVM�DPOEJUJPOT�UP�UIF�BUUFOUJPO�PG�UIF�$BM�04)"�
investigator inspecting your workplace.
:PV�BOE�ZPVS�EFTJHOBUFE�SFQSFTFOUBUJWF�IBWF�UIF�SJHIU�UP�BDDFTT�UIF�FNQMPZFS�T�**11�
"OZ�FNQMPZFF�IBT�UIF�SJHIU�UP�SFGVTF�UP�QFSGPSN�XPSL�UIBU�XPVME�WJPMBUF�BO�PDDVQBUJPOBM�TBGFUZ�PS�
IFBMUI� TUBOEBSE� PS� PSEFS� XIFSF� TVDI� WJPMBUJPO� XPVME� DSFBUF� B� SFBM� BOE� BQQBSFOU� IB[BSE� UP� UIF�
employee or other employees.
You may not be fired or punished in any way for filing a complaint about unsafe or unhealthful 
working conditions, or for otherwise exercising your rights to a safe and healthful workplace. If you 
feel that you have been fired or punished for exercising your rights, you may file a complaint about 
this type of discrimination by contacting the nearest office of the California Department of Industrial 

SPECIAL RULES APPLY FOR WORK AROUND HAZARDOUS SUBSTANCES:
&NQMPZFST� XIP� VTF� BOZ� TVCTUBODF� UIBU� JT� MJTUFE� BT� B� IB[BSEPVT� TVCTUBODF� JO� $BMJGPSOJB� $PEF� PG�
3FHVMBUJPOT
� UJUMF� �
� TFDUJPO� ���� 	XXX�EJS�DB�HPW�UJUMF������IUNM

� PS� JT� DPWFSFE� CZ� UIF� )B[BSE�
$PNNVOJDBUJPO�TUBOEBSE�	XXX�EJS�DB�HPW�UJUMF�������IUNM
�NVTU�QSPWJEF�FNQMPZFFT�JOGPSNBUJPO�PO�
UIF�IB[BSEPVT�DIFNJDBMT�JO�UIFJS�XPSL�BSFBT
�BDDFTT�UP�TBGFUZ�EBUB�TIFFUT
�BOE�USBJOJOH�PO�IPX�UP�VTF�
IB[BSEPVT�DIFNJDBMT�TBGFMZ��
Employers shall make available on a timely and reasonable basis a safety data sheet on each 
IB[BSEPVT� TVCTUBODF� JO� UIF� XPSLQMBDF� VQPO� SFRVFTU� PG� BO� FNQMPZFF
� BO� FNQMPZFF�T� DPMMFDUJWF�
CBSHBJOJOH�SFQSFTFOUBUJWF
�PS�BO�FNQMPZFF�T�QIZTJDJBO��
Employees have the right to see and copy their medical records and records of exposure to 
potentially toxic materials or harmful physical agents. 
Employers must allow access by employees or their representatives to accurate records of employee 
exposures to potentially toxic materials or harmful physical agents, and notify employees of any 
FYQPTVSFT�JO�DPODFOUSBUJPO�PS�MFWFMT�FYDFFEJOH�UIF�FYQPTVSF�MJNJUT�BMMPXFE�CZ�$BM�04)"�TUBOEBSET��
"OZ�FNQMPZFF�PS�UIFJS�SFQSFTFOUBUJWF�IBT�UIF�SJHIU�UP�PCTFSWF�NPOJUPSJOH�PS�NFBTVSJOH�PG�FNQMPZFF�
FYQPTVSF�UP�IB[BSET�DPOEVDUFE�UP�DPNQMZ�XJUI�$BM�04)"�SFHVMBUJPOT�

WHEN CAL/OSHA COMES TO THE WORKPLACE:
"�USBJOFE�$BM�04)"�TBGFUZ�FOHJOFFS�PS�JOEVTUSJBM�IZHJFOJTU�NBZ�WJTJU�UIF�XPSLQMBDF�UP�NBLF�TVSF�ZPVS�
company is obeying workplace safety and health laws.
*OTQFDUJPOT�BSF�BMTP�DPOEVDUFE�XIFO�BO�FNQMPZFF�GJMFT�B�WBMJE�DPNQMBJOU�XJUI�$BM�04)"�
$BM�04)"�BMTP�HPFT�PO�TJUF�UP�UIF�XPSLQMBDF�UP�JOWFTUJHBUF�B�TFSJPVT�JOKVSZ�PS�JMMOFTT
�PS�GBUBMJUZ��
8IFO�BO�JOTQFDUJPO�CFHJOT
�UIF�$BM�04)"�JOWFTUJHBUPS�XJMM�TIPX�PGGJDJBM�JEFOUJGJDBUJPO�
The employer, or someone the employer chooses, will be given an opportunity to accompany the 
JOWFTUJHBUPS�EVSJOH�UIF�JOTQFDUJPO��"O�BVUIPSJ[FE�SFQSFTFOUBUJWF�PG�UIF�FNQMPZFFT�XJMM�CF�HJWFO�UIF�
TBNF�PQQPSUVOJUZ��8IFSF�UIFSF�JT�OP�BVUIPSJ[FE�FNQMPZFF�SFQSFTFOUBUJWF
�UIF�JOWFTUJHBUPS�XJMM�UBML�
to a reasonable number of employees about safety and health conditions at the workplace.

VIOLATIONS, CITATIONS, AND PENALTIES:
If the investigation shows that the employer has violated a safety and health standard or order, Cal/
04)"�NBZ�JTTVF�B�DJUBUJPO��&BDI�DJUBUJPO�DBSSJFT�B�NPOFUBSZ�QFOBMUZ�BOE�TQFDJGJFT�B�EBUF�CZ�XIJDI�UIF�
WJPMBUJPO�NVTU� CF� BCBUFE��"� OPUJDF
�XIJDI� DBSSJFT� OP�NPOFUBSZ� QFOBMUZ
�NBZ�CF� JTTVFE� JO� MJFV� PG� B�
citation for certain non-serious violations.
1FOBMUZ�BNPVOUT�EFQFOE�JO�QBSU�PO�UIF�DMBTTJGJDBUJPO�PG�UIF�WJPMBUJPO�BT�SFHVMBUPSZ
�HFOFSBM
�TFSJPVT
�
SFQFBU
�PS�XJMMGVM��BOE�XIFUIFS�UIF�FNQMPZFS�GBJMFE�UP�BCBUF�B�QSFWJPVT�WJPMBUJPO�JOWPMWJOH�UIF�TBNF�
IB[BSEPVT�DPOEJUJPO��#BTF�QFOBMUZ�BNPVOUT
�QFOBMUZ�BEKVTUNFOU�GBDUPST
�BOE�NJOJNVN�BOE�NBYJNVN�
QFOBMUZ�BNPVOUT�BSF�TFU�GPSUI�JO�$BMJGPSOJB�$PEF�PG�3FHVMBUJPOT
�UJUMF��
�TFDUJPO�����	XXX�EJS�DB�HPW�
UJUMF������IUNM
��*O�BEEJUJPO
�B�XJMMGVM�WJPMBUJPO�UIBU�DBVTFT�EFBUI�PS�QFSNBOFOU�JNQBJSNFOU�PG�UIF�CPEZ�
PG�BOZ�FNQMPZFF�DBO�SFTVMU
�VQPO�DPOWJDUJPO
�JO�B�GJOF�PG�VQ�UP�����
����PS�JNQSJTPONFOU�VQ�UP�UISFF�
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CALOSHA - THE OCCUPATIONAL SAFETY AND HEALTH ACT (Continued)
3FMBUJPOT
� %JWJTJPO� PG� -BCPS� 4UBOEBSET� &OGPSDFNFOU� 	-BCPS� $PNNJTTJPOFS�T� 0GGJDF
� PS� UIF� 4BO�
'SBODJTDP�PGGJDF�PG� UIF�6�4��%FQBSUNFOU�PG� -BCPS
�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"ENJOJTUSBUJPO��
(Employees of state or local government agencies may only file these complaints with the California 
-BCPS�$PNNJTTJPOFS�T�0GGJDF�
�$POTVMU�ZPVS�MPDBM�UFMFQIPOF�EJSFDUPSZ�GPS�UIF�PGGJDF�OFBSFTU�ZPV�

EMPLOYEES ALSO HAVE RESPONSIBILITIES:
5P�LFFQ�UIF�XPSLQMBDF�BOE�ZPVS�DPXPSLFST�TBGF
�ZPV�TIPVME�UFMM�ZPVS�FNQMPZFS�BCPVU�BOZ�IB[BSE�UIBU�
could result in an injury or illness to an employee.
8IJMF�XPSLJOH
�ZPV�NVTU�BMXBZT�PCFZ�TUBUF�XPSLQMBDF�TBGFUZ�BOE�IFBMUI�MBXT�

years, or both, and if the employer is a corporation or limited liability company, the fine may be up to 
�����NJMMJPO�
5IF� MBX� QSPWJEFT� UIBU� FNQMPZFST�NBZ� BQQFBM� DJUBUJPOT�XJUIJO� ���XPSLJOH� EBZT� PG� SFDFJQU� UP� UIF�
0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"QQFBMT�#PBSE�
"O�FNQMPZFS�XIP� SFDFJWFT� B� DJUBUJPO
�0SEFS� UP�5BLF�4QFDJBM�"DUJPO
�PS� 4QFDJBM�0SEFS�NVTU�QPTU� JU�
prominently at or near the place of the violation for three working days, or until the unsafe condition 
JT�DPSSFDUFE
�XIJDIFWFS�JT�MPOHFS
�UP�XBSO�FNQMPZFFT�PG�EBOHFS�UIBU�NBZ�FYJTU�UIFSF��"OZ�FNQMPZFF�
NBZ�QSPUFTU�UIF�UJNF�BMMPXFE�GPS�DPSSFDUJPO�PG�UIF�WJPMBUJPO�UP�UIF�%JWJTJPO�PG�0DDVQBUJPOBM�4BGFUZ�
BOE�)FBMUI�PS�UIF�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"QQFBMT�#PBSE�

DIVISION OF OCCUPATIONAL SAFETY AND HEALTH (CAL/OSHA)
)&"%26"35&34�������$MBZ�4USFFU
�4UF������
�0BLMBOE
�$"�������o�5FMFQIPOF�	���
���������

Call the FREE Worker Information Helpline – (866) 924-9757

4BO�'SBODJTDP
4BDSBNFOUP
4BOUB�"OB
.POSPWJB

Regional Offices
����(PMEFO�(BUF�"WF�
�3N�����
�4BO�'SBODJTDP������
�����)PXF�"WF�
�4UF�����
�4BDSBNFOUP������
��.BD"SUIVS�1MBDF
�4UF�����
�4BOUB�"OB������
����3PZBM�0BLT�%S�
�4UF�����
�.POSPWJB������

	���
���������
	���
���������
	���
���������
	���
���������

District Offices

t��'SFTOP���$FOUSBM�7BMMFZ �����.BSJQPTB�.BMM
�3N������
'SFTOP������

	���
���������

t��-B�1BMNB���-PT�"OHFMFT�� 
Orange County

��$FOUFSQPJOUF�%S�
�4UF�����
-B�1BMNB������

	���
���������

t��0BLMBOE��#BZ�"SFB �����$MBZ�4U�
�4UF�����
0BLMBOE������

	���
���������

t��4BDSBNFOUP��� 
/PSUIFSO�$"

�����)PXF�"WF�
�4UF�����
�
4BDSBNFOUP������

	���
���������

t��4BO�#FSOBSEJOP ����8FTU�'PVSUI�4U�
�4UF�����
4BO�#FSOBSEJOP�������

	���
���������

t��4BO�%JFHP��� 
Imperial County

�����.FUSPQPMJUBO�%S�
�4UF�����
4BO�%JFHP�������

	���
���������

t�4BO�'FSOBOEP�7BMMFZ �����7BO�/VZT�#MWE�
�4UF�����
7BO�/VZT������

	���
���������

Field / Area Offices
Cal OSHA Consultation Services

"NFSJDBO�$BOZPO
Bakersfield
'PTUFS�$JUZ
'SFNPOU
'SFTOP
Long Beach
-PT�"OHFMFT
.PEFTUP
.POSPWJB
Oakland
3FEEJOH
4BDSBNFOUP
4BO�#FSOBSEJOP
4BO�%JFHP
4BO�'SBODJTDP
4BOUB�"OB
7BO�/VZT
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���������
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���������
	���
���������
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���������
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���������

�����#SPBEXBZ�4U�
�4UF��)�
�"NFSJDBO�$BOZPO������
�����.FBOZ�"WF�
�#BLFSTGJFME������
�����&BTU�)JMMTEBMF�#M�
�4UF�����
�'PTUFS�$JUZ������
������$JWJD�$FOUFS�%S�
�4UF�����
�'SFNPOU������
�����.BSJQPTB�4U�
�3N������
�'SFTOP������
�����"UMBOUJD�"WF�
�4UF�����
�-POH�#FBDI������
����8FTU�'PVSUI�4U�
�3N�����
�-PT�"OHFMFT������
�����5FDIOPMPHZ�%S�
�4UF���
�.PEFTUP������
����3PZBM�0BLT�%S�
�4UF�����
�.POSPWJB������
�����$MBZ�4U�
�4UF������
�#PY���
�0BLMBOE������
����)FNTUFE�%S�
�3FEEJOH������
�����)PXF�"WF�
�4UF�����
�4BDSBNFOUP������
����8FTU�'PVSUI�4U�
�4UF�����
�4BO�#FSOBSEJOP������
�����.FUSPQPMJUBO�%S�
�4UF�����
�4BO�%JFHP������
����(PMEFO�(BUF�"WF�
�3N������
�4BO�'SBODJTDP������
��.BD"SUIVS�1MBDF
�4UF�����
�4BOUB�"OB������
�����7BO�/VZT�#MWE�
�4UF�����
�7BO�/VZT������

HELP IS AVAILABLE: 5P�MFBSO�NPSF�BCPVU�XPSLQMBDF�TBGFUZ�SVMFT
�ZPV�NBZ�DPOUBDU�$BM�04)"�$POTVMUBUJPO�4FSWJDFT�GPS�GSFF�JOGPSNBUJPO
�SFRVJSFE�GPSNT
�BOE�QVCMJDBUJPOT��:PV�DBO�BMTP�DPOUBDU�B�MPDBM�
EJTUSJDU�PGGJDF�PG�$BM�04)"��*G�ZPV�QSFGFS
�ZPV�NBZ�SFUBJO�B�DPNQFUFOU�QSJWBUF�DPOTVMUBOU
�PS�BTL�ZPVS�XPSLFST��DPNQFOTBUJPO�JOTVSBODF�DBSSJFS�GPS�HVJEBODF�JO�PCUBJOJOH�JOGPSNBUJPO�

Consultation Region Office

t��'SFTOP ����.BSJQPTB�.BMM
�3N������
'SFTOP������

	���
���������

&OGPSDFNFOU�PG�$BM�04)"�XPSLQMBDF�TBGFUZ�BOE�IFBMUI�TUBOEBSET� JT�DBSSJFE�PVU�CZ� UIF�%JWJTJPO�PG�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI
�VOEFS� UIF�$BMJGPSOJB�%FQBSUNFOU�PG� *OEVTUSJBM�3FMBUJPOT
�XIJDI�IBT�QSJNBSZ�
SFTQPOTJCJMJUZ�GPS�BENJOJTUFSJOH�UIF�$BM�04)"�QSPHSBN��4BGFUZ�BOE�IFBMUI�TUBOEBSET�BSF�QSPNVMHBUFE�CZ�UIF�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�4UBOEBSET�#PBSE��"OZPOF�EFTJSJOH�UP�SFHJTUFS�B�DPNQMBJOU�BMMFHJOH�
JOBEFRVBDZ�JO�UIF�BENJOJTUSBUJPO�PG�UIF�$BMJGPSOJB�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�1MBO�NBZ�EP�TP�CZ�DPOUBDUJOH�UIF�4BO�'SBODJTDP�3FHJPOBM�0GGJDF�PG�UIF�0DDVQBUJPOBM�4BGFUZ�BOE�)FBMUI�"ENJOJTUSBUJPO�	04)"

�6�4��
%FQBSUNFOU�PG�-BCPS�5FM��	���
�����������04)"�NPOJUPST�UIF�PQFSBUJPO�PG�TUBUF�QMBOT�UP�BTTVSF�UIBU�DPOUJOVFE�BQQSPWBM�JT�NFSJUFE� 0DUPCFS�����
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WORKERS’ COMPENSATION

NOTICE TO EMPLOYEES - INJURIES CAUSED BY WORK :PV�NBZ�CF�FOUJUMFE�UP�XPSLFST��DPNQFOTBUJPO�CFOFGJUT�JG�ZPV�BSF�JOKVSFE�PS�CFDPNF�JMM�CFDBVTF�PG�ZPVS�KPC��
8PSLFST��DPNQFOTBUJPO�DPWFST�NPTU�XPSL�SFMBUFE�QIZTJDBM�PS�NFOUBM�JOKVSJFT�BOE�JMMOFTTFT��"O�JOKVSZ�PS�JMMOFTT�DBO�CF�DBVTFE�CZ�POF�FWFOU�	TVDI�BT�IVSUJOH�ZPVS�CBDL�
JO�B�GBMM
�PS�CZ�SFQFBUFE�FYQPTVSFT�	TVDI�BT�IVSUJOH�ZPVS�XSJTU�GSPN�EPJOH�UIF�TBNF�NPUJPO�PWFS�BOE�PWFS
�
Benefits. 8PSLFST��DPNQFOTBUJPO�CFOFGJUT�JODMVEF��
t��.FEJDBM�$BSF� Doctor visits, hospital services, physical therapy, lab tests, x-rays, medicines, medical equipment and travel costs that are reasonably necessary to 

treat your injury. You should never see a bill. There are limits on chiropractic, physical therapy and occupational therapy visits. 
t��5FNQPSBSZ�%JTBCJMJUZ�	5%
�#FOFGJUT� 1BZNFOUT�JG�ZPV�MPTF�XBHFT�XIJMF�SFDPWFSJOH��'PS�NPTU�JOKVSJFT
�5%�CFOFGJUT�NBZ�OPU�CF�QBJE�GPS�NPSF�UIBO�����XFFLT�XJUIJO�

five years from the date of injury. 
t��1FSNBOFOU�%JTBCJMJUZ�	1%
�#FOFGJUT� 1BZNFOUT�JG�ZPV�EP�OPU�SFDPWFS�DPNQMFUFMZ�BOE�ZPVS�JOKVSZ�DBVTFT�B�QFSNBOFOU�MPTT�PG�QIZTJDBM�PS�NFOUBM�GVODUJPO�UIBU�B�

doctor can measure. 
t��4VQQMFNFOUBM�+PC�%JTQMBDFNFOU�#FOFGJU��"�OPOUSBOTGFSBCMF�WPVDIFS
�JG�ZPV�BSF�JOKVSFE�PO�PS�BGUFS���������
�ZPVS�JOKVSZ�DBVTFT�QFSNBOFOU�EJTBCJMJUZ
�BOE�ZPVS�

employer does not offer you regular, modified, or alternative work. 
t�%FBUI�#FOFGJUT��1BJE�UP�ZPVS�EFQFOEFOUT�JG�ZPV�EJF�GSPN�B�XPSL�SFMBUFE�JOKVSZ�PS�JMMOFTT�
Naming Your Own Physician Before Injury or Illness (Predesignation). You may be able to choose the doctor who will treat you for a job injury or illness. If 
eligible, you must tell your employer, in writing, the name and address of your personal physician or medical group before you are injured. You must obtain their 
BHSFFNFOU�UP�USFBU�ZPV�GPS�ZPVS�XPSL�JOKVSZ��'PS�JOTUSVDUJPOT
�TFF�UIF�XSJUUFO�JOGPSNBUJPO�BCPVU�XPSLFST��DPNQFOTBUJPO�UIBU�ZPVS�FNQMPZFS�JT�SFRVJSFE�UP�HJWF�UP�
new employees.
If You Get Hurt:
1.  Get Medical Care. *G�ZPV�OFFE�FNFSHFODZ�DBSF
�DBMM�����GPS�IFMQ�JNNFEJBUFMZ�GSPN�UIF�IPTQJUBM
�BNCVMBODF
�GJSF�EFQBSUNFOU�PS�QPMJDF�EFQBSUNFOU��*G�ZPV�OFFE�

first aid, contact your employer.
2.  Report Your Injury. 3FQPSU�UIF�JOKVSZ�JNNFEJBUFMZ�UP�ZPVS�TVQFSWJTPS�PS�UP�BO�FNQMPZFS�SFQSFTFOUBUJWF��%PO�U�EFMBZ��5IFSF�BSF�UJNF�MJNJUT��*G�ZPV�XBJU�UPP�MPOH
�

ZPV�NBZ�MPTF�ZPVS�SJHIU�UP�CFOFGJUT��:PVS�FNQMPZFS�JT�SFRVJSFE�UP�QSPWJEF�ZPV�XJUI�B�DMBJN�GPSN�XJUIJO�POF�XPSLJOH�EBZ�BGUFS�MFBSOJOH�BCPVU�ZPVS�JOKVSZ��8JUIJO�
POF�XPSLJOH�EBZ�BGUFS�ZPV�GJMF�B�DMBJN�GPSN
�ZPVS�FNQMPZFS�PS�DMBJNT�BENJOJTUSBUPS�NVTU�BVUIPSJ[F�UIF�QSPWJTJPO�PG�BMM�USFBUNFOU
�VQ�UP�UFO�UIPVTBOE�EPMMBST
�
consistent with the applicable treatment guidelines, for your alleged injury until the claim is accepted or rejected.

3.  See Your Primary Treating Physician (PTP). This is the doctor with overall responsibility for treating your injury or illness.�t�If you predesignated your personal 
physician or a medical group, you may see your personal physician or the medical group after you are injured.�t� If your employer is using a medical provider 
OFUXPSL�	.1/
�PS�B�IFBMUI�DBSF�PSHBOJ[BUJPO�	)$0

�JO�NPTU�DBTFT�ZPV�XJMM�CF�USFBUFE�XJUIJO�UIF�.1/�PS�)$0�VOMFTT�ZPV�QSFEFTJHOBUFE�B�QFSTPOBM�QIZTJDJBO�PS�
NFEJDBM�HSPVQ��"O�.1/�JT�B�HSPVQ�PG�QIZTJDJBOT�BOE�IFBMUI�DBSF�QSPWJEFST�XIP�QSPWJEF�USFBUNFOU�UP�XPSLFST�JOKVSFE�PO�UIF�KPC��:PV�TIPVME�SFDFJWF�JOGPSNBUJPO�
GSPN�ZPVS�FNQMPZFS�JG�ZPV�BSF�DPWFSFE�CZ�BO�)$0�PS�B�.1/��$POUBDU�ZPVS�FNQMPZFS�GPS�NPSF�JOGPSNBUJPO� 

��t��*G�ZPVS�FNQMPZFS�JT�OPU�VTJOH�BO�.1/�PS�)$0
�JO�NPTU�DBTFT�UIF�DMBJNT�BENJOJTUSBUPS�DBO�DIPPTF�UIF�EPDUPS�XIP�GJSTU�USFBUT�ZPV�XIFO�ZPV�BSF�JOKVSFE
�VOMFTT�ZPV�
predesignated a personal physician or medical group.

4.  Medical Provider Networks.�:PVS�FNQMPZFS�NBZ�CF�VTJOH�BO�.1/
�XIJDI�JT�B�HSPVQ�PG�IFBMUI�DBSF�QSPWJEFST�EFTJHOBUFE�UP�QSPWJEF�USFBUNFOU�UP�XPSLFST�JOKVSFE�
on the job. If you have predesignated a personal physician or medical group prior to your work injury, then you may go there to receive treatment from your 
QSFEFTJHOBUFE�EPDUPS�� *G�ZPV�BSF�USFBUJOH�XJUI�B�OPO�.1/�EPDUPS�GPS�BO�FYJTUJOH�JOKVSZ
�ZPV�NBZ�CF�SFRVJSFE�UP�DIBOHF�UP�B�EPDUPS�XJUIJO�UIF�.1/��'PS�NPSF�
JOGPSNBUJPO
�TFF�UIF�.1/�DPOUBDU�JOGPSNBUJPO�CFMPX�

STATE OF CALIFORNIA - DEPARTMENT OF INDUSTRIAL RELATIONS  
Division of Workers' Compensation

%8$���	��������


Your employer may not be liable for the payment of workers' compensation bene"ts for any injury that arises from your voluntary
participation in any o!-duty, recreational, social, or athletic activity that is not part of your work-related duties.

.1/�8FCTJUF��

.1/�&GGFDUJWF�%BUF��� � � � � � �.1/�*EFOUJGJDBUJPO�OVNCFS��

*G�ZPV�OFFE�IFMQ�MPDBUJOH�BO�.1/�QIZTJDJBO
�DBMM�ZPVS�.1/�BDDFTT�BTTJTUBOU�BU�

*G�ZPV�IBWF�RVFTUJPOT�BCPVU�UIF�.1/�PS�XBOU�UP�GJMF�B�DPNQMBJOU�BHBJOTU�UIF�.1/
�DBMM�UIF�.1/�$POUBDU�1FSTPO�BU��

Discrimination: *U� JT� JMMFHBM� GPS� ZPVS�FNQMPZFS� UP�QVOJTI�PS� GJSF� ZPV� GPS�IBWJOH�B�XPSL� JOKVSZ�PS� JMMOFTT
� GPS� GJMJOH�B� DMBJN
�PS� UFTUJGZJOH� JO�BOPUIFS�QFSTPO�T�XPSLFST��
compensation case. If proven, you may receive lost wages, job reinstatement, increased benefits, and costs and expenses up to limits set by the state.
Questions? -FBSO�NPSF�BCPVU�XPSLFST��DPNQFOTBUJPO�CZ�SFBEJOH�UIF�JOGPSNBUJPO�UIBU�ZPVS�FNQMPZFS�JT�SFRVJSFE�UP�HJWF�ZPV�BU�UJNF�PG�IJSF��*G�ZPV�IBWF�RVFTUJPOT
�
TFF�ZPVS�FNQMPZFS�PS�UIF�DMBJNT�BENJOJTUSBUPS�	XIP�IBOEMFT�XPSLFST��DPNQFOTBUJPO�DMBJNT�GPS�ZPVS�FNQMPZFS
�

$MBJNT�"ENJOJTUSBUPS��� � � � � � � 1IPOF

8PSLFST��$PNQFOTBUJPO�*OTVSFS
� � � � � � � 	&OUFS�iTFMG�JOTVSFEw�JG�BQQSPQSJBUF


:PV�DBO�BMTP�HFU�GSFF�JOGPSNBUJPO�GSPN�B�4UBUF�%JWJTJPO�PG�8PSLFST��$PNQFOTBUJPO�*OGPSNBUJPO�	%8$
���"TTJTUBODF�0GGJDFS��5IF�OFBSFTU� *OGPSNBUJPO���"TTJTUBODF�

Officer can be found at location: 
or by calling toll-free (800) 736-7401�� -FBSO� NPSF� JOGPSNBUJPO� BCPVU� XPSLFST�� DPNQFOTBUJPO� POMJOF�� XXX�EXD�DB�HPW� BOE� BDDFTT� B� VTFGVM� CPPLMFU�i8PSLFST��
$PNQFOTBUJPO�JO�$BMJGPSOJB��"�(VJEFCPPL�GPS�*OKVSFE�8PSLFST�w

False claims and false denials.�"OZ�QFSTPO�XIP�NBLFT�PS�DBVTFT�UP�CF�NBEF�BOZ�LOPXJOHMZ�GBMTF�PS�GSBVEVMFOU�NBUFSJBM�TUBUFNFOU�PS�NBUFSJBM�SFQSFTFOUBUJPO�GPS�UIF�
QVSQPTF�PG�PCUBJOJOH�PS�EFOZJOH�XPSLFST��DPNQFOTBUJPO�CFOFGJUT�PS�QBZNFOUT�JT�HVJMUZ�PG�B�GFMPOZ�BOE�NBZ�CF�GJOFE�BOE�JNQSJTPOFE�
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ACCESS TO MEDICAL AND EXPOSURE RECORDS BY CAL/OSHA REGULATION

BY CAL/OSHA REGULATION 
– GENERAL INDUSTRY SAFETY ORDER 3204 – 

YOU HAVE THE RIGHT TO SEE AND COPY:

���<RXU�PHGLFDO�UHFRUGV�DQG�UHFRUGV�RI�H[SRVXUH�WR�WR[LF�VXEVWDQFHV�RU�KDUPIXO�SK\VLFDO�DJHQWV��
���5HFRUGV�RI�H[SRVXUH�WR�WR[LF�VXEVWDQFHV�RU�KDUPIXO�SK\VLFDO�DJHQWV�RI�RWKHU�HPSOR\HHV�ZLWK�
ZRUN�FRQGLWLRQV�VLPLODU�WR�\RXUV��

���6DIHW\�'DWD�6KHHWV��6'6��RU�RWKHU�LQIRUPDWLRQ�WKDW�H[LVWV�IRU�FKHPLFDOV�RU�VXEVWDQFHV�XVHG�LQ�
WKH�ZRUNSODFH��RU�ZKLFK�HPSOR\HHV�PD\�EH�H[SRVHG��

7KHVH�5HFRUGV�DUH�DYDLODEOH�DW� ________________________________________________________ 
� �/RFDWLRQ�

)URP��______________________________________________________________________________ 
� �3HUVRQ�5HVSRQVLEOH�

&23<�2)�*(1(5$/�,1'8675<�6$)(7<�25'(5������,6�$9$,/$%/(�)520�

____________________________________________________________________________________ 

www.dir.ca.gov+BOVBSZ�����

State of California 
Department of Industrial Relations

Division of Occupational Safety and Health
�����&OD\�6WUHHW��6XLWH������

2DNODQG��&$������

7KH�DERYH�LQIRUPDWLRQ�VDWLVILHV�WKH�UHTXLUHPHQWV�RI�*,62�������J�� ZKLFK�PD\�EH�IXOILOOHG� 
E\�SRVWLQJ�WKLV�SODFDUG�LQ�WKH�ZRUNSODFH��RU�E\�DQ\�VLPLODU�PHWKRG�WKH�HPSOR\HU�FKRRVHV�

ZZZ�GLU�FD�JRY�GRVK�GRVK��KWPO
3KRQH�����������������_�)D[����������������
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YOUR RIGHTS AND OBLIGATIONS AS A PREGNANT EMPLOYEE

YOUR RIGHTS AND OBLIGATIONS 
AS A PREGNANT EMPLOYEE

YOUR EMPLOYER* HAS AN OBLIGATION TO:
y  3FBTPOBCMZ� BDDPNNPEBUF� ZPVS� NFEJDBM� OFFET� SFMBUFE� UP� QSFHOBODZ
�

childbirth, or related conditions (such as temporarily modifying your work 
EVUJFT
�QSPWJEJOH�ZPV�XJUI�B�TUPPM�PS�DIBJS
�PS�BMMPXJOH�NPSF�GSFRVFOU�CSFBLT
�
y  5SBOTGFS�ZPV�UP�B�MFTT�TUSFOVPVT�PS�IB[BSEPVT�QPTJUJPO�	JG�POF�JT�BWBJMBCMF
�
PS�EVUJFT�JG�NFEJDBMMZ�OFFEFE�CFDBVTF�PG�ZPVS�QSFHOBODZ�
y  1SPWJEF�ZPV�XJUI�QSFHOBODZ�EJTBCJMJUZ� MFBWF� 	1%-
�PG�VQ� UP� GPVS�NPOUIT�
	UIF�XPSLJOH�EBZT�ZPV�OPSNBMMZ�XPVME�XPSL�JO�POF�UIJSE�PG�B�ZFBS�PS����
���� XFFLT
� BOE� SFUVSO� ZPV� UP� ZPVS� TBNF� KPC� XIFO� ZPV� BSF� OP� MPOHFS�
disabled by your pregnancy or, in certain instances, to a comparable job. 
5BLJOH� 1%-
� IPXFWFS
� EPFT� OPU� QSPUFDU� ZPV� GSPN� OPO�MFBWF� SFMBUFE�
FNQMPZNFOU�BDUJPOT
�TVDI�BT�B�MBZPGG�
y  1SPWJEF�B� SFBTPOBCMF�BNPVOU�PG�CSFBL� UJNF�BOE�VTF�PG�B� SPPN�PS�PUIFS�
MPDBUJPO�JO�DMPTF�QSPYJNJUZ�UP�UIF�FNQMPZFF�T�XPSL�BSFB�UP�FYQSFTT�CSFBTU�
NJML�JO�QSJWBUF�BT�TFU�GPSUI�JO�UIF�-BCPS�$PEF��BOE
y  Never discriminate, harass, or retaliate on the basis of pregnancy.

FOR PREGNANCY DISABILITY LEAVE:
y  1%-�JT�OPU�GPS�BO�BVUPNBUJD�QFSJPE�PG�UJNF
�CVU�GPS�UIF�QFSJPE�PG�UJNF�UIBU�

you are disabled by pregnancy, childbirth, or related medical condition. 
Your health care provider determines how much time you will need.
y  0ODF�ZPVS�FNQMPZFS�IBT�CFFO�JOGPSNFE�UIBU�ZPV�OFFE�UP�UBLF�1%-
�ZPVS�

employer must guarantee in writing that you can return to work in your 
same or a comparable position if you request a written guarantee. Your 
employer may require you to submit written medical certification from 
your health care provider substantiating the need for your leave.
y  1%-�NBZ�JODMVEF
�CVU�JT�OPU�MJNJUFE�UP
�BEEJUJPOBM�PS�NPSF�GSFRVFOU�CSFBLT
�

time for prenatal or postnatal medical appointments, and doctor-ordered 
bed rest, and covers conditions such as severe morning sickness, 
gestational diabetes, pregnancy-induced hyper-tension, preeclampsia, 
recovery from childbirth or loss or end of pregnancy, and/or post-partum 
depression.
y  1%-� EPFT� OPU� OFFE� UP� CF� UBLFO� BMM� BU� PODF� CVU� DBO� CF� UBLFO� PO� BO�

as-needed basis as required by your health care provider, including 
intermittent leave or a reduced work schedule.
y��:PVS�MFBWF�XJMM�CF�QBJE�PS�VOQBJE�EFQFOEJOH�PO�ZPVS�FNQMPZFS�T�QPMJDZ�GPS�

other medical leaves. You may also be eligible for state disability insurance 
PS� 1BJE� 'BNJMZ� -FBWF� 	1'-

� BENJOJTUFSFE� CZ� UIF� $BMJGPSOJB� &NQMPZNFOU�
Development Department.
y  "U�ZPVS�EJTDSFUJPO
�ZPV�DBO�VTF�BOZ�WBDBUJPO�PS�PUIFS�QBJE�UJNF�PGG�EVSJOH�
ZPVS�1%-�
y  Your employer may require or you may choose to use any available sick 
MFBWF�EVSJOH�ZPVS�1%-�
y  Your employer is required to continue your group health coverage during 
ZPVS� 1%-� BU� UIF� TBNF� MFWFM� BOE� VOEFS� UIF� TBNF� DPOEJUJPOT� UIBU� DPWFSBHF�
would have been provided if you had continued in employment continuously 
for the duration of your leave.
y��5BLJOH�1%-�NBZ� JNQBDU� DFSUBJO�PG� ZPVS�CFOFöUT� BOE�ZPVS� TFOJPSJUZ�EBUF��

please contact your employer for details.

NOTICE OBLIGATIONS AS AN EMPLOYEE:
y��(JWF� ZPVS� FNQMPZFS� SFBTPOBCMF� OPUJDF�� 5P� SFDFJWF� SFBTPOBCMF�
BDDPNNPEBUJPO
� PCUBJO� B� USBOTGFS
� PS� UBLF� 1%-
� ZPV� NVTU� HJWF� ZPVS�
FNQMPZFS�TVóDJFOU�OPUJDF�GPS�ZPVS�FNQMPZFS�UP�NBLF�BQQSPQSJBUF�QMBOT��
4VóDJFOU� OPUJDF� NFBOT� ��� EBZT� BEWBODF� OPUJDF� JG� UIF� OFFE� GPS� UIF�
SFBTPOBCMF�BDDPNNPEBUJPO
�USBOTGFS
�PS�1%-�JT�GPSFTFFBCMF
�PS�BT�TPPO�BT�
practicable if the need is an emergency or unforeseeable.
y  1SPWJEF�B�XSJUUFO�NFEJDBM�DFSUJGJDBUJPO�GSPN�ZPVS�IFBMUI�DBSF�QSPWJEFS��&YDFQU�

in a medical emergency where there is no time to obtain it, your employer 
may require you to supply a written medical certification from your health 
care provider of the medical need for your reasonable accommodation, 
USBOTGFS� PS� 1%-�� *G� UIF� OFFE� JT� BO� FNFSHFODZ� PS� VOGPSFTFFBCMF
� ZPV�NVTU�
provide this certification within the time frame your employer requests, 
unless it is not practicable for you to do so under the circumstances despite 
ZPVS� EJMJHFOU
� HPPE� GBJUI� FGGPSUT�� :PVS� FNQMPZFS� NVTU� QSPWJEF� BU� MFBTU� ���
DBMFOEBS�EBZT�GPS�ZPV�UP�TVCNJU�UIF�DFSUJGJDBUJPO��4FF�JG�ZPVS�FNQMPZFS�IBT�B�
copy of a medical certification form to give to your health care provider to 
complete.
y��1MFBTF� OPUF� UIBU� JG� ZPV� GBJM� UP� HJWF� ZPVS� FNQMPZFS� SFBTPOBCMF� BEWBODF�

notice or, if your employer requires it, written medical certi"cation of your 
medical need, your employer may be justi"ed in delaying your reasonable 
BDDPNNPEBUJPO
�USBOTGFS
�PS�1%-�

ADDITIONAL LEAVE UNDER THE CALIFORNIA FAMILY RIGHTS ACT (CFRA): 
6OEFS�UIF�$BMJGPSOJB�'BNJMZ�3JHIUT�"DU�	$'3"

�JG�ZPV�IBWF�NPSF�UIBO����NPOUIT�
PG� TFSWJDF� XJUI� BO� FNQMPZFS
� BOE� IBWF� XPSLFE� BU� MFBTU� �
���� IPVST� JO� UIF�
���NPOUI�QFSJPE�CFGPSF�UIF�EBUF�ZPV�XBOU�UP�CFHJO�ZPVS�MFBWF
�ZPV�NBZ�IBWF�
B�SJHIU�UP�B�GBNJMZ�DBSF�PS�NFEJDBM�MFBWF�	$'3"�MFBWF
��5IJT�MFBWF�NBZ�CF�VQ�UP�
��� XPSLXFFLT� JO� B� ���NPOUI� QFSJPE� GPS� UIF� CJSUI
� BEPQUJPO
� PS� GPTUFS� DBSF�
placement of your child, or for your own serious health condition or that of your 
child, parent, spouse, domestic partner, grandparent, grandchild, or sibling. 
&NQMPZFST�NBZ�QBZ�UIFJS�FNQMPZFFT�XIJMF�UBLJOH�$'3"�MFBWF
�CVU�FNQMPZFST�
are not required to do so, unless the employee is taking accrued paid time-off 
XIJMF� PO� $'3"� MFBWF�� &NQMPZFFT� UBLJOH� $'3"� MFBWF� NBZ� CF� FMJHJCMF� GPS�
$BMJGPSOJB�T� 1BJE� 'BNJMZ� -FBWF� 	1'-
� QSPHSBN
� XIJDI� JT� BENJOJTUFSFE� CZ� UIF�
&NQMPZNFOU�%FWFMPQNFOU�%FQBSUNFOU�	&%%
�

If you have been subjected to discrimination, harassment, or retaliation 
at work, or have been improperly denied PDL or CFRA leave, "le a 
complaint with DFEH.
TO FILE A COMPLAINT
Department of Fair Employment and Housing
dfeh.ca.gov
5PMM�'SFF�������������������55:��������������
*G�ZPV�IBWF�B�EJTBCJMJUZ�UIBU�SFRVJSFT�B�SFBTPOBCMF�BDDPNNPEBUJPO
�%'&)�DBO�
assist you with your complaint. Contact us through any method above or, for 
individuals who are deaf or hard of hearing or have speech disabilities, 
UISPVHI�UIF�$BMJGPSOJB�3FMBZ�4FSWJDF�	���
�

%'&)�&��1�&/(���+BOVBSZ�����5IJT�HVJEBODF�JT�GPS�JOGPSNBUJPOBM�QVSQPTFT�POMZ
�EPFT�OPU�FTUBCMJTI�TVCTUBOUJWF�QPMJDZ�PS�SJHIUT
�BOE�EPFT�OPU�DPOTUJUVUF�MFHBM�BEWJDF�

�1%-
�$'3"�MFBWF
�BOE�BOUJ�EJTDSJNJOBUJPO�QSPUFDUJPOT�BQQMZ�UP�FNQMPZFST�PG���PS�NPSF�FNQMPZFFT��BOUJ�IBSBTTNFOU�QSPUFDUJPOT�BQQMZ�UP�FNQMPZFST�PG���PS�NPSF�
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FAMILY CARE, AND MEDICAL LEAVE, AND PREGNANCY DISABILITY LEAVE

FAMILY CARE & MEDICAL LEAVE 
& PREGNANCY DISABILITY LEAVE

THE DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING� 5)&� .*44*0/� 0'� 5)&� %&1"35.&/5� 0'� '"*3� &.1-0:.&/5� "/%� )064*/(� *4� 50� 1305&$5� 5)&� 1&01-&� 0'�
$"-*'03/*"�'30.�6/-"8'6-�%*4$3*.*/"5*0/�*/�&.1-0:.&/5
�)064*/(
�#64*/&44�&45"#-*4).&/54
�"/%�45"5&�'6/%&%�130(3".4�"/%�"$5*7*5*&4
�"/%�'30.�)"5&�
7*0-&/$&�"/%�)6."/�53"''*$,*/(�

Under California law, you may have the right to take job-protected leave to care for your own serious health condition or a family 
member with a serious health condition, or to bond with a new child (via birth, adoption, or foster care). California law also requires 
employers to provide job-protected leave and accommodations to employees who are disabled by pregnancy, childbirth, or a 
related medical condition.

6OEFS�UIF�$BMJGPSOJB�'BNJMZ�3JHIUT�"DU�PG������	$'3"

�JG�ZPV�IBWF�NPSF�UIBO����NPOUIT�PG�TFSWJDF�XJUI�VT�BOE�IBWF�XPSLFE�BU�MFBTU��
����
IPVST�JO�UIF����NPOUI�QFSJPE�CFGPSF�UIF�EBUF�ZPV�XBOU�UP�CFHJO�ZPVS�MFBWF
�BOE�JG�XF�FNQMPZ�öWF�PS�NPSF�FNQMPZFFT
�ZPV�NBZ�IBWF�B�SJHIU�
UP�B�GBNJMZ�DBSF�PS�NFEJDBM�MFBWF�	$'3"�MFBWF
��5IJT�MFBWF�NBZ�CF�VQ�UP����XPSLXFFLT�JO�B����NPOUI�QFSJPE�GPS�UIF�CJSUI
�BEPQUJPO
�PS�GPTUFS�
care placement of your child or for your own serious health condition or that of your child, parent, grandparent, sibling, spouse, or domestic 
QBSUOFS��8IJMF�UIF�MBX�QSPWJEFT�POMZ�VOQBJE�MFBWF
�FNQMPZFFT�NBZ�DIPPTF�PS�FNQMPZFST�NBZ�SFRVJSF�VTF�PG�BDDSVFE�QBJE�MFBWF�XIJMF�UBLJOH�
$'3"�MFBWF�VOEFS�DFSUBJO�DJSDVNTUBODFT�

&WFO�JG�ZPV�BSF�OPU�FMJHJCMF�GPS�$'3"�MFBWF
�JG�ZPV�BSF�EJTBCMFE�CZ�QSFHOBODZ
�DIJMECJSUI�PS�B�SFMBUFE�NFEJDBM�DPOEJUJPO
�ZPV�BSF�FOUJUMFE�UP�UBLF�
B�QSFHOBODZ�EJTBCJMJUZ�MFBWF�PG�VQ�UP�GPVS�NPOUIT
�EFQFOEJOH�PO�ZPVS�QFSJPE	T
�PG�BDUVBM�EJTBCJMJUZ��*G�ZPV�BSF�$'3"�FMJHJCMF
�ZPV�IBWF�DFSUBJO�
SJHIUT�UP�UBLF�#05)�B�QSFHOBODZ�EJTBCJMJUZ�MFBWF�BOE�B�$'3"�MFBWF�GPS�SFBTPO�PG�UIF�CJSUI�PG�ZPVS�DIJME��#PUI�MFBWFT�DPOUBJO�B�HVBSBOUFF�PG�
SFJOTUBUFNFOU�GPS�QSFHOBODZ�EJTBCJMJUZ�JU�JT�UP�UIF�TBNF�QPTJUJPO�BOE�GPS�$'3"�JU�JT�UP�UIF�TBNF�PS�B�DPNQBSBCMF�QPTJUJPO�BU�UIF�FOE�PG�UIF�
leave, subject to any defense allowed under the law.

*G�QPTTJCMF
�ZPV�NVTU�QSPWJEF�BU� MFBTU����EBZT��BEWBODF�OPUJDF�GPS�GPSFTFFBCMF�FWFOUT�	TVDI�BT�UIF�FYQFDUFE�CJSUI�PG�B�DIJME�PS�B�QMBOOFE�
NFEJDBM�USFBUNFOU�GPS�ZPVSTFMG�PS�PG�B�GBNJMZ�NFNCFS
��'PS�FWFOUT�UIBU�BSF�VOGPSFTFFBCMF
�XF�OFFE�ZPV�UP�OPUJGZ�VT
�BU�MFBTU�WFSCBMMZ
�BT�TPPO�
BT�ZPV�MFBSO�PG�UIF�OFFE�GPS�UIF�MFBWF��'BJMVSF�UP�DPNQMZ�XJUI�UIFTF�OPUJDF�SVMFT�JT�HSPVOET�GPS
�BOE�NBZ�SFTVMU�JO
�EFGFSSBM�PG�UIF�SFRVFTUFE�
leave until you comply with this notice policy.

8F�NBZ�SFRVJSF�DFSUJöDBUJPO�GSPN�ZPVS�IFBMUI�DBSF�QSPWJEFS�CFGPSF�BMMPXJOH�ZPV�B�MFBWF�GPS�QSFHOBODZ�EJTBCJMJUZ�PS�GPS�ZPVS�PXO�TFSJPVT�
IFBMUI�DPOEJUJPO��8F�BMTP�NBZ�SFRVJSF�DFSUJöDBUJPO�GSPN�UIF�IFBMUI�DBSF�QSPWJEFS�PG�ZPVS�DIJME
�QBSFOU�PS�TQPVTF
�XIP�IBT�B�TFSJPVT�IFBMUI�
DPOEJUJPO
�CFGPSF�BMMPXJOH�ZPV�B�MFBWF�UP�UBLF�DBSF�PG�UIBU�GBNJMZ�NFNCFS��8IFO�NFEJDBMMZ�OFDFTTBSZ
�MFBWF�NBZ�CF�UBLFO�PO�BO�JOUFSNJUUFOU�
or reduced work schedule.

If you are taking a leave for the birth, adoption, or foster care placement of a child, the basic minimum duration of the leave is two weeks, 
and you must conclude the leave within one year of the birth or placement for adoption or foster care.

Taking a family care or pregnancy disability leave may impact certain of your bene"ts and your seniority date. If you want more information 
regarding your eligibility for a leave and/or the impact of the leave on your seniority and bene"ts, please contact your employer.

If you have been subjected to discrimination, harassment, or retaliation at work, or have been improperly denied PDL or CFRA 
leave, "le a complaint with DFEH.
TO FILE A COMPLAINT
Department of Fair Employment and Housing
EGFI�DB�HPW�����5PMM�'SFF�������������������55:��������������
*G� ZPV�IBWF� B� EJTBCJMJUZ� UIBU� SFRVJSFT� B� SFBTPOBCMF� BDDPNNPEBUJPO
�%'&)� DBO� BTTJTU� ZPV�XJUI� ZPVS� DPNQMBJOU�� $POUBDU� VT� UISPVHI� BOZ�
NFUIPE�BCPWF�PS
�GPS�JOEJWJEVBMT�XIP�BSF�EFBG�PS�IBSE�PG�IFBSJOH�PS�IBWF�TQFFDI�EJTBCJMJUJFT
�UISPVHI�UIF�$BMJGPSOJB�3FMBZ�4FSWJDF�	���
�

%'&)�������&/(���+BOVBSZ�����
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WHISTLEBLOWER PROTECTION ACT

WHISTLEBLOWERS ARE PROTECTED
*U�JT�UIF�QVCMJD�QPMJDZ�PG�UIF�4UBUF�PG�$BMJGPSOJB�UP�FODPVSBHF�FNQMPZFFT�UP�OPUJGZ�BO�BQQSPQSJBUF�
government or law enforcement agency, person with authority over the employee, or another 
employee with authority to investigate, discover, or correct the violation or noncompliance, 
and to provide information to and testify before a public body conducting an investigation, 
hearing or inquiry, when they have reason to believe their employer is violating a state or 
federal statute, or violating or not complying with a local, state or federal rule or regulation.

Who is protected?
1VSTVBOU�UP�California Labor Code Section 1102.5, employees are the protected class 
of individuals. "Employee" means any person employed by an employer, private or 
public, including, but not limited to, individuals employed by the state or any subdivision 
thereof, any county, city and county, including any charter city or county, and any 
school district, community college district, municipal or public corporation, political 
TVCEJWJTJPO
�PS�UIF�6OJWFSTJUZ�PG�$BMJGPSOJB��<$BMJGPSOJB�-BCPS�$PEF�4FDUJPO�����>

What is a whistleblower?
"�iXIJTUMFCMPXFSw� JT� BO� FNQMPZFF�XIP� EJTDMPTFT� JOGPSNBUJPO� UP� B� HPWFSONFOU� PS� MBX�
enforcement agency, person with authority over the employee, or to another employee 
with authority to investigate, discover, or correct the violation or noncompliance, or who 
provides information to or testifies before a public body conducting an investigation, 
hearing or inquiry, where the employee has reasonable cause to believe that the 
information discloses:

1.�"�WJPMBUJPO�PG�B�TUBUF�PS�GFEFSBM�TUBUVUF

2.�"�WJPMBUJPO�PS�OPODPNQMJBODF�XJUI�B�TUBUF�PS�GFEFSBM�SVMF�PS�SFHVMBUJPO
�PS
3.��8JUI� SFGFSFODF� UP� FNQMPZFF� TBGFUZ� PS� IFBMUI
� VOTBGF� XPSLJOH� DPOEJUJPOT� PS� XPSL�

practices in the employee's employment or place of employment.

"�XIJTUMFCMPXFS�DBO�BMTP�CF�BO�FNQMPZFF�XIP�SFGVTFT�UP�QBSUJDJQBUF�JO�BO�BDUJWJUZ�UIBU�
would result in a violation of a state or federal statute, or a violation of or noncompliance 
with a local, state or federal rule or regulation.
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WHISTLEBLOWER PROTECTION ACT (Continued)

How to report improper acts

If you have information regarding possible violations of state or federal statutes, 
rules,  or regulations, or violations of fiduciary responsibility by a corporation or 
limited liability company to its shareholders, investors, or employees, call the 
California State Attorney General's Whistleblower Hotline at 1-800-952-5225. 
5IF�"UUPSOFZ�(FOFSBM�XJMM�SFGFS�ZPVS�DBMM�UP�UIF�BQQSPQSJBUF�HPWFSONFOU�BVUIPSJUZ�
for review and possible investigation.

What protections are afforded to whistleblowers?

1.��"O�FNQMPZFS�NBZ�OPU�NBLF
�BEPQU
�PS�FOGPSDF�BOZ�SVMF
�SFHVMBUJPO
�PS�QPMJDZ�QSFWFOUJOH 
an employee from being a whistleblower.

2. "O�FNQMPZFS�NBZ�OPU�SFUBMJBUF�BHBJOTU�BO�FNQMPZFF�XIP�JT�B�XIJTUMFCMPXFS�
3.  "O�FNQMPZFS�NBZ�OPU�SFUBMJBUF�BHBJOTU�BO�FNQMPZFF�GPS�SFGVTJOH�UP�QBSUJDJQBUF�JO�BO�

activity that would result in a violation of a state or federal statute, or a violation or 
noncompliance with a state or federal rule or regulation.

4.��"O�FNQMPZFS�NBZ�OPU�SFUBMJBUF�BHBJOTU�BO�FNQMPZFF�GPS�IBWJOH�FYFSDJTFE�IJT�PS�IFS�
rights as a whistleblower in any former employment.

5.��"O�FNQMPZFS
�PS�B�QFSTPO�BDUJOH�PO�CFIBMG�PG�UIF�FNQMPZFS
�TIBMM�OPU�SFUBMJBUF�BHBJOTU�
an employee because the employee is a family member of a person who has, or is 
perceived to have, engaged in any acts protected by this section.

6OEFS� California Labor Code Section 1102.5, if an employer retaliates against a 
whistleblower, the employer may be required to reinstate the employee's employment 
and work benefits, pay lost wages, and take other steps necessary to comply with the 
law.
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EDD NOTICE TO EMPLOYEES

5IJT� FNQMPZFS� JT� SFHJTUFSFE� VOEFS� UIF� $BMJGPSOJB� 6OFNQMPZNFOU� *OTVSBODF� $PEF� BOE� JT� SFQPSUJOH� XBHF� 
DSFEJUT� UP� UIF� &NQMPZNFOU� %FWFMPQNFOU� %FQBSUNFOU� 	&%%
� UIBU� BSF� CFJOH� BDDVNVMBUFE� GPS� ZPV� UP� CF� 
VTFE�BT�B�CBTJT�GPS�6OFNQMPZNFOU�*OTVSBODF�CFOFGJUT�
You may be eligible to receive Unemployment Insurance benefits if you are:
t�6OFNQMPZFE�PS�XPSLJOH�MFTT�UIBO�GVMM�UJNF��BOE
t��0VU�PG�XPSL�EVF�UP�OP�GBVMU�PG�ZPVS�PXO�BOE�QIZTJDBMMZ�BCMF�UP�XPSL
�SFBEZ�UP�BDDFQU�XPSL
�BOE�MPPLJOH� 

for work.
Employees of Educational Institutions:
6OFNQMPZNFOU� *OTVSBODF� CFOFGJUT� CBTFE� PO� XBHFT� FBSOFE� XIJMF� FNQMPZFE� CZ� B� QVCMJD� PS� OPOQSPGJU�
educational institution may not be paid during a school recess period if the employee has reasonable 
BTTVSBODF�PG� SFUVSOJOH� UP�XPSL�BU� UIF�FOE�PG� UIF� SFDFTT�QFSJPE� 	$BMJGPSOJB�6OFNQMPZNFOU� *OTVSBODF�$PEF�
TFDUJPO�������
��#FOFGJUT�CBTFE�PO�PUIFS�DPWFSFE�FNQMPZNFOU�NBZ�CF�QBZBCMF�EVSJOH�SFDFTT�QFSJPET�JG�UIF�
unemployed individual is in all other respects eligible, and the wages earned in other covered employment 
BSF�TVGGJDJFOU�UP�FTUBCMJTI�BO�6OFNQMPZNFOU�*OTVSBODF�DMBJN�BGUFS�FYDMVEJOH�XBHFT�FBSOFE�GSPN�B�QVCMJD�PS�
OPOQSPGJU�FEVDBUJPOBM�JOTUJUVUJPO	T
�
Note: 4PNF�FNQMPZFFT�NBZ�CF�FYFNQU�GSPN�6OFNQMPZNFOU�BOE�%JTBCJMJUZ�*OTVSBODF�DPWFSBHF�
The fastest way to file for Unemployment Insurance (UI) is with UI Online at www.edd.ca.gov/UI_Online.
:PV�NBZ�BMTP�GJMF�GPS�6OFNQMPZNFOU�*OTVSBODF�CZ�DBMMJOH�UPMM�GSFF�GSPN�BOZXIFSF�JO�UIF�6�4��BU�
&OHMJTI����������������� .BOEBSJO���������������
4QBOJTI���������������� 7JFUOBNFTF���������������
$BOUPOFTF���������������� 55:�	OPOWPJDF
���������������

/PUF��8BJUJOH�UP�GJMF�B�DMBJN�DPVME�EFMBZ�CFOFGJUT�

&%%�SFQSFTFOUBUJWFT�BSF�BWBJMBCMF�.POEBZ�UISPVHI�'SJEBZ�CFUXFFO���B�N��BOE����OPPO�	1BDJGJD�5JNF
�

%&�����%�3FW�����	����
�
(INTERNET)

NOTICE TO EMPLOYEES 
UNEMPLOYMENT INSURANCE BENEFITS
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TIME OFF TO VOTE

POLLS ARE OPEN FROM 7:00 A.M. TO 8:00 P.M.
EACH ELECTION DAY

*G�ZPV�BSF�TDIFEVMFE�UP�CF�BU�XPSL�EVSJOH�UIBU�UJNF�BOE�ZPV�EP�OPU�IBWF�TVóDJFOU�UJNF�PVUTJEF�PG�XPSLJOH�
hours to vote at a statewide election, California law allows you to take up to two hours o! to vote, without 
losing any pay. You may take as much time as you need to vote, but only two hours of that time will be paid. 
Your time o! for voting can be only at the beginning or end of your regular work shift, whichever allows the 
most free time for voting and the least time o! from your regular working shift, unless you make another 
arrangement with your employer. If three working days before the election you think you will need time o! to 
vote, you must notify your employer at least two working days prior to the election.
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EMERGENCY INFORMATION

$PEXODQFH

Hospital 

Alternate 

&$/�26+$�

)LUH�5HVFXH�

3K\VLFLDQ�

3ROLFH�

3RVWLQJ�LV�UHTXLUHG�E\�7LWOH���6HFWLRQ�������H���
&DOLIRUQLD�&RGH�RI�5HJXODWLRQV�
6WDWH�RI�&DOLIRUQLD�'HSDUWPHQW�RI�
,QGXVWULDO�5HODWLRQV�&DO�26+$�3XEOLFDWLRQV���
3�2��%R[���������6DQ�)UDQFLVFR��&$����������� ��������6����
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NO SMOKING 
ALLOWED
([FHSW�LQ�GHVLJQDWHG�DUHDV 

5HIHUHQFH��6HFWLRQ��������RI�WKH�
&DOLIRUQLD�6WDWH�/DERU�&RGH

NO SMOKING
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PAYDAY NOTICE

�5(9��������PLEASE POST'/6(��

45"5&�0'�$"-*'03/*"
%&1"35.&/5�0'�*/%6453*"-�3&-"5*0/4���

%*7*4*0/�0'�-"#03�45"/%"3%4�&/'03$&.&/5

PAY DAY NOTICE
3&(6-"3�1":�%":4�'03�&.1-0:&&4�0'�

____________________________________________________________________________
	'*3.�/".&


4)"--�#&�"4�'0--084�

____________________________________________________________________________

5)*4�*4�*/�"$$03%"/$&�8*5)�4&$5*0/4����
����"
����#
����
�"/%�������0'�5)&�
$"-*'03/*"�-"#03�$0%&�

BY: 

TITLE: 
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UNEMPLOYMENT INSURANCE

NOTICE TO EMPLOYEES
This employer is registered with the Employment Development Department (EDD) as required by the California Unemployment 
Insurance Code and is reporting wage credits to the EDD that are being accumulated for you to be used as a basis for:

UI | Unemployment Insurance (funded entirely by employers’ taxes)�6OFNQMPZNFOU�*OTVSBODF�	6*
� JT�QBJE�GPS�CZ�ZPVS�FNQMPZFS�BOE�
QSPWJEFT�QBSUJBM� JODPNF� SFQMBDFNFOU�XIFO�ZPV�BSF�VOFNQMPZFE�PS� ZPVS�IPVST� BSF� SFEVDFE�EVF� UP�OP� GBVMU�PG� ZPVS�PXO��5P� DMBJN�6*�CFOFGJU�
QBZNFOUT�ZPV�NVTU�BMTP�NFFU�BMM�6*�FMJHJCJMJUZ�SFRVJSFNFOUT
�JODMVEJOH�UIBU�ZPV�NVTU�CF�BWBJMBCMF�GPS�XPSL�BOE�TFBSDIJOH�GPS�XPSL�
How to File a New UI Claim 6TF�POF�PG�UIF�GPMMPXJOH�NFUIPET�
t���Online:�6*�0OMJOF4.�JT�UIF�GBTUFTU�BOE�NPTU�DPOWFOJFOU�XBZ�UP�GJMF�ZPVS�6*�DMBJN��7JTJU�6*�0OMJOF�	FEE�DB�HPW�6*@0OMJOF
�UP�HFU�TUBSUFE�
t���Phone:�3FQSFTFOUBUJWFT�BSF�BWBJMBCMF�BU�UIF�GPMMPXJOH�UPMM�GSFF�OVNCFST
�.POEBZ�UISPVHI�'SJEBZ�CFUXFFO�8 a.m. to 12 noon�	1BDJGJD�4UBOEBSE�
5JNF
�FYDFQU�EVSJOH�TUBUF�IPMJEBZT�

English 1-800-300-5616 Cantonese 1-800-547-3506 Vietnamese 1-800-547-2058
Spanish 1-800-326-8937 Mandarin 1-866-303-0706 TTY 1-800-815-9387

t���'BY�PS�.BJM��8IFO�BDDFTTJOH�6*�0OMJOF�UP�GJMF�B�OFX�DMBJN
�TPNF�DVTUPNFST�XJMM�CF�JOTUSVDUFE�UP�GBY�PSNBJM�UIFJS�6*�BQQMJDBUJPO�UP�UIF�&%%��*G�UIJT�
occurs, the 6OFNQMPZNFOU�*OTVSBODF�"QQMJDBUJPO�	%&�����*

�XJMM�EJTQMBZ��'PS�GBTUFS�BOE�NPSF�TFDVSF�QSPDFTTJOH
�GBY�UIF�DPNQMFUFE�GPSN�UP�UIF�
OVNCFS�MJTUFE�PO�UIF�GPSN�*G�NBJMJOH�ZPVS�6*�BQQMJDBUJPO
�VTF�UIF�BEESFTT�PO�UIF�GPSN�BOE�BMMPX�BEEJUJPOBM�UJNF�GPS�QSPDFTTJOH�

Important: 8BJUJOH�UP�GJMF�ZPVS�6*�DMBJN�NBZ�EFMBZ�CFOFGJU�QBZNFOUT�

DI | Disability Insurance (funded entirely by employees’ contributions)�%JTBCJMJUZ�*OTVSBODF�	%*
�JT�GVOEFE�CZ�FNQMPZFFT��DPOUSJCVUJPOT�BOE�
provides partial wage replacement benefits to eligible Californians who are unable to work due to a non-work-related illness, injury, pregnancy, 
or disability. Your employer must provide the %JTBCJMJUZ�*OTVSBODF�1SPWJTJPOT�	%&�����
�CSPDIVSF
�UP�OFXMZ�IJSFE�FNQMPZFFT�BOE�UP�FBDI�FNQMPZFF�
who is unable to work due to a non-work-related illness, injury, pregnancy, or disability.
How to File a New DI Claim�6TF�POF�PG�UIF�GPMMPXJOH�NFUIPET�
t���0OMJOF��4%*�0OMJOF�JT�UIF�GBTUFTU�BOE�NPTU�DPOWFOJFOU�XBZ�UP�GJMF�ZPVS�DMBJN��7JTJU�4%*�0OMJOF�	FEE�DB�HPW�4%*@0OMJOF
�UP�HFU�TUBSUFE�
t���.BJM� To file a claim with the EDD by mail, complete and submit a $MBJN�GPS�%JTBCJMJUZ�*OTVSBODF�	%*
�#FOFGJUT�	%&�����
�GPSN��:PV�DBO�PCUBJO�B�
QBQFS�DMBJN�GPSN�GSPN�ZPVS�FNQMPZFS
�QIZTJDJBO�QSBDUJUJPOFS
�WJTJUJOH�B�4UBUF�%JTBCJMJUZ�*OTVSBODF�PGGJDF
�POMJOF�BU�&%%�'PSNT�BOE�1VCMJDBUJPOT 
	FEE�DB�HPW�'PSNT

�PS�CZ�DBMMJOH����������������

Note: *G�ZPVS�FNQMPZFS�NBJOUBJOT�BO�BQQSPWFE�7PMVOUBSZ�1MBO�GPS�%*�DPWFSBHF
�DPOUBDU�ZPVS�FNQMPZFS�GPS�BTTJTUBODF�
'PS�NPSF�JOGPSNBUJPO�BCPVU�%*
�WJTJU�4UBUF�%JTBCJMJUZ�*OTVSBODF�	FEE�DB�HPW�EJTBCJMJUZ
�PS�DBMM����������������

4UBUF�HPWFSONFOU�FNQMPZFFT�TIPVME�DBMM����������������55:�	GPS�EFBG�PS�IFBSJOH�JNQBJSFE�JOEJWJEVBMT�POMZ
�JT�BWBJMBCMF�BU����������������

PFL| Paid Family Leave (funded entirely by employees’ contributions)�1BJE�'BNJMZ�-FBWF�	1'-
�JT�GVOEFE�CZ�FNQMPZFFT��DPOUSJCVUJPOT�BOE�
provides partial wage replacement benefits to eligible Californians who need time off work to care for seriously ill child, parent, parent-in-law, 
grandparent, grandchild, sibling, spouse, or registered domestic partner. Benefits are available to parents who need time off work to bond with a 
new child entering the family by birth, adoption, or foster care placement. Benefits are also available for eligible Californians who need time off 
XPSL�UP�QBSUJDJQBUF�JO�B�RVBMJGZJOH�FWFOU�SFTVMUJOH�GSPN�B�TQPVTF
�SFHJTUFSFE�EPNFTUJD�QBSUOFS
�QBSFOU
�PS�DIJME�T�NJMJUBSZ�EFQMPZNFOU�UP�B�GPSFJHO�
country. Your employer must provide the 1BJE�'BNJMZ�-FBWF�	%&�����
�CSPDIVSF
�UP�OFXMZ�IJSFE�FNQMPZFFT�BOE�UP�FBDI�FNQMPZFF�XIP�JT�UBLJOH�
time off work to care for a seriously ill family members, to bond with a new child, or to participate in a qualifying military event.
How to File a New PFL Claim�6TF�POF�PG�UIF�GPMMPXJOH�NFUIPET�
t���0OMJOF��4%*�0OMJOF�JT�UIF�GBTUFTU�BOE�NPTU�DPOWFOJFOU�XBZ�UP�GJMF�ZPVS�DMBJN��7JTJU�4%*�0OMJOF�	FEE�DB�HPW�4%*@0OMJOF
�UP�HFU�TUBSUFE�
t���.BJM� To file a claim with the EDD by mail, complete and submit a $MBJN�GPS�1BJE�'BNJMZ�-FBWF�	1'-
�#FOFGJUT�	%&�����'
�GPSN��:PV�DBO�PCUBJO�B�
QBQFS�DMBJN�GPSN�GSPN�ZPVS�FNQMPZFS
�B�QIZTJDJBO�QSBDUJUJPOFS
�WJTJUJOH�B�4UBUF�%JTBCJMJUZ�*OTVSBODF�PGGJDF
�POMJOF�BU�&%%�'PSNT�BOE�1VCMJDBUJPOT 
	FEE�DB�HPW�'PSNT
�
�PS�CZ�DBMMJOH����������������

Note:�*G�ZPVS�FNQMPZFS�NBJOUBJOT�BO�BQQSPWFE�7PMVOUBSZ�1MBO�GPS�1'-�DPWFSBHF
�DPOUBDU�ZPVS�FNQMPZFS�GPS�BTTJTUBODF�
'PS�NPSF�JOGPSNBUJPO�BCPVU�1'-
�WJTJU�4UBUF�%JTBCJMJUZ�*OTVSBODF�	FEE�DB�HPW�EJTBCJMJUZ
�PS�DBMM����������������

4UBUF�HPWFSONFOU�FNQMPZFFT�TIPVME�DBMM�����������������55:�	GPS�EFBG�PS�IFBSJOH�JNQBJSFE�JOEJWJEVBMT�POMZ
�JT�BWBJMBCMF�BU����������������

Note: 4PNF�FNQMPZFFT�NBZ�CF�FYFNQU�GSPN�DPWFSBHF�CZ�UIF�BCPWF�JOTVSBODF�QSPHSBNT��*U�JT�JMMFHBM�UP�NBLF�B�GBMTF�TUBUFNFOU�PS�UP�XJUIIPME�GBDUT�
UP�DMBJN�CFOFGJUT��'PS�BEEJUJPOBM�JOGPSNBUJPO
�WJTJU�UIF�EDD�	FEE�DB�HPW
�

%&�����"�3FW�����	�����
�(INTERNET)
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%JWJTJPO�PG�-BCPS�4UBOEBSET�&OGPSDFNFOU���0óDF�PG�UIF�-BCPS�$PNNJTTJPOFS
THIS POSTER MUST BE DISPLAYED WHERE EMPLOYEES CAN EASILY READ IT

)&"-5):�803,1-"$&4�)&"-5):�'".*-*&4�"$5�0'������t�1"*%�4*$,�-&"7&

Entitlement:
t��"O�FNQMPZFF�XIP
�PO�PS�BGUFS�+VMZ��
�����
�XPSLT�JO�$BMJGPSOJB�GPS����PS�NPSF�EBZT�XJUIJO�B�ZFBS�GSPN�UIF�

beginning of employment is entitled to paid sick leave.

t��1BJE�TJDL�MFBWF�BDDSVFT�BU�UIF�SBUF�PG�POF�IPVS�QFS�FWFSZ����IPVST�XPSLFE
�QBJE�BU�UIF�FNQMPZFF�T�SFHVMBS�
XBHF�SBUF��"DDSVBM�TIBMM�CFHJO�PO�UIF�öSTU�EBZ�PG�FNQMPZNFOU�PS�+VMZ��
�����
�XIJDIFWFS�JT�MBUFS�

t��"DDSVFE�QBJE� TJDL� MFBWF� TIBMM� DBSSZ�PWFS� UP� UIF� GPMMPXJOH� ZFBS�PG� FNQMPZNFOU� BOE�NBZ�CF� DBQQFE�BU� ���
IPVST�PS���EBZT��)PXFWFS
�TVCKFDU�UP�TQFDJöFE�DPOEJUJPOT
�JG�BO�FNQMPZFS�IBT�B�QBJE�TJDL�MFBWF
�QBJE�MFBWF�PS�
QBJE�UJNF�Pò�QPMJDZ�	150
�UIBU�QSPWJEFT�OP�MFTT�UIBO����IPVST�PS�UISFF�EBZT�PG�QBJE�MFBWF�PS�QBJE�UJNF�Pò
�
no accrual or carry over is required if the full amount of leave is received at the beginning of each year in 
accordance with the policy.

Usage:
t��"O�FNQMPZFF�NBZ�VTF�BDDSVFE�QBJE�TJDL�EBZT�CFHJOOJOH�PO�UIF���th day of employment.

t��"O�FNQMPZFS�TIBMM�QSPWJEF�QBJE�TJDL�EBZT�VQPO�UIF�PSBM�PS�XSJUUFO�SFRVFTU�PG�BO�FNQMPZFF�GPS�UIFNTFMWFT�PS�
a family member for the diagnosis, care or treatment of an existing health condition or preventive care, or 
speci"ed purposes for an employee who is a victim of domestic violence, sexual assault, or stalking.

t��"O�FNQMPZFS�NBZ�MJNJU�UIF�VTF�PG�QBJE�TJDL�EBZT�UP����IPVST�PS�UISFF�EBZT�JO�FBDI�ZFBS�PG�FNQMPZNFOU�

3FUBMJBUJPO�PS�EJTDSJNJOBUJPO�BHBJOTU�BO�FNQMPZFF�XIP�SFRVFTUT�QBJE�TJDL�EBZT�PS�VTFT�QBJE�TJDL�EBZT�PS�CPUI�JT�
QSPIJCJUFE��"O�FNQMPZFF�DBO�öMF�B�DPNQMBJOU�XJUI�UIF�-BCPS�$PNNJTTJPOFS�BHBJOTU�BO�FNQMPZFS�XIP�SFUBMJBUFT�
or discriminates against the employee.

'PS�BEEJUJPOBM�JOGPSNBUJPO
�ZPV�NBZ�DPOUBDU�ZPVS�FNQMPZFS�PS�UIF�MPDBM�PóDF�PG�UIF�-BCPS�$PNNJTTJPOFS��-PDBUF�
UIF�PóDF�CZ�MPPLJOH�BU�UIF�MJTU�PG�PóDFT�PO�PVS�XFCTJUF�http://www.dir.ca.gov/dlse/DistrictO#ces.htm using 
the alphabetical listing of cities, locations, and communities.�4UBò�JT�BWBJMBCMF�JO�QFSTPO�BOE�CZ�UFMFQIPOF�

DLSE Paid Sick Leave Posting 11/2014

PAID SICK LEAVE
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The law requires employers to display this poster where employees can readily see it.
OVERTIME PAY "U�MFBTU�����UJNFT�ZPVS�SFHVMBS�SBUF�PG�QBZ�GPS�BMM�IPVST�XPSLFE�PWFS����JO�B�XPSLXFFL�

CHILD LABOR "O�FNQMPZFF�NVTU�CF�BU�MFBTU����ZFBST�PME�UP�XPSL�JO�NPTU�OPO�GBSN�KPCT�BOE�BU�MFBTU����UP�XPSL�JO�
OPO�GBSN�KPCT�EFDMBSFE�IB[BSEPVT�CZ�UIF�4FDSFUBSZ�PG�-BCPS��:PVUIT����BOE����ZFBST�PME�NBZ�XPSL�PVUTJEF�TDIPPM�
IPVST�JO�WBSJPVT�OPO�NBOVGBDUVSJOH
�OPO�NJOJOH
�OPO�IB[BSEPVT�KPCT�XJUI�DFSUBJO�XPSL�IPVST�SFTUSJDUJPOT��
Different rules apply in agricultural employment.

TIP CREDIT Employers of “tipped employees” who meet certain conditions may claim a partial wage credit based 
PO�UJQT�SFDFJWFE�CZ�UIFJS�FNQMPZFFT��&NQMPZFST�NVTU�QBZ�UJQQFE�FNQMPZFFT�B�DBTI�XBHF�PG�BU�MFBTU�������QFS�IPVS�
JG�UIFZ�DMBJN�B�UJQ�DSFEJU�BHBJOTU�UIFJS�NJOJNVN�XBHF�PCMJHBUJPO��*G�BO�FNQMPZFF�T�UJQT�DPNCJOFE�XJUI�UIF�
FNQMPZFS�T�DBTI�XBHF�PG�BU�MFBTU�������QFS�IPVS�EP�OPU�FRVBM�UIF�NJOJNVN�IPVSMZ�XBHF
�UIF�FNQMPZFS�NVTU�NBLF�
up the difference.

NURSING MOTHERS 5IF�'-4"�SFRVJSFT�FNQMPZFST�UP�QSPWJEF�SFBTPOBCMF�CSFBL�UJNF�GPS�B�OVSTJOH�NPUIFS�
FNQMPZFF�XIP�JT�TVCKFDU�UP�UIF�'-4"�T�PWFSUJNF�SFRVJSFNFOUT�JO�PSEFS�GPS�UIF�FNQMPZFF�UP�FYQSFTT�CSFBTU�NJML�GPS�
IFS�OVSTJOH�DIJME�GPS�POF�ZFBS�BGUFS�UIF�DIJME�T�CJSUI�FBDI�UJNF�TVDI�FNQMPZFF�IBT�B�OFFE�UP�FYQSFTT�CSFBTU�NJML��
Employers are also required to provide a place, other than a bathroom, that is shielded from view and free from 
intrusion from coworkers and the public, which may be used by the employee to express breast milk. 

ENFORCEMENT The Department has authority to recover back wages and an equal amount in liquidated damages 
in instances of minimum wage, overtime, and other violations. The Department may litigate and/or recommend 
criminal prosecution. Employers may be assessed civil money penalties for each willful or repeated violation of the 
minimum wage or overtime pay provisions of the law. Civil money penalties may also be assessed for violations of 
UIF�'-4"�T�DIJME�MBCPS�QSPWJTJPOT��)FJHIUFOFE�DJWJM�NPOFZ�QFOBMUJFT�NBZ�CF�BTTFTTFE�GPS�FBDI�DIJME�MBCPS�WJPMBUJPO�
that results in the death or serious injury of any minor employee, and such assessments may be doubled when the 
violations are determined to be willful or repeated. The law also prohibits retaliating against or discharging workers 
XIP�GJMF�B�DPNQMBJOU�PS�QBSUJDJQBUF�JO�BOZ�QSPDFFEJOH�VOEFS�UIF�'-4"�

ADDITIONAL INFORMATION
t� �$FSUBJO�PDDVQBUJPOT�BOE�FTUBCMJTINFOUT�BSF�FYFNQU�GSPN�UIF�NJOJNVN�XBHF
�BOE�PS�PWFSUJNF�QBZ�QSPWJTJPOT�
t� �4QFDJBM�QSPWJTJPOT�BQQMZ�UP�XPSLFST�JO�"NFSJDBO�4BNPB
�UIF�$PNNPOXFBMUI�PG�UIF�/PSUIFSO�.BSJBOB�*TMBOET
�

BOE�UIF�$PNNPOXFBMUI�PG�1VFSUP�3JDP�
t� �4PNF�TUBUF�MBXT�QSPWJEF�HSFBUFS�FNQMPZFF�QSPUFDUJPOT��FNQMPZFST�NVTU�DPNQMZ�XJUI�CPUI�
t� �4PNF�FNQMPZFST�JODPSSFDUMZ�DMBTTJGZ�XPSLFST�BT�iJOEFQFOEFOU�DPOUSBDUPSTw�XIFO�UIFZ�BSF�BDUVBMMZ�FNQMPZFFT�

VOEFS�UIF�'-4"��*U�JT�JNQPSUBOU�UP�LOPX�UIF�EJGGFSFODF�CFUXFFO�UIF�UXP�CFDBVTF�FNQMPZFFT�	VOMFTT�FYFNQU
�BSF�
FOUJUMFE�UP�UIF�'-4"�T�NJOJNVN�XBHF�BOE�PWFSUJNF�QBZ�QSPUFDUJPOT�BOE�DPSSFDUMZ�DMBTTJGJFE�JOEFQFOEFOU�
contractors are not.

t� �$FSUBJO�GVMM�UJNF�TUVEFOUT
�TUVEFOU�MFBSOFST
�BQQSFOUJDFT
�BOE�XPSLFST�XJUI�EJTBCJMJUJFT�NBZ�CF�QBJE�MFTT�UIBO�UIF�
minimum wage under special certificates issued by the Department of Labor.

EMPLOYEE RIGHTS UNDER THE FAIR LABOR STANDARDS ACT

BEGINNING
JULY 24, 2009

PER HOUR$7.25FEDERAL MINIMUM WAGE

WAGE AND HOUR DIVISION
6/*5&%�45"5&4�%&1"35.&/5�0'�-"#03
1-866-487-9243  55:����������������

www.dol.gov/whd 8)������3&7������

FEDERAL MINIMUM WAGE
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EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW

RACE, COLOR, RELIGION, SEX, NATIONAL ORIGIN 5JUMF�7**�PG� UIF�$JWJM�3JHIUT�
"DU�PG�����
�BT�BNFOEFE
�QSPUFDUT�BQQMJDBOUT�BOE�FNQMPZFFT�GSPN�EJTDSJNJOBUJPO�
in hiring, promotion, discharge, pay, fringe bene"ts, job training, classi"cation, 
referral, and other aspects of employment, on the  basis of race, color, religion, 
TFY�	JODMVEJOH�QSFHOBODZ

�PS�OBUJPOBM�PSJHJO��3FMJHJPVT�EJTDSJNJOBUJPO�JODMVEFT�
GBJMJOH�UP�SFBTPOBCMZ�BDDPNNPEBUF�BO�FNQMPZFF�T�SFMJHJPVT�QSBDUJDFT�XIFSF�UIF�
accommodation does not impose undue hardship.
DISABILITY 5JUMF�*�BOE�5JUMF�7�PG�UIF�"NFSJDBOT�XJUI�%JTBCJMJUJFT�"DU�PG�����
�BT�
amended, protect quali"ed individuals from discrimination on the basis of 
disability in hiring, promotion, discharge, pay, fringe bene"ts, job training, 
classi"cation, referral, and other aspects of employment. Disability discrimination 
includes not making reasonable accommodation to the known physical or 
mental limitations of an otherwise quali"ed individual with a disability who is an 
applicant or employee, barring undue hardship.
AGE 5IF�"HF�%JTDSJNJOBUJPO�JO�&NQMPZNFOU�"DU�PG�����
�BT�BNFOEFE
�QSPUFDUT�
BQQMJDBOUT�BOE�FNQMPZFFT����ZFBST�PG�BHF�PS�PMEFS�GSPN�EJTDSJNJOBUJPO�CBTFE�PO�
age in hiring, promotion, discharge, pay, fringe bene"ts, job training, classi"cation, 
referral, and other aspects of employment.
SEX (WAGES) *O�BEEJUJPO�UP�TFY�EJTDSJNJOBUJPO�QSPIJCJUFE�CZ�5JUMF�7**�PG�UIF�$JWJM�
3JHIUT�"DU
� BT�BNFOEFE
� UIF�&RVBM�1BZ�"DU�PG�����
�BT�BNFOEFE
�QSPIJCJUT� TFY�
discrimination in the payment of wages to women and men performing 
substantially equal work, in jobs that require equal skill, e!ort, and responsibility, 
under similar working conditions, in the same establishment.

GENETICS 5JUMF� **� PG� UIF� (FOFUJD� *OGPSNBUJPO� /POEJTDSJNJOBUJPO� "DU� PG� �����
protects applicants and employees from discrimination based on genetic 
information in hiring, promotion, discharge, pay, fringe bene"ts, job training, 
DMBTTJöDBUJPO
� SFGFSSBM
� BOE� PUIFS� BTQFDUT� PG� FNQMPZNFOU�� (*/"� BMTP� SFTUSJDUT�
FNQMPZFST�� BDRVJTJUJPO� PG� HFOFUJD� JOGPSNBUJPO� BOE� TUSJDUMZ� MJNJUT� EJTDMPTVSF� PG�
HFOFUJD� JOGPSNBUJPO�� (FOFUJD� JOGPSNBUJPO� JODMVEFT� JOGPSNBUJPO� BCPVU� HFOFUJD�
UFTUT� PG� BQQMJDBOUT
� FNQMPZFFT
� PS� UIFJS� GBNJMZ�NFNCFST�� UIF�NBOJGFTUBUJPO� PG�
EJTFBTFT�PS�EJTPSEFST�JO�GBNJMZ�NFNCFST�	GBNJMZ�NFEJDBM�IJTUPSZ
��BOE�SFRVFTUT�GPS�
or receipt of genetic services by applicants, employees, or their family members.
RETALIATION "MM� PG� UIFTF� 'FEFSBM� MBXT� QSPIJCJU� DPWFSFE� FOUJUJFT� GSPN�
retaliating against a person who "les a charge of discrimination, participates in 
a discrimination proceeding, or otherwise opposes an unlawful employment 
practice.
WHAT TO DO IF YOU BELIEVE DISCRIMINATION HAS OCCURRED There are 
strict time limits for "ling charges of employment discrimination. To preserve the 
ability of EEOC to act on your behalf and to protect your right to "le a private 
lawsuit, should you ultimately need to, you should contact EEOC promptly when 
EJTDSJNJOBUJPO�JT�TVTQFDUFE��5IF�6�4��&RVBM�&NQMPZNFOU�0QQPSUVOJUZ�$PNNJTTJPO�
	&&0$

� ��������������� 	UPMM�GSFF
� PS� ��������������� 	UPMM�GSFF�55:� OVNCFS� GPS�
JOEJWJEVBMT�XJUI�IFBSJOH�JNQBJSNFOUT
��&&0$�öFME�PóDF�JOGPSNBUJPO�JT�BWBJMBCMF�
BU� XXX�FFPD�HPW� PS� JO�NPTU� UFMFQIPOF� EJSFDUPSJFT� JO� UIF� 6�4�� (PWFSONFOU� PS�
'FEFSBM� (PWFSONFOU� TFDUJPO�� "EEJUJPOBM� JOGPSNBUJPO� BCPVU� &&0$
� JODMVEJOH�
information about charge "ling, is available at www.eeoc.gov.

PRIVATE EMPLOYERS, STATE AND LOCAL GOVERNMENTS, EDUCATIONAL INSTITUTIONS,  
EMPLOYMENT AGENCIES AND LABOR ORGANIZATIONS

"QQMJDBOUT�UP�BOE�FNQMPZFFT�PG�NPTU�QSJWBUF�FNQMPZFST
�TUBUF�BOE�MPDBM�HPWFSONFOUT
�FEVDBUJPOBM�JOTUJUVUJPOT
�FNQMPZNFOU�BHFODJFT� 
BOE�MBCPS�PSHBOJ[BUJPOT�BSF�QSPUFDUFE�VOEFS�'FEFSBM�MBX�GSPN�EJTDSJNJOBUJPO�PO�UIF�GPMMPXJOH�CBTFT�

EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS
"QQMJDBOUT�UP�BOE�FNQMPZFFT�PG�DPNQBOJFT�XJUI�B�'FEFSBM�HPWFSONFOU�DPOUSBDU�PS�TVCDPOUSBDU�BSF�QSPUFDUFE 

VOEFS�'FEFSBM�MBX�GSPN�EJTDSJNJOBUJPO�PO�UIF�GPMMPXJOH�CBTFT�

RACE, COLOR, RELIGION, SEX, SEXUAL ORIENTATION, GENDER IDENTITY, 
NATIONAL ORIGIN &YFDVUJWF�0SEFS������
�BT�BNFOEFE
�QSPIJCJUT�FNQMPZNFOU�
discrimination based on race, color, religion, sex, sexual orientation, gender 
JEFOUJUZ
�PS�OBUJPOBM�PSJHJO
�BOE�SFRVJSFT�BóSNBUJWF�BDUJPO�UP�FOTVSF�FRVBMJUZ�PG�
opportunity in all aspects of employment.
PAY SECRECY &YFDVUJWF� 0SEFS� �����
� BT� BNFOEFE
� QSPUFDUT� BQQMJDBOUT� BOE�
employees from discrimination based on inquiring about, disclosing, or discussing 
their compensation or the compensation of other applicants or employees.
INDIVIDUALS WITH DISABILITIES 4FDUJPO� ���� PG� UIF� 3FIBCJMJUBUJPO� "DU� PG�
����
� BT� BNFOEFE
� QSPUFDUT� RVBMJöFE� JOEJWJEVBMT� XJUI� EJTBCJMJUJFT� GSPN�
discrimination in hiring, promotion, discharge, pay, fringe bene"ts, job training, 
classi"cation, referral, and other aspects of employment. Disability discrimination 
includes not making reasonable accommodation to the known physical or 
mental limitations of an otherwise quali"ed individual with a disability who is an 
BQQMJDBOU�PS� FNQMPZFF
�CBSSJOH�VOEVF�IBSETIJQ� UP� UIF� FNQMPZFS�� 4FDUJPO�����
BMTP� SFRVJSFT� UIBU� 'FEFSBM� DPOUSBDUPST� UBLF� BóSNBUJWF� BDUJPO� UP� FNQMPZ� BOE�
advance in employment quali"ed individuals with disabilities at all levels of 

employment, including the executive level.
PROTECTED VETERANS 5IF� 7JFUOBN� &SB� 7FUFSBOT�� 3FBEKVTUNFOU� "TTJTUBODF�
"DU�PG�����
�BT�BNFOEFE
����6�4�$������
�QSPIJCJUT�FNQMPZNFOU�EJTDSJNJOBUJPO�
BHBJOTU
� BOE� SFRVJSFT� BóSNBUJWF� BDUJPO� UP� SFDSVJU
� FNQMPZ
� BOE� BEWBODF� JO�
employment, disabled veterans, recently separated veterans (i.e., within three 
ZFBST�PG�EJTDIBSHF�PS�SFMFBTF�GSPN�BDUJWF�EVUZ

�BDUJWF�EVUZ�XBSUJNF�PS�DBNQBJHO�
CBEHF�WFUFSBOT
�PS�"SNFE�'PSDFT�TFSWJDF�NFEBM�WFUFSBOT�
RETALIATION 3FUBMJBUJPO� JT� QSPIJCJUFE� BHBJOTU� B� QFSTPO�XIP� öMFT� B� DPNQMBJOU�
PG� EJTDSJNJOBUJPO
� QBSUJDJQBUFT� JO� BO� 0'$$1� QSPDFFEJOH
� PS� PUIFSXJTF� PQQPTFT�
EJTDSJNJOBUJPO�VOEFS� UIFTF�'FEFSBM� MBXT��"OZ�QFSTPO�XIP�CFMJFWFT�B�DPOUSBDUPS�
IBT� WJPMBUFE� JUT� OPOEJTDSJNJOBUJPO� PS� BóSNBUJWF� BDUJPO� PCMJHBUJPOT� VOEFS� UIF�
BVUIPSJUJFT� BCPWF� TIPVME� DPOUBDU� JNNFEJBUFMZ�� 5IF� 0óDF� PG� 'FEFSBM� $POUSBDU�
$PNQMJBODF� 1SPHSBNT� 	0'$$1

� 6�4�� %FQBSUNFOU� PG� -BCPS
� ���� $POTUJUVUJPO�
"WFOVF
� /�8�
�8BTIJOHUPO
� %�$�� �����
� ��������������� 	UPMM�GSFF
� PS� 	���
� ����
�����	55:
��0'$$1�NBZ�BMTP�CF�DPOUBDUFE�CZ�F�NBJM�BU�0'$$1�1VCMJD!EPM�HPW
�PS�
CZ�DBMMJOH�BO�0'$$1�SFHJPOBM�PS�EJTUSJDU�PóDF
�MJTUFE�JO�NPTU�UFMFQIPOF�EJSFDUPSJFT�
VOEFS�6�4��(PWFSONFOU
�%FQBSUNFOU�PG�-BCPS��

RACE, COLOR, NATIONAL ORIGIN, SEX *O�BEEJUJPO�UP�UIF�QSPUFDUJPOT�PG�5JUMF�7**�
PG�UIF�$JWJM�3JHIUT�"DU�PG�����
�BT�BNFOEFE
�5JUMF�7*�PG�UIF�$JWJM�3JHIUT�"DU�PG�����
�
as amended, prohibits discrimination on the basis of race, color or national 
PSJHJO� JO� QSPHSBNT� PS� BDUJWJUJFT� SFDFJWJOH� 'FEFSBM� öOBODJBM� BTTJTUBODF��
&NQMPZNFOU�EJTDSJNJOBUJPO�JT�DPWFSFE�CZ�5JUMF�7*�JG�UIF�QSJNBSZ�PCKFDUJWF�PG�UIF�
"nancial assistance is provision of employment, or where employment 
discrimination causes or may cause discrimination in providing services under 
TVDI� QSPHSBNT�� 5JUMF� *9� PG� UIF� &EVDBUJPO� "NFOENFOUT� PG� ����� QSPIJCJUT�
employment discrimination on the basis of sex in educational programs or 

BDUJWJUJFT�XIJDI�SFDFJWF�'FEFSBM�öOBODJBM�BTTJTUBODF� 
INDIVIDUALS WITH DISABILITIES 4FDUJPO�����PG�UIF�3FIBCJMJUBUJPO�"DU�PG�����
�
as amended, prohibits employment discrimination on the basis of disability in any 
QSPHSBN�PS�BDUJWJUZ�XIJDI�SFDFJWFT�'FEFSBM�öOBODJBM�BTTJTUBODF��%JTDSJNJOBUJPO�JT�
prohibited in all aspects of employment against persons with disabilities who, 
with or without reasonable accommodation, can perform the essential functions 
of the job. If you believe you have been discriminated against in a program of any 
JOTUJUVUJPO�XIJDI� SFDFJWFT� 'FEFSBM� öOBODJBM� BTTJTUBODF
� ZPV� TIPVME� JNNFEJBUFMZ�
DPOUBDU�UIF�'FEFSBM�BHFODZ�QSPWJEJOH�TVDI�BTTJTUBODF�

PROGRAMS OR ACTIVITIES RECEIVING FEDERAL FINANCIAL ASSISTANCE

*G�ZPV�CFMJFWF�UIBU�ZPV�IBWF�FYQFSJFODFE�EJTDSJNJOBUJPO�DPOUBDU�0'$$1�����������������|�55:����������������| www.dol.gov.

&&0$������BOE�0'$$1������7FSTJPOT�6TFBCMF�8JUI�������4VQQMFNFOU .BOEBUPSZ�4VQQMFNFOU�UP�&&0$�1�&��	3FWJTFE������
�i&&0�JT�UIF�-BXw�1PTUFS

EEOC | EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW
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LEAVE ENTITLEMENTS &MJHJCMF�FNQMPZFFT�XIP�XPSL�GPS�B�DPWFSFE�FNQMPZFS�DBO�UBLF�VQ�UP����XFFLT�PG�VOQBJE
� KPC�QSPUFDUFE�
MFBWF�JO�B����NPOUI�QFSJPE�GPS�UIF�GPMMPXJOH�SFBTPOT�
t�5IF�CJSUI�PG�B�DIJME�PS�QMBDFNFOU�PG�B�DIJME�GPS�BEPQUJPO�PS�GPTUFS�DBSF�
t�5P�CPOE�XJUI�B�DIJME�	MFBWF�NVTU�CF�UBLFO�XJUIJO���ZFBS�PG�UIF�DIJME�T�CJSUI�PS�QMBDFNFOU
�
t�5P�DBSF�GPS�UIF�FNQMPZFF�T�TQPVTF
�DIJME
�PS�QBSFOU�XIP�IBT�B�RVBMJGZJOH�TFSJPVT�IFBMUI�DPOEJUJPO�
t��'PS�UIF�FNQMPZFF�T�PXO�RVBMJGZJOH�TFSJPVT�IFBMUI�DPOEJUJPO�UIBU�NBLFT�UIF�FNQMPZFF�VOBCMF�UP�QFSGPSN�UIF�FNQMPZFF�T�KPC�
t��'PS�RVBMJGZJOH�FYJHFODJFT�SFMBUFE�UP�UIF�GPSFJHO�EFQMPZNFOU�PG�B�NJMJUBSZ�NFNCFS�XIP�JT�UIF�FNQMPZFF�T�TQPVTF
�DIJME
�PS�QBSFOU�
"O�FMJHJCMF�FNQMPZFF�XIP�JT�B�DPWFSFE�TFSWJDFNFNCFS�T�TQPVTF
�DIJME
�QBSFOU
�PS�OFYU�PG�LJO�NBZ�BMTP�UBLF�VQ�UP����XFFLT�PG�'.-"�
MFBWF�JO�B�TJOHMF����NPOUI�QFSJPE�UP�DBSF�GPS�UIF�TFSWJDFNFNCFS�XJUI�B�TFSJPVT�JOKVSZ�PS�JMMOFTT��"O�FNQMPZFF�EPFT�OPU�OFFE�UP�VTF�
MFBWF�JO�POF�CMPDL��8IFO�JU�JT�NFEJDBMMZ�OFDFTTBSZ�PS�PUIFSXJTF�QFSNJUUFE
�FNQMPZFFT�NBZ�UBLF�MFBWF�JOUFSNJUUFOUMZ�PS�PO�B�SFEVDFE�
TDIFEVMF��&NQMPZFFT�NBZ�DIPPTF
�PS�BO�FNQMPZFS�NBZ�SFRVJSF
�VTF�PG�BDDSVFE�QBJE�MFBWF�XIJMF�UBLJOH�'.-"�MFBWF��*G�BO�FNQMPZFF�
TVCTUJUVUFT�BDDSVFE�QBJE�MFBWF�GPS�'.-"�MFBWF
�UIF�FNQMPZFF�NVTU�DPNQMZ�XJUI�UIF�FNQMPZFS�T�OPSNBM�QBJE�MFBWF�QPMJDJFT�

BENEFITS & PROTECTIONS 8IJMF�FNQMPZFFT�BSF�PO�'.-"� MFBWF
�FNQMPZFST�NVTU�DPOUJOVF�IFBMUI� JOTVSBODF�DPWFSBHF�BT� JG� UIF�
FNQMPZFFT�XFSF�OPU�PO� MFBWF��6QPO� SFUVSO� GSPN�'.-"� MFBWF
�NPTU�FNQMPZFFT�NVTU�CF� SFTUPSFE� UP� UIF�TBNF� KPC�PS�POF�OFBSMZ�
JEFOUJDBM�UP�JU�XJUI�FRVJWBMFOU�QBZ
�CFOFGJUT
�BOE�PUIFS�FNQMPZNFOU�UFSNT�BOE�DPOEJUJPOT��"O�FNQMPZFS�NBZ�OPU�JOUFSGFSF�XJUI�BO�
JOEJWJEVBM�T�'.-"�SJHIUT�PS�SFUBMJBUF�BHBJOTU�TPNFPOF�GPS�VTJOH�PS�USZJOH�UP�VTF�'.-"�MFBWF
�PQQPTJOH�BOZ�QSBDUJDF�NBEF�VOMBXGVM�
CZ�UIF�'.-"
�PS�CFJOH�JOWPMWFE�JO�BOZ�QSPDFFEJOH�VOEFS�PS�SFMBUFE�UP�UIF�'.-"�

ELIGIBILITY REQUIREMENTS "O�FNQMPZFF�XIP�XPSLT�GPS�B�DPWFSFE�FNQMPZFS�NVTU�NFFU�UISFF�DSJUFSJB�JO�PSEFS�UP�CF�FMJHJCMF�GPS�
'.-"�MFBWF��5IF�FNQMPZFF�NVTU�
t�)BWF�XPSLFE�GPS�UIF�FNQMPZFS�GPS�BU�MFBTU����NPOUIT�
t��)BWF�BU�MFBTU��
����IPVST�PG�TFSWJDF�JO�UIF����NPOUIT�CFGPSF�UBLJOH�MFBWF���BOE
t��8PSL�BU�B�MPDBUJPO�XIFSF�UIF�FNQMPZFS�IBT�BU�MFBTU����FNQMPZFFT�XJUIJO����NJMFT�PG�UIF�FNQMPZFF�T�XPSLTJUF�
�4QFDJBM�iIPVST�PG�TFSWJDFw�SFRVJSFNFOUT�BQQMZ�UP�BJSMJOF�GMJHIU�DSFX�FNQMPZFFT�

REQUESTING LEAVE (FOFSBMMZ
�FNQMPZFFT�NVTU�HJWF����EBZT��BEWBODF�OPUJDF�PG�UIF�OFFE�GPS�'.-"�MFBWF��*G�JU�JT�OPU�QPTTJCMF�UP�HJWF�
���EBZT��OPUJDF
�BO�FNQMPZFF�NVTU�OPUJGZ�UIF�FNQMPZFS�BT�TPPO�BT�QPTTJCMF�BOE
�HFOFSBMMZ
�GPMMPX�UIF�FNQMPZFS�T�VTVBM�QSPDFEVSFT��
Employees do not have to share a medical diagnosis, but must provide enough information to the employer so it can determine if 
UIF�MFBWF�RVBMJGJFT�GPS�'.-"�QSPUFDUJPO��4VGGJDJFOU�JOGPSNBUJPO�DPVME�JODMVEF�JOGPSNJOH�BO�FNQMPZFS�UIBU�UIF�FNQMPZFF�JT�PS�XJMM�CF�
VOBCMF� UP� QFSGPSN� IJT� PS� IFS� KPC� GVODUJPOT
� UIBU� B� GBNJMZ� NFNCFS� DBOOPU� QFSGPSN� EBJMZ� BDUJWJUJFT
� PS� UIBU� IPTQJUBMJ[BUJPO� PS�
DPOUJOVJOH�NFEJDBM�USFBUNFOU�JT�OFDFTTBSZ��&NQMPZFFT�NVTU�JOGPSN�UIF�FNQMPZFS�JG�UIF�OFFE�GPS�MFBWF�JT�GPS�B�SFBTPO�GPS�XIJDI�'.-"�
leave was previously taken or certified. Employers can require a certification or periodic recertification supporting the need for 
leave. If the employer determines that the certification is incomplete, it must provide a written notice indicating what additional 
information is required.

EMPLOYER RESPONSIBILITIES 0ODF� BO� FNQMPZFS� CFDPNFT� BXBSF� UIBU� BO� FNQMPZFF�T� OFFE� GPS� MFBWF� JT� GPS� B� SFBTPO� UIBU�NBZ�
RVBMJGZ�VOEFS�UIF�'.-"
�UIF�FNQMPZFS�NVTU�OPUJGZ�UIF�FNQMPZFF�JG�IF�PS�TIF�JT�FMJHJCMF�GPS�'.-"�MFBWF�BOE
�JG�FMJHJCMF
�NVTU�BMTP�
QSPWJEF�B�OPUJDF�PG�SJHIUT�BOE�SFTQPOTJCJMJUJFT�VOEFS�UIF�'.-"��*G�UIF�FNQMPZFF�JT�OPU�FMJHJCMF
�UIF�FNQMPZFS�NVTU�QSPWJEF�B�SFBTPO�
GPS�JOFMJHJCJMJUZ��&NQMPZFST�NVTU�OPUJGZ�JUT�FNQMPZFFT�JG�MFBWF�XJMM�CF�EFTJHOBUFE�BT�'.-"�MFBWF
�BOE�JG�TP
�IPX�NVDI�MFBWF�XJMM�CF�
EFTJHOBUFE�BT�'.-"�MFBWF�

ENFORCEMENT &NQMPZFFT�NBZ�GJMF�B�DPNQMBJOU�XJUI�UIF�6�4��%FQBSUNFOU�PG�-BCPS
�8BHF�BOE�)PVS�%JWJTJPO
�PS�NBZ�CSJOH�B�QSJWBUF�
MBXTVJU�BHBJOTU�BO�FNQMPZFS��5IF�'.-"�EPFT�OPU�BGGFDU�BOZ�GFEFSBM�PS�TUBUF�MBX�QSPIJCJUJOH�EJTDSJNJOBUJPO�PS�TVQFSTFEF�BOZ�TUBUF�PS�
local law or collective bargaining agreement that provides greater family or medical leave rights.

5)&�6/*5&%�45"5&4�%&1"35.&/5�0'�-"#03�8"(&�"/%�)063�%*7*4*0/

'PS�BEEJUJPOBM�JOGPSNBUJPO�PS�UP�öMF�B�DPNQMBJOU�
1-866-4-USWAGE

	��������������
�55:����������������
WWW.WAGEHOUR.DOL.GOV

6�4��%FQBSUNFOU�PG�-BCPS�]�8BHF�BOE�)PVS�%JWJTJPO 8)����B�3&7������

EMPLOYEE RIGHTS UNDER THE FAMILY AND MEDICAL LEAVE ACT

FMLA | FAMILY AND MEDICAL LEAVE ACT
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USERRA - UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

6�4��%FQBSUNFOU�PG�+VTUJDF OGGJDF�PG�4QFDJBM�$PVOTFM
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&NQMPZFS�4VQQPSU�0G�5IF�(VBSE
"OE�3FTFSWF���������������6�4��%FQBSUNFOU�PG�-BCPS�

��������������

YOUR RIGHTS UNDER USERRA
THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

64&33"�QSPUFDUT�UIF�KPC�SJHIUT�PG�JOEJWJEVBMT�XIP�WPMVOUBSJMZ�PS�JOWPMVOUBSJMZ�MFBWF�FNQMPZNFOU�QPTJUJPOT�UP�VOEFSUBLF�NJMJUBSZ�TFSWJDF�PS�
DFSUBJO�UZQFT�PG�TFSWJDF�JO�UIF�/BUJPOBM�%JTBTUFS�.FEJDBM�4ZTUFN��64&33"�BMTP�QSPIJCJUT�FNQMPZFST�GSPN�EJTDSJNJOBUJOH�BHBJOTU�QBTU�BOE�QSFTFOU�
members of the uniformed services, and applicants to the uniformed services.

REEMPLOYMENT RIGHTS
You have the right to be reemployed in your civilian job if you leave 
that job to perform service in the uniformed service and:
t  you ensure that your employer receives advance written or verbal 
OPUJDF�PG�ZPVS�TFSWJDF�

t  you have "ve years or less of cumulative service in the uniformed 
TFSWJDFT�XIJMF�XJUI�UIBU�QBSUJDVMBS�FNQMPZFS�

t  you return to work or apply for reemployment in a timely manner 
BGUFS�DPODMVTJPO�PG�TFSWJDF��BOE

t  you have not been separated from service with a disqualifying 
discharge or under other than honorable conditions.

If you are eligible to be reemployed, you must be restored to the job 
and bene"ts you would have attained if you had not been absent due 
to military service or, in some cases, a comparable job.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION
If you:
t�BSF�B�QBTU�PS�QSFTFOU�NFNCFS�PG�UIF�VOJGPSNFE�TFSWJDF�
t�IBWF�BQQMJFE�GPS�NFNCFSTIJQ�JO�UIF�VOJGPSNFE�TFSWJDF��PS
t�BSF�PCMJHBUFE�UP�TFSWF�JO�UIF�VOJGPSNFE�TFSWJDF�
then an employer may not deny you:
t�JOJUJBM�FNQMPZNFOU�
t�SFFNQMPZNFOU�
t�SFUFOUJPO�JO�FNQMPZNFOU�
t�QSPNPUJPO��PS
t�any bene"t of employment
because of this status.
In addition, an employer may not retaliate against anyone assisting 
JO�UIF�FOGPSDFNFOU�PG�64&33"�SJHIUT
�JODMVEJOH�UFTUJGZJOH�PS�NBLJOH�B�
TUBUFNFOU�JO�DPOOFDUJPO�XJUI�B�QSPDFFEJOH�VOEFS�64&33"
�FWFO�JG�UIBU�
person has no service connection.

HEALTH INSURANCE PROTECTION
t��If you leave your job to perform military service, you have the right to 

elect to continue your existing employer-based health plan coverage 
GPS�ZPV�BOE�ZPVS�EFQFOEFOUT�GPS�VQ�UP����NPOUIT�XIJMF�JO�UIF�
military.

t��&WFO�JG�ZPV�EPO�U�FMFDU�UP�DPOUJOVF�DPWFSBHF�EVSJOH�ZPVS�NJMJUBSZ�
TFSWJDF
�ZPV�IBWF�UIF�SJHIU�UP�CF�SFJOTUBUFE�JO�ZPVS�FNQMPZFS�T�IFBMUI�
plan when you are reemployed, generally without any waiting 
QFSJPET�PS�FYDMVTJPOT�	F�H�
�QSF�FYJTUJOH�DPOEJUJPO�FYDMVTJPOT
�FYDFQU�
for service-connected illnesses or injuries.

ENFORCEMENT
t��5IF�6�4��%FQBSUNFOU�PG�-BCPS
�7FUFSBOT�&NQMPZNFOU�BOE�5SBJOJOH�
4FSWJDF�	7&54
�JT�BVUIPSJ[FE�UP�JOWFTUJHBUF�BOE�SFTPMWF�DPNQMBJOUT�PG�
64&33"�WJPMBUJPOT�

t��'PS�BTTJTUBODF�JO�GJMJOH�B�DPNQMBJOU
�PS�GPS�BOZ�PUIFS�JOGPSNBUJPO�PO�
64&33"
�DPOUBDU�7&54�BU�1-866-4-USA-DOL or visit its website at 
http://www.dol.gov/vets��"O�JOUFSBDUJWF�POMJOF�64&33"�"EWJTPS�DBO�
be viewed at http://www.dol.gov/elaws/userra.htm.

t��*G�ZPV�GJMF�B�DPNQMBJOU�XJUI�7&54�BOE�7&54�JT�VOBCMF�UP�SFTPMWF�JU
�ZPV�
NBZ�SFRVFTU�UIBU�ZPVS�DBTF�CF�SFGFSSFE�UP�UIF�%FQBSUNFOU�PG�+VTUJDF�
PS�UIF�0GGJDF�PG�4QFDJBM�$PVOTFM
�BT�BQQMJDBCMF
�GPS�SFQSFTFOUBUJPO�

t��:PV�NBZ�BMTP�CZQBTT�UIF�7&54�QSPDFTT�BOE�CSJOH�B�DJWJM�BDUJPO�BHBJOTU�
BO�FNQMPZFS�GPS�WJPMBUJPOT�PG�64&33"�

5IF�SJHIUT�MJTUFE�IFSF�NBZ�WBSZ�EFQFOEJOH�PO�UIF�DJSDVNTUBODFT��5IF�UFYU�PG�UIJT�OPUJDF�XBT�QSFQBSFE�CZ�7&54
�BOE�NBZ�CF�WJFXFE�PO�UIF�
internet at this address: http://www.dol.gov/vets/programs/userra/poster.htm��'FEFSBM�MBX�SFRVJSFT�FNQMPZFST�UP�OPUJGZ�FNQMPZFFT�PG�UIFJS�
SJHIUT�VOEFS�64&33"
�BOE�FNQMPZFST�NBZ�NFFU�UIJT�SFRVJSFNFOU�CZ�EJTQMBZJOH�UIF�UFYU�PG�UIJT�OPUJDF�XIFSF�UIFZ�DVTUPNBSJMZ�QMBDF�OPUJDFT�GPS�
employees.

1VCMJDBUJPO�%BUF���"QSJM�����
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WAGE AND HOUR DIVISION
6/*5&%�45"5&4�%&1"35.&/5�0'�-"#03

1-866-487-9243
55:����������������
www.dol.gov/whd

8)������3&7������

EMPLOYEE RIGHTS
EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act prohibits most private employers from using lie 
detector tests either for pre-employment screening or during the course of employment.

PROHIBITIONS Employers are generally prohibited from requiring or requesting any employee 
or job applicant to take a lie detector test, and from discharging, disciplining, or discriminating 
against an employee or prospective employee for refusing to take a test or for exercising other 
SJHIUT�VOEFS�UIF�"DU�

EXEMPTIONS 'FEFSBM
�4UBUF�BOE�MPDBM�HPWFSONFOUT�BSF�OPU�BGGFDUFE�CZ�UIF�MBX��"MTP
�UIF�MBX�
EPFT�OPU�BQQMZ�UP�UFTUT�HJWFO�CZ�UIF�'FEFSBM�(PWFSONFOU�UP�DFSUBJO�QSJWBUF�JOEJWJEVBMT�FOHBHFE�
JO�OBUJPOBM�TFDVSJUZ�SFMBUFE�BDUJWJUJFT��5IF�"DU�QFSNJUT�QPMZHSBQI�	B�LJOE�PG�MJF�EFUFDUPS
�UFTUT�UP�
be administered in the private sector, subject to restrictions, to certain prospective employees 
PG�TFDVSJUZ�TFSWJDF�GJSNT�	BSNPSFE�DBS
�BMBSN
�BOE�HVBSE

�BOE�PG�QIBSNBDFVUJDBM�NBOVGBDUVSFST
�
EJTUSJCVUPST�BOE�EJTQFOTFST��5IF�"DU�BMTP�QFSNJUT�QPMZHSBQI�UFTUJOH
�TVCKFDU�UP�SFTUSJDUJPOT
�PG�
certain employees of private firms who are reasonably suspected of involvement in a workplace 
JODJEFOU�	UIFGU
�FNCF[[MFNFOU
�FUD�
�UIBU�SFTVMUFE�JO�FDPOPNJD�MPTT�UP�UIF�FNQMPZFS��5IF�MBX�
EPFT�OPU�QSFFNQU�BOZ�QSPWJTJPO�PG�BOZ�4UBUF�PS�MPDBM�MBX�PS�BOZ�DPMMFDUJWF�CBSHBJOJOH�
agreement which is more restrictive with respect to lie detector tests.

EXAMINEE RIGHTS 8IFSF�QPMZHSBQI�UFTUT�BSF�QFSNJUUFE
�UIFZ�BSF�TVCKFDU�UP�OVNFSPVT�TUSJDU�
standards concerning the conduct and length of the test. Examinees have a number of specific 
rights, including the right to a written notice before testing, the right to refuse or discontinue a 
UFTU
�BOE�UIF�SJHIU�OPU�UP�IBWF�UFTU�SFTVMUT�EJTDMPTFE�UP�VOBVUIPSJ[FE�QFSTPOT�

ENFORCEMENT 5IF�4FDSFUBSZ�PG�-BCPS�NBZ�CSJOH�DPVSU�BDUJPOT�UP�SFTUSBJO�WJPMBUJPOT�BOE�BTTFTT�
civil penalties against violators. Employees or job applicants may also bring their own court 
actions.

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE EMPLOYEES AND JOB 
APPLICANTS CAN READILY SEE IT.

EMPLOYEE POLYGRAPH PROTECTION ACT
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ANTI-DISCRIMINATION NOTICE

It is illegal to discriminate against work 
BVUIPSJ[FE�JOEJWJEVBMT��&NQMPZFST�$"//05�
TQFDJGZ�XIJDI�EPDVNFOU	T
�UIFZ�XJMM�BDDFQU�

from an employee. The refusal to hire an 
individual because the documents have a 
future expiration date may also constitute 

illegal discrimination.

'PS�JOGPSNBUJPO
�QMFBTF�DPOUBDU
5IF�0óDF�PG�4QFDJBM�$PVOTFM�GPS�*NNJHSBUJPO
3FMBUFE�6OGBJS�&NQMPZNFOU�1SBDUJDFT�0óDF�BU

�������������
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WITHHOLDING STATUS

1VCMJDBUJPO�����
	3FW��������
�

$BU��/P�������1

www.irs.gov

Since you last "led form W-4 with your employer did you...
t�.BSSZ�PS�EJWPSDF 
t�(BJO�PS�MPTF�B�EFQFOEFOU 
t�$IBOHF�ZPVS�OBNF 

Were there major changes to...
t�:PVS�OPO�XBHF�JODPNF�	JOUFSFTU
�EJWJEFOET
�DBQJUBM�HBJOT
�FUD�
 
t��:PVS�GBNJMZ�XBHF�JODPNF�	ZPV�PS�ZPVS�TQPVTF�TUBSUFE�PS�FOEFE 
B�KPC
 

t�:PVS�JUFNJ[FE�EFEVDUJPOT 
t�:PVS�UBY�DSFEJUT 

If you can answer “YES”...
To any of these questions or you owed extra tax when you "led your 
MBTU�SFUVSO
�ZPV�NBZ�OFFE�UP�öMF�B�OFX�GPSN�8����4FF�ZPVS�FNQMPZFS�
GPS�B�DPQZ�PG�'PSN�8���PS�DBMM�UIF�*34�BU����������������
/PX�JT�UIF�UJNF�UP�DIFDL�ZPVS�XJUIIPMEJOH��'PS�NPSF�EFUBJMT
�HFU�
1VCMJDBUJPO����
�)PX�%P�*�"EKVTU�.Z�5BY�8JUIIPMEJOH , or use the 
8JUIIPMEJOH�$BMDVMBUPS�BU��www.irs.gov/individuals�PO�UIF�*34�
website.

&NQMPZFS��1MFBTF�QPTU�PS�QVCMJTI�UIJT�#VMMFUJO�
#PBSE�1PTUFS�TP�UIBU�ZPVS�FNQMPZFFT�XJMM�TFF�JU��
1MFBTF�JOEJDBUF�XIFSF�UIFZ�DBO�HFU�GPSNT�BOE�
information on this subject.
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